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The winners of the 2021 National Undergraduate Employability Awards,
organised by RateMyPlacement.co.uk, were announced yesterday.
Congratulations to all the finalists on their outstanding achievements.
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What an inspiring event. Special Guest Speaker, June Sarpong OBE, totally en pointe with her commentary on
the power of Work Experience and the importance of paid placements. So utterly positive and enthusiastic
and motivating. June’s top tips for students; find your core group, who will support you on your journey and
surround you with positivity, seek out a mentor to guide you, and a sponsor to champion you along the way.
Congratulations to the team at RMP for putting on such a great event – a much needed uplift to all attendees,
particularly for all those winners! Well done all.
A total of 18 Awards were presented to employers, agencies, universities and students:

University Awards
Best University Placement Service (Supporting under 750 students)
Finalists in this category were;
University of York, Computer Science Placements Team
University of Huddersfield, Employability and Placements Team, Business School
City, University of London, The Micro-Placements Programme
University of Essex, The Work-based Learning Team
University of Worcester, WBS Placements and Internships
and
Congratulations to the winning team at:
University of Huddersfield, Employability and Placements Team,
Business School

Best University Placement Service (Supporting over 750 students)
Finalists in this category were;
Cardiff University, Futures Connect Work Experience Team
Bournemouth University, Placements Team, Business School
De Montfort University, Placements Team
University of Surrey, Placements Team
University of York, Placements Team
And the winners were:
University of Surrey, Placements Team
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Best University Careers/Employability Service

This award celebrates the university careers / employability service which helps students apply and maximise
their work experience opportunities. Going above and beyond to provide the best service for students in their
university.
Finalists in this category were;
University of Greenwich, Business School Employability Office
The Open University, Careers and Employability Service
University of Kent, Careers and Employability Service
Keele University, Careers and Employability Service
De Montfort University, DMUworks
Congratulations to the winners:
De Montfort University, DMUworks
and Highly Commended in this category :
The Open University , Careers and Employability Service

Outstanding Contribution to Work Experience

This award landmarks the invaluable contributions made by an
individual within a university to help students apply and maximise
their work experience opportunities over the past year.
Finalists in this ASET sponsored category were;
Daniel King - University of Essex
Faye Nievens - The University of Warwick
John Watkins- University of Law
Kathy England - Keele University
Vianna Renaud – Bournemouth University
Huge congratulations go to the winner:
Vianna Renaud – Bournemouth University
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Best Collaboration between Universities and Employers

Finalists in this category were;
Cardiff University School of Social Sciences and Wales Probation Services
City, University of London and Tata Consultancy Services
Keele University and Mondrem CIC
Solent University and Enterprise
University of Birmingham and Virtual Internships
And the award winners were:
Keele University and Mondrem CIC

Best Widening Participation Initiative

Recognising the incredible efforts universities go to in creating a widening participation initiative to support and
develop students’ employability opportunities:
St Mary’s, University of London - Be SMART
The Open University - Disabled Veterans Scholarship
University of Bristol - Global Leadership Programme
Cardiff University - GO Wales Team
University of Westminster - Westminster Working Cultures London
Programme
And the award winners were:
Cardiff University - GO Wales Team

Student Awards
Best Placement Student

Tom Honer , IBM

Best Student Contribution to an SME

Simi Vagh, Egress Software Technologies

Best Intern

Mehgan Howard, Aecus Recruitment

(Highly Commended Rebekah Stevenson, Wild Rumpus)
Best Brand Ambassador

Yi Kang Choo, Linklaters

Best University Society:

Business and Investment Group, London School of Economics
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Employer Awards
Top Undergraduate Employer: Bloomberg
Top Medium-sized Undergraduate Scheme 2020-2021: British American Tobacco
Top Small to Medium-sized Undergraduate Employer: TG Consulting
Best Diversity Initiative: Goldman Sachs
Best Virtual Internship: CMS
Best Recruitment Marketing Campaign: Unlocked (Submitted by SMRS)
Best Development Programme: HSBC

The Early Careers Podcast -

Listen here: https://lnkd.in/d3_xUxx

https://earlycareers.co/

What does university work-based
learning look like in 2021?
In November 2020, Fran and I were pleased to
be invited to take part in their series of early
careers podcasts. Jack Denton & Oliver Sidwell
interviewed us as “two heroes of university
placement provision” their words not mine!

“Debbie Siva-Jothy & Francesca WalkerMartin from ASET The Work Based and Placement Learning Association join us in Series 6 of The Jack & Ollie
Show | The Early Careers Podcast to share their experiences of:
- The power of a network
- Growth sectors for student placements and...
- What university placement professionals can expect in 2021 and beyond...
The podcast is available across all podcasting platforms and via the link below, hope you enjoy listening in 🎧🎧
https://lnkd.in/d3_xUxx ”
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Advance HE – Employability: breaking the mould

This month, Advance HE launched a new employability case study series for 2021.
The series is co-edited by Stuart Norton, Advance HE Senior Advisor in Learning
and Teaching, and Roger Dalrymple, Associate Dean at Oxford Brookes University,
who introduce the series to ASET members below. (Please note, to access all links
your institution must be a member of AdvanceHE).
“We’re really pleased to launch this new compendium of case studies, inspired by
the success of last year’s series. While the global events of 2020 have called for a
renewed creativity and flexibility in employability development in Higher
Education, we very much feel the evidence of the new case study collection is that
a step change in scope and vision was already well underway.
This collection brings together examples of virtual placements, the creation of placement opportunities actually
within university settings themselves; and the empowering of students to map and plot their employability
journeys and work-related learning experiences. Since the legacy from pandemic disruption thus looks likely to
extend into the medium or long- term, the new collection also brings some timely and very practical strategies
to wider notice –these include embedding employability initiatives in all academic years of undergraduate and
postgraduate study and cross-fertilizing the learning from employability initiatives between international and
home students.
Importantly, several of the case studies emphasise the key role of student ‘voice' and student ‘self-concept' in
effective employability development – and, critically, points regarding broader inclusivity considerations come to
the fore – with prompts for us all to consider and reflect upon such as the intersections of disadvantage that can
profoundly influence a student’s employability development.
There are several vlogs and blogs from authors being released to support the series, all of which will be
accessible here
You can read ‘Employability: breaking the mould’ here
[See Research Spotlight below featuring summaries of contributions to this publication from ASET Trustees
Vicki O’Brien and Vianna Renaud]
The forthcoming Advance HE Employability Symposium: Employability, Enterprise, and Entrepreneurship:
Solving Wicked Problems will take place on Thursday 22 April 2021 more information is available here “
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Coffee and Chat

New to Work Based Learning?
Wednesday 17th March 10am - 11am
At a time where we are all working from
home the opportunities to meet others who
work in our sector can be few and far
between. One of the things which members
always feed back to us is the value they
place on the ASET community and the
opportunity to connect with others in the
sector. If you are new to Work Based
Learning and ASET in the past 12 months,
we’d like to welcome you to an informal coffee and chat (coffee optional!) via Zoom to meet others who have
also just joined our community.
After a brief introduction from ASET we’ll open the break out rooms to give you the opportunity to meet
others, expand your network and share your current challenges and successes.

Join Zoom Meeting for coffee and chat on all things Work based Learning
https://us02web.zoom.us/j/82714184459
Meeting ID: 827 1418 4459

Spring 2021- Online Staff Development Events

Whether you’re new to placements or have several years’ experience, it is important to think about your CPD.
The ASET SD Events programme offers a wide range of topics to cater for all members’ needs from Staff
Development Workshops (9.30-1.30) to shorter ASET Insights (90min sessions). We also offer Bespoke
Sessions, tailored to meet the needs of your team. The Spring 2021 programme is outlined below, and full
details for all events are available on the ASET Website.

Staff Development Workshops

Workshops will run from 9.30 – 1.30, with plenty of breaks. £125 ASET Members (£275 ASET non-members)
Hear more from ASET Learning and Development Advisor, Nicola - VIDEO

BOOK ONLINE 2021
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W’shop
No.
1
2
3
4
5
6
7
8
9
10
11
12

W’shop
Ref.
IWPM
WPP
VP
EE
EESS
RAP
SISP
RADD
FPTE
FEEP
PGrad
SWP

Date

Day

Time

Title

28/01/2021
10/02/2021
23/02/2021
09/03/2021
25/03/2021
13/04/2021
29/04/2021
12/05/2021
27/05/2021
08/06/2021
24/06/2021
07/07/2021

Thurs
Wed
Tues
Tues
Thurs
Tues
Thurs
Wed
Thurs
Tues
Thurs
Wed

09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30
09:30-13:30

Introduction to Work Placement Management (IWPM)
Widening Participation and Placements (WPP)
Virtual Placements (VP) NEW FULLY BOOKED
Employer Engagement (EE)
Enhancing Engagement in Student Sessions (EESS)
Resilience and Placements (RAP)
Supporting International Students with Placements (SISP)
Risk Assessment and Due Diligence (RADD)
From Placements to Employability (FPTE)
Freelancers, Entrepreneurs, Enterprise Placements (FEEP) NEW
Placements for Postgraduates (PGrad)
Student Wellbeing and Placements (SWP) NEW

Find out more about workshop content on our website

ASET Insights NEW

A companion offer to our staff development workshop programme, ASET Insights offer 90-minute interactive
insights into broader, complementary professional development themes, and are led by our experienced
Trustees. Designed to provide short, impactful updates to your professional toolkit, ASET Insights themes are
selected to enhance your confidence in practical skills that contribute to work success. You can book your place
for these short CPD sessions through our usual online booking system.
£50 ASET Members (£100 ASET non-members)

BOOK ONLINE 2021
Session
A
B
C
D
E
F

Date
04/02/2021
18/02/2021
16/03/2021
22/04/2021
17/06/2021
13/07/2021

Day
Thurs
Thurs
Tues
Thurs
Thurs
Tues

Time
10:00-11:30
10:00-11:30
10:00-11:30
10:00-11:30
10:00-11:30
10:00-11:30

Title
HEA Fellowship
Preparing for Placements in the Third Sector
Virtual Placement Visits
Effective Teamworking
Bridging the academic/administrative divide
Beyond Placements – skills development
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Bespoke Workshops

We are continuing to offer Bespoke training sessions online via the Zoom platform.
Bespoke training may be borne out of a need to skill or upskill your staff in a particular area relating to Work
Based Learning, Placements and Employability. It might be that a successful recruitment drive has resulted in a
number of new team members who need to be “on the same page”, or that you are advancing the strategic
direction of Employability, Work Based Learning or Placements within your institution and need professional
development in a key area for your teams. It may also be an ideal opportunity to bring your team back together
after such a lengthy period of remote working. We can tailor courses to suit your needs; this might be through
combining two workshops from ASET’s existing extensive workshop portfolio. See full details.
Online Bespoke Workshop Costs
ASET member institutions
Fees for online bespoke sessions are £100 per delegate (with a minimum fee of £1000 per session).
Non-member institutions
Fees for online bespoke sessions are £200 per delegate (with a minimum fee of £2000 per session).
If you would like to talk about ideas for a bespoke workshop to suit a specific requirement at your institution,
contact Debbie at the ASET Office aset@asetonline.org .
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Last Call for Contributions - PRN Meeting

There’s still a few hours left to submit your slides…..
The next ASET Practice and Research Network (PRN) event will be :

ASET Practice and Research Network (PRN)
Wednesday 10th March 2-4pm

This is an opportunity for members to share their research with others, and will take the form of a Research
Showcase where a pre-planned number of participants will deliver 5 minute presentations with follow up
discussions.
CALL for CONTRIBUTIONS
Contributions are invited under any Placement, Work based
learning, or Employability related topic.

Research Showcase: 3 slides, 5 minutes
Using only three slides of PowerPoint, you will have
five minutes to take us on a fast-paced, informative
and entertaining journey through your recent
research.
This is an ideal beginning for first-time presenters,
and a challenge for the experienced.
Sharing your research can sound daunting, but it can
be satisfying to create and to deliver, and brilliant for your continuing professional
development.
Remember: members are looking for practical take-home ideas, tools and messages to help them in their dayto-day practice. It is all about coming away with those #ASETTopTips.
Submit your Research Showcase abstract and accompanying PowerPoint slides using the Research Showcase
Submission Form to aset@asetonline.org by 1st March 2021.
NB
This event is Free of Charge to ASET members, and ALL are welcome, you do not need to be presenting
research to attend. Book your place:

Book PRN Online
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Research Spotlight

We are pleased to bring you the first contributions to our new Research Spotlight feature. We have detail from
the new Advance HE – Employability: breaking the mould publication:
1. Enhancing Indian MBA students’ employability through an experiential and inclusive learning residential:
A longitudinal study on student self-development outside of the classroom
Dr Victoria Jackson and Vicki O’Brien,
Course Leaders MBA with Professional Practice, UCLan

Overview
With rising international student numbers on the MBA with professional placement programme (Fourteen
students in 2014 to Five hundred and Twenty-Two in 2019-20). The course leaders looked at alternative ways to
enhance student’s employability skills outside of the classroom and work environment.
Background
This case study reports on the preliminary findings of a research project investigating how a 3-day MBA
residential enhanced international students’ employability from a North-West UK HEI.
]

One of the driving factors attracting international students to study in the UK is the availability of work
experience and other opportunities for enhancing their employability in the UK (Duttagupta, 2018; The British
Council, 2020). However, despite the strong demand from international students for enhanced employability
skills and work experience opportunities, policymakers stress that more needs to be done to develop workready attributes (Department of Business, Innovation and Skills 2010 and Universities UK International, 2020)
During the first semester of the programme, students attend in groups of around 20, a 3-day experiential
learning residential away from campus.
Students participate in team-building activities and business simulation tasks. Students are encouraged to draw
from their wider life experiences to explain their reactions, behaviours and actions during the weekend.
Approach
An online questionnaire based on the Employability Development Profile (EDP) questionnaire devised by Sewell
& Dacre Pool (2007) was utilised to survey students from across four intakes. A response rate of 27.6% was
achieved from a sample of 600 MBA students.
Outcomes
The research findings showed supported that students felt that the residential had helped to develop their
employability skills and helped students to understand themselves better.
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•
•
•

The results showed three main areas for employability enhancement
Increased Confidence
Enhanced Emotional Intelligence
Job seeking benefits

Further Reading
To read the case study in full, please visit the Advance HE Employability breaking the mould case study
compendium: https://www.advance-he.ac.uk/knowledge-hub/employability-breaking-mould
British Council (2020). Get the Skills Employers Want. Retrieved from: https://study-uk.britishcouncil.org/why-study/getskills-employers-want
Dacre Pool, L. and Sewell, P. (2007). The key to employability: developing a practical model of graduate
employability, Education + Training, Vol. 49 No. 4, pp. 277-289, doi: 10.1108/00400910710754435
Department of Business, Innovation and Skills (2010). Talent Fishing What Businesses Want from
Postgraduates. Retrieved from: https://www.ed.ac.uk/files/atoms/files/talent_fishing_cihe.pdf
Duttagupta, I. (2018). Why Indian students are now looking beyond the US. Economic Times. Retrieved
from: https://economictimes.indiatimes.com/articleshow/66897233.cms?utm_source=contentofinterest&utm_medium=
text&utm_campaign=cppst
Universities UK International, (2020). Supporting International Graduate Employability. Making good on the
promise. Retrieved from: https://www.universitiesuk.ac.uk/policy-and-analysis/reports/Documents/2020/Supportinginternational-graduate-employability.pdf

2. Sandwich placement: been there, done that’. A final-year to first-year student employability coaching and
mentoring project at Bournemouth University.
Vianna Renaud
Placement Development Advisor and Doctoral Student, Bournemouth University
Overview
Whilst student employability preparation and support is provided mostly by professional services staff, it has
become clear over the past few years that post-placement students themselves have extensive knowledge and
experience that they can, and do, share with their peers. Therefore the impact of having final year students
coach and mentor first year students on employability was explored.
Background
The rationale behind this project was to raise participants’ awareness of the placement journey and of the
resources available to them, both on and off of campus. It was to encourage the reflection on one’s personal
journey for the final-year student and in sharing with their younger peer, encouraging greater confidence
and ownership in their future employability.
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The Project
In using an interpretive case study framework, face-to-face semi-structured interviews were held at four points
during the project. The first interviews took place at the very beginning of the project, the second at the end,
the third at the three month mark following the project to establish the midterm impact, and the final point
one year after the project to establish any long term impact.
Outcomes
The results also suggest that an intervention that is focused around how students can learn from their peers,
how they can learn from doing and how coaching and mentoring can encourage and support the reflection of
this learning, from both first year and final year students, can be effective and impactful. All participants
involved expressed their desire to see it embedded within the curriculum.
Additional Reading

Renaud, V. ‘Addressing the Placement Mismatch through Peer Coaching and Mentoring’, AGCAS Phoenix Journal, The
Research Issue, June 2020. https://issuu.com/agcas_00/docs/mar064_-_phoenix_160_single_pages__150dpi/s/10656241
Renaud, V. ‘Learning from those who have done it before’ – Peer to Peer Employability Coaching and Mentoring: A Case
Student of Bournemouth University in the UK, Journal of Comparative and International Higher Education, Vol 11, Winter
2019, https://www.ojed.org/index.php/jcihe/issue/view/64/70

Are you currently undertaking research relating to placements?
We know many of our members have been carrying out research relating to Placements, Work based Learning
and Employability, and there are many who would be interested to hear more about their work.
We are looking for recent research undertaken by members and providing an opportunity to shine a spotlight on
your work here. We are interested to hear of articles, recent publications, chapters in books, or specific projects.
Contributions are invited under any Placement, Work based learning, or Employability related topic.
Submit your item to be included in the Research Spotlight, accompanied with a mini profile, abstract and link to
the work to aset@asetonline.org by 1st of each month, in order to be featured in the next month’s issue.

Employability Guide

Have you seen RateMyPlacement’s digital Guide to Placements, Internships and Insights 2020-2021?
A must-read handbook for students, packed full with information to educate and inspire them during their
search for that all-important work experience, with:
•
Advice on CVs, cover letters and interviews
•
Exclusive employer profiles with their application tips
•
The Top 100 UG Employers, based on 100% honest feedback from students on RateMyPlacement
You can also order FREE physical copies of the guide straight to your office.
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An introduction to our Corporate Members

Did you know that ASET also has corporate members? If you’ve been to an ASET conference you may have met
some of our corporate colleagues and taken the opportunity to find out more about the products and services
available to assist you in your roles.
In order that all our members can learn a little more about what’s out there to help you, we are showcasing
each of our corporate members, bringing their ideas to you and perhaps opening up a dialogue for the future.
This month we are featuring one of our new Corporate members Abyasa.

Abyasa

https://abyasa.net/
We’re proud to be joining ASET as a corporate member, and excited to be joining conversations around
establishing effective and quality placement experiences in higher education.
We have been working with universities across the U.K. since 2007, providing tailored and flexible placement
software solutions. Most of our partners deliver teaching training
programmes, but we have also recently begun working with health
and work-based placements.
A common topic of conversation taking place right now is how
students are reacting to the changes in their placement courses,
especially with regards to expectations on placement. For example, a reduction in the number of required
physical days in school moving from a rigid 120 days to a more flexible approach amid Covid-19 disruptions.
Trainee teachers are now being urged to use video-conferencing software and other education technology to
be able to demonstrate that they have achieved the Teachers’ Standards whilst in a remote setting. In light of
this, a popular module within our software allows students to easily record their vast amount of evidence as an
e-portfolio. Additionally, students can invite mentors and tutors to their portfolio to contribute to work and
support evidencing progression whilst working from home.
In contrast, a physical portfolio would not be viewable by all relevant participants unless they were all in the
same room at the same time. The importance of this has been heightened this past 12 months.
University administrators and academics have also required additional tools to deliver successful placement
experiences. Abyasa SPWeb is a new web-based module that allows the management of students on
placement, such as placing students, organising supervision, and setting up assessment. SPWeb is accessible
from any browser, and includes an interactive dashboard to highlight outstanding placement tasks for each
administrator.
We hope that our solutions have enabled administrators to successfully manage students’ placement
experience remotely, whilst supporting students to adapt to a new way of working.
We have copied in a link to our video here, but for more information or to book a demonstration with our
team, feel free to reach out to us at support@abyasa.net.
Ryan Williams, Abyasa Limited 14

QAA - Ongoing Implications of the
Pandemic for Placements and
Practice-Based Courses
In case you missed it, please see recent update from QAA
https://www.qaa.ac.uk/docs/qaa/guidance/ongoing-implications-for-the-pandemic-for-placements-andpractice-based-courses.pdf

CPD Corner

Nicola Bullivant-Parrish, Learning and Development Advisor

Speaking to placement colleagues of late has, yet again, reiterated to me that placement
professionals give. You give time. You share knowledge. You share insights. You give
encouragement. You give and share so much.
Making sure that you take something back, and give something to yourself, is vital too. This applies at any time
of our careers, but it certainly feels that that last 12 months have been quite draining as you have been giving
so much to others – your students, the employers, your colleagues, as well as your own families. It’s necessary
to also make time for ourselves. To pause. To think about yourself. Yes, this can feel jarring or even a bit
selfish but you cannot serve from an empty vessel. Undertaking some form of what might be termed training
needs analysis is an important step to understanding what gaps there might be in your professional knowledge,
for example. Furthermore, this reflective and analytical process might demonstrate that there is an area of
your personal effectiveness which you might need to enhance.
There are numerous ways that you could approach a training needs analysis. A first port of call is likely to be
your line manager. Your university will have some form of appraisal or performance review process. You could
also look to access useful HR and Training and Development tools – your colleagues here can be a rich source of
information on how to go about considering your training and CPD needs. If you have a mentor, you could
open up a conversation with them about your training needs. Colleagues in your own Careers and
Employability teams could offer helpful insights into ways to reflect upon your training needs too. It might
simply take a pen and piece of paper, a little time and a delve into the ASET website to help you to identify
what steps you wish to take next in your professional and continuing development. Our current CPD events
programme is our biggest ever.
If you have suggestions for placements and work-based learning topics for Workshops or Insights, please do
share these with the ASET Office via email aset@asetonline.org
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ASET Resources

Don’t forget we are here to support you. Make the most of your membership:
Join us on LinkedIn – The Placement and Employability Professionals Group 1200 + members and
growing daily. Request to join here https://www.linkedin.com/groups/1929302/
Follow us Twitter @ASETOnline
Use your ASET Good Practice Guides
ASET Good Practice Guide for Work based and Placement Learning in Higher Education and TOOLKIT
ASET Good Practice Guide for Health and Safety for Student Placements
ASET Good Practice Guide for Supporting Students with Disabilities on Placement and TOOLKIT
ASET Good Practice Guide to Successful Work Based Learning for Apprenticeships in Higher Education
#ASETConnect – Day 1 and Day 2 and #ASETConnect Proceedings
Know about the ASET Viewpoints
1 - Paid and Unpaid Placements
2 - The Benefits of Placement
3 - HEA Recognition
4 - Alumni Mentoring
5 - The Consumer Rights Act and the Competition and Markets Authority
6 - Making Effective Placement Visits
7 - Insurance and visas for International Placements
8 - Student Engagement
9 - Student Resilience
10 - Degree Apprenticeships
11 - Troubleshooting for Placements – Everyday Troubleshooting
12 - Troubleshooting for Placements – Crisis Management
13 - The impact of budget cuts and steps to mitigate
14 - Making the most of technology to adapt to changes in work and placement opportunities

And Finally

The next ASET members’ e-Bulletin will be issued in March.
Please forward your news/copy to aset@asetonline.org by Friday 19th March.
Debbie Siva-Jothy
aset@asetonline.org
www.asetonline.org
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