
This ASET Viewpoint draws upon the Good Practice Guide for Health and Safety for Student 
Placements, as well as our workshops on Developing Overseas Placements, and Risk 
Assessment and Due Diligence.

DISCLAIMER - in the first instance, if your institution has an Insurance and/or Health 
and Safety Officer, this person should be your first point of contact when considering 
any issues or questions relating to the insurance(s) required by students when taking 
placements overseas. Insurance policies held will vary from Higher Education Provider 
(HEP) to HEP so it is important that you check with your own institution first before taking 
action. As a placement practitioner, your role is one of signposting your students to the 
correct information and making them aware of what they need to be insured for rather 
than specifying or suggesting providers or policies. Most HEPs are not authorised to offer 
financial advice under the Financial Conduct Authority rules. 

Insurance

A standard holiday travel insurance policy is unlikely to be adequate for a placement 
overseas as these policies often do not offer cover in relation to: injury at work, personal 
liability, car insurance for business use abroad, and professional liability. From an insurance 
point of view, special attention must be paid to placements where students are self-
employed, students who are under the age of 18, healthcare students and those in teacher 
training. In these cases, seek further advice with your Institution’s Insurance Officer/
provider.
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ASET is the Work Based and Placement Learning Association, and our aim is to advance the prevalence, 
effectiveness and quality of work based and placement learning in Higher Education by promoting research 
into that system of education and publishing the useful results thereof. Work based and placement learning 
is that which is part of the Higher Education experience, an integrated part of a programme of study, and 
that is structured to appropriate learning outcomes and assessment.

Placement students in some overseas countries are regarded as employees, sometimes as 
students, although generally the employer accepts responsibility for them under national 
law. However, some organisations transfer the responsibility back to the HEP. In these cases, 
check with your HEP’s insurers who may be able to offer cover, and also ensure the student 
has their own liability insurance in place prior to travel. Placement practitioners should 
ask the overseas employer whether their insurance covers liability for injuries or sickness 
suffered by placement students, and attributable to their duties with the organisation.  If 
the response is “no”, you should refer this to your HEP’s Insurance Officer/specialist. For 
countries where no employer liability insurance is needed, the student needs to be aware 
they would have little or no legal protection and be advised to take out their own accident 
insurance. A few countries may require employer liability type insurance (also known as 
Workers’ Compensation Insurance) but this is likely to be cost-prohibitive.

Further details about Personal Accident, Travel and Health Insurance and what a policy 
should provide can be found in the ASET Good Practice Guide for Health and Safety for 
Student Placements.

Visas

A sound starting point will be the British Embassy website for the country where the 
placement host is located as these contain valuable information regarding visas and the 
application process. For international students wishing to take a placement overseas, an 
additional source of useful information on matters relating to visas will be the website of 
their home country embassy. Application processes may be complex and acting in a timely 
fashion is often imperative, applying as soon as possible. Clear information should be shared 
on any additional costs they will incur. Students must be guided to abide by the rules of the 
embassy; even when companies in some countries advise that a work visa is unnecessary 
and tell students to intern on a tourist visa. HEPs also need to be aware that, unless 
qualified, staff should not be advising students specifically on the type of visa to apply for.  


