






Assessment
Universities have adopted a variety of methods for assessing placements. Assessing placements helps 
students to develop and is one element of best practice which distinguishes industrial placements from 
casual work experience.

Benefits of assessing placements
n	 Encourages students to develop

n	 Allows feedback so that students can improve

n	 Motivates students to learn from their experience in industry

n	 Students are encouraged to reflect on their work and how it  

relates to their academic studies

n	 Helps students and employers to discuss and agree on realistic goals

n	 Engages students in skills and personal development

Checklist of good practice
Employers should:

n	 Provide the university with information about placement opportunities,  

including company information, placement description, location, start date and salary

n	 Employ students in a professional environment which is sufficiently challenging

n	 Allocate adequate resources to the placement process

n	 Provide health and safety training and an induction programme

n	 Ensure good quality supervision and mentoring

n	 Involve line managers in identifying suitable student projects

n	 Use visits by university tutors to review students’ progress, set objectives and  

maintain contact with the university

Case study – British Sugar

Francis Sykes, Mechanical Engineer explains why  
British Sugar recruit placement students.
Placement students are a real part of the team, often doing levels of work that are not dissimilar to 
permanent employees, they certainly earn their pay. Dynamic students have the ability to get into 
problems and sort out their root cause often with the help and information gained from people at all 
levels of the organisation. Our placement engineers have made an impact on everyone from shift team 
members right up to board level.

We are a relatively lean organisation, which gives us the benefit of having a respectable breadth of work 
for placement engineers to undertake. Whilst there is a supportive culture, placement engineers are 
not constantly overseen every minute of the day, and in time take responsibility for their own working 
arrangements. We see placement students as a key part of our future and succession planning. By the 
end of the placement year we know them well and given successful transition to our graduate scheme, 
for those that make it through selection, the students have a head start for even more responsible roles 
within the business.

Placement engineers often provide a new and refreshing view to existing challenges, not carrying 
the baggage of previous efforts. They do real work in real working businesses, making and influencing 
decisions worth many thousands of pounds. The satisfaction of being involved in the development 
and progression of a student engineer is its own reward as a supervisor, it is refreshing to have this 
reciprocated from the placement students in their enthusiasm.

assessment motivates  
students to develop  
and learn from their  
experience in industry


