
 

 

                                                              December 2021  
The ASET Trustees 

and Staff Team 
wish you all a 

peaceful Christmas 
and a very  

 Happy New Year 
 

Winter Regional Hubs 
Thank you to all who attended the Winter Regional Hubs earlier this month. 
We were delighted to see more than half our member institutions 
represented, and as ever, so willing to share experiences to help colleagues 
discover ideas for new initiatives and ways of tackling issues. As ASET Chair 
Fran Walker-Martin observed:  
“the energy and enthusiasm in the ASET Community continues at a pace”.  
 

Coming together to discuss: 
 

Blended Model: What is working and how are we now measuring the impact? 
 

Here’s what you said….  
 

Question 1 
What does your model of delivery look like for this academic year?  
Are you operating a blended service? 
 

• Face to face vs online delivery depends on which University you work 
for.  Some are back to full teaching, but most are a blend 

• Some institutions reported that face-to-face appointments are very quiet 
but others busier. It appears that campus-based universities with more 
students living on campus are getting more engagement in face-to-face 
sessions, but universities based in urban centres and cities are getting 
more online engagement 

• Take up of face-to-face sessions has been mixed, with some institutions 
moving back towards a service model of 50% online and 50% face-to-face  

In this issue………. 
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but attendance and engagement is very much mirroring what the students are experiencing on their academic 
programmes 

• Diversifying the offer to students through blended activities; providing face-to-face then online and now hybrid 
activities is resource intensive, and we have tended to add new activities rather than take any away 

• Encourage your institution to get OWLS! 
 

What is working well? 
 

• Many more students undertaking placements across the last two years than anticipated 
• Able to “visit” placement students far more readily in a blended/online model of delivery, which makes the 

support service much more agile 
• Everyone reported good engagement with online resources but less so with online events and workshops 
• There seems to be an interest in or a requirement for more monitoring so checking who is engaging with 

resources or attending events whether online or face-to-face. What seems to be working well is the attempt to 
mirror the blend for example if a student is preparing to have an online interview, then they should do the 
appointment and mock interview online, but if they are about to have a face-to-face interview then the mock 
interview should be carried out face-to-face 

• Students are responding well to content which is peer-to-peer, particularly telling stories about what is 
achievable under lockdown 

 
What are the challenges? 
 

• Student mental health issues are a recurring theme – with more students accessing support than ever before 
• Everyone was racing to get to grips with new technologies and we all deserve a pat on the back for rising to the 

challenge.  
• Placements are plentiful but engagement with them is patchy – some areas are seeing high levels of 

engagement and others are seeing a significant drop in engagement 
• Where there is poor engagement in academic programmes and attendance has dropped the same is mirrored 

in placement activities, whether they are embedded in the curriculum or extracurricular 
• Employers are doing more during the pandemic but there is less interest in coming back onto campus. It has 

diversified the range of employers coming to most universities particularly the more widening participation 
universities, but some employers are keen to come back to campus and that's creating some concern about 
students not attending these face-to-face activities and potentially undermining these relationships with new 
employers which might cause them to discontinue their relationship with the university 

• There is a sense that students are focusing on social activities and extracurricular activities that they could not 
do under lockdown as it feels like this is what they have been missing out from their student experience during 
the pandemic and they are giving a lower priority to placement or employability activities 

• An area of concern was that students are entering the workforce without the skills they need, particularly soft 
skills, which is leading to students losing their employment or failing their probationary periods 
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Question 2 
How are you now measuring success and impact in your work? 
 

• post COVID, we need to measure different things as students’ needs have altered.  Alongside this, there is more 
focus on qualitative data for example, a push in some institutions to gather student case studies which show 
the personal impact of having taken a placement. 

• There is a tendency to need or want to evaluate every intervention, but this might not be good in the long run 
as we could get student fatigue 

• We felt that success and impact measures were hugely dependant on whether you had a discrete group of 
students to work with, or whether you worked in a central service and expected to support large numbers of 
students from across the provision 

• We talked about the importance of embedding evaluation in process so where there is a possibility to ask short 
and simple evaluation questions into existing registration processes or feedback mechanisms, we should try 
and do that rather than create another process 

• One of the institutions in the group reported regular feedback fortnight's times of year where activity from staff 
was concentrated on reaching out to students who engaged in activities in an earlier part of the year to see 
what the more medium-term impact had been of that intervention rather than simply relying on feedback at 
the end of an activity 

• More substantive evaluation frameworks such as using Theory of Change process (as supported by the OFS) or 
more academic research tools like the Academic Behavioural Confidence survey were mentioned 
 

Are your “successes” from this year looking different? 
 

• many participants reported levels of engagement and numbers of students placed as a measure of success. The 
positive impact this activity has on institutional strategies and benchmarks is not being maximised 

• Previously, institutions who have measured aspects of placements have perhaps tended to measure and report 
on positives.  It is likely that other measures are important too.  For example, looking at the distance travelled 
and identifying particular gaps which need to be addressed 

• We are seeing more offers of permanent work earlier than pre-pandemic – this may be due to the changing 
landscape.  It may be that that permanent staff have reviewed their positions and moved on / retired, leaving 
more gaps in the workforce 

• Students have been doing some interesting things during the lockdown – more enterprising opportunities have 
been undertaken 

• There was lots of discussion about how resources have had an impact on the ability to meet targets, there was 
a real sense that there has been a lot of muddling through the pandemic with insufficient resource to meet the 
need 
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How do you measure impact? 
 

• The metrics are important but over the pandemic a more important measure of success is when our students 
make it through their placement successfully. Student feedback has been a key factor in measuring impact 

• There is value in gathering individual qualitative experiences of placements and employability activities to go 
alongside the substantial quantitative data that is expected by universities in relation to things like OFS 
monitoring, the Teaching Excellence Framework, and the Access and Participation Plan. There was some chat 
about the ability to focus on different student groups which can help feed into data and reporting, such as that 
associated with the Access and Participation Plan 

• We talked a bit about some tools for gathering simple evaluation and measures of success including things like 
asking students to state “two stars and a wish” at the end of a short session gathering information about what 
they really liked about it and one thing that they had hoped would happen but wasn't didn't happen – using 
post it notes in room, or technology like Mentimeter or Padlet to do this 

• I recommend everyone to attend the ASET Insight session:  Recording, tracking and reporting placement 
activity within your HEP (July 13th) 

 
Online Professional Development Events  
Our programme of professional development events is now open for booking. All events are currently planned for 
online delivery; however, we hope to be able to host in person events as soon as we can. Whilst events remain 
online prices will be held as Workshops: £125 ASET members/£275 ASET non-
members and ASET Insights: £50 ASET members /£100 ASET non-members 

 

Workshops at a glance:              £125 ASET members/£275 ASET non-members 
W’shop 
No. 

W’shop 
Ref. 

Date Day Time Title 

1 IWPM 27/01/2022 Thurs 09:30-13:30 An Introduction to Work Placement Management (IWPM) 
 

2 
 
HSWP 08/02/2022 Tues 

 
09:30-13:30 

Managing Health, Safety and Welfare for Student Placements 
(HSWP) 

3 EE 23/02/2022 Wed 09:30-13:30 Employer Engagement (EE) 
4 EESS 10/03/2022 Thurs 09:30-13:30 Enhancing Engagement in Student Sessions (EESS) 
5 SISP 23/03/2022 Wed 09:30-13:30 Supporting International Students with Placements (SISP) 
6 RAP 07/04/2022 Thurs 09:30-13:30 Resilience and Placements (RAP) 
7 WPP 28/04/2022 Thurs 09:30-13:30 Widening Participation and Placements (WPP) 
8 FEEP 10/05/2022 Tues 09:30-13:30 Freelancers, Entrepreneurs, Enterprise Placements (FEEP)  
9 FPTE 24/05/2022 Tues 09:30-13:30 From Placements to Employability (FPTE) 

10 SWP 07/06/2022 Tues 09:30-13:30 Student Wellbeing and Placements (SWP)  
11 EDIP 21/06/2022 Tues 09:30-13:30 Equality, Diversity and Inclusion for Placements (EDIP) 
12 PGrad 06/07/2022 Wed 09:30-13:30 Placements for Postgraduates (PGrad)       
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1. An Introduction to Work Placement Management (IWPM)    
Thursday 27th January 2022   09:30-13:30   ONLINE 
 

This introductory session on the broad topic of work placement management will provide guidance for the 
support of work placements by practitioners. Participants will be furnished with a basis from which they can 
develop their own plans and manage the day-to-day challenges likely to be faced in their jobs. This is aimed at 
work placement managers, officers, administrators and academic placement tutors, particularly those with 
little experience, who are new to their role, about to be appointed, or those simply wanting a refresher course. 
This session is designed to introduce all the fundamental aspects of working in the placements field. The 
workshop is intended to be flexible and responsive to participants’ needs and interests and therefore emphasis 
may vary between topics. As well as creating opportunities for discussion and dialogue, workshop facilitators 
will also support mechanisms for online networking amongst delegates. 
 
 

2. Managing Health, Safety and Welfare for Student Placements (HSWP) 
Tuesday 8th February 2022  09:30-13:30   ONLINE 
 

Formerly entitled Risk Assessment and Due Diligence, this workshop builds upon and develops these themes.        
Having an involvement in or being responsible for the process of risk assessing placements can feel daunting. 
The majority of placement practitioners are unlikely to be experts in the field of health and safety law or 
student welfare.        
•         Are you confident in your risk assessment processes before placement?     
•         Do you know what you should be doing in terms of due diligence in approving placements?                                                                                                                            
•         Do you know what insurances are required or advised for placements in the UK? Overseas?                                                                                                                
•         Do you realise the extent of the university’s legal liability for all of this?                         
•         What paperwork and proformas can support your processes and help ensure legal compliance?         
This workshop focusses on establishing manageable, proportionate and appropriate risk assessment and due 
diligence processes for placement provision. Here, we draw upon the ASET Good Practice Guide for the 
Management of Health, Safety and Welfare of Student Placements, as well as the QAA Quality Code. It is aimed 
at university staff who work with student placements/work-based learning, whether new to the position or 
experienced and wanting a refresher/update, academic or administrative. Our experienced workshop 
facilitators will share both knowledge, as well as creating opportunities to encourage delegate participation. 
 
 

3. Employer Engagement (EE) 
Wednesday 23rd February 2022  09:30-13:30   ONLINE 
 

Employers, providers, placement hosts – call them what you like, we need them more than ever before, in this 
challenging economic environment. They’re vital to our placement offerings and yet can pose a number of 
challenges for Higher Education providers and placement professionals.  
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• How can we reach out, successfully, to those organisations we aspire for our students to work at?  
• What can we do to engage employers with our work based learning programmes and aims?  
• What is feasible when building and strengthening relationships?  
• What do employers expect from us (and can we deliver?)  

 
This workshop will focus on sharing ideas and tips for bringing about more supportive relationships with 
placement employers. In a participatory style, our trainers will facilitate discussions on good practice and 
thriving initiatives. 
 
4. Enhancing Engagement in Student Sessions (EESS) 
Thursday 10th March 2022  09:30-13:30   ONLINE 
 

• Do your online and face to face student preparation sessions need a fresh injection of ideas or energy?  
• Are you keen to increase student engagement within your placement workshops?  
• Would you benefit from hearing about innovative ideas to liven up your delivery and generate more 

interaction in sessions?  
 

ASET’s experienced workshop facilitators will help you enhance and increase student engagement in your 
workshops, seminars and preparation sessions, sharing a range of #ASETTopTips, practices, and tools. From 
high-tech to no-tech, synchronous or asynchronous, online or face to face delivery, working with small groups 
or large groups, in restricted or flexible spaces, the session will equip you with ideas for all these scenarios. The 
workshop will be, naturally, participative in style and we will encourage you to share your ideas with others too. 
You can expect to take away a rich array of ideas to use in your day-to-day practices at work. 
 
5. Supporting International Students with Placements (SISP) 
Wednesday 23rd March 2022  09:30-13:30   ONLINE 
 

International student participation in placements is high on the agenda at many UK Higher Education 
Institutions. For some international students, studying in the UK is a highly desirable means to support their 
future employability prospects. International students’ participation in placement remains low in some areas, 
with students citing obstacles – both perceived and real – to successfully securing a placement. International 
students’ support requirements can differ from UK domiciled students and can be greater. This workshop, 
facilitated by experienced placement/careers professionals, will examine strategies to help prepare 
international students in securing placements, as well as ways to support them whilst on placement. It will also 
look at the advice and guidance that can be provided for employers to persuade them of the value of offering 
placements to international students, as well as aspects of the legal framework e.g., Visas. The workshop will be 
interactive, and you will be encouraged to share your experiences and examples of good practice from your 
institution. 

 
 

BOOK ONLINE 2022 
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6. Resilience and Placements (RAP) 
Thursday 7th April 2022  09:30-13:30   ONLINE 
 

In this practical and participatory session, the salient topic of resilience will be explored by our facilitators in the 
context of placements and work-based learning - and a world where the future of work is both changing and 
challenging. How does resilience (or a lack of it) manifest itself?  What can placement practitioners do to 
support the building of student resilience whilst they navigate the choppy waters of recruitment and 
selection?  What techniques can be put to use to strengthen resilience whilst students embark upon the start of 
their professional working lives on placement, in these difficult times?  How can we reflect upon our own 
capacity for resilience and how can we utilise this to inform our work in HE?  Drawing upon a range of 
perspectives which include growth mind-set theories, mental health and wellbeing support, ideas and tips will 
be shared and discussed to enable delegates to create a tool kit of suggestions and approaches to take back to 
their day-to-day roles. 
 
7. Widening Participation and Placements (WPP) 
Thursday 28th April 2022  09:30-13:30   ONLINE 
 

Discussions surrounding widening participation and the social mobility of our students are perennially on the 
agenda, nationally, in the HE sector. For those of us on the ground, what can we do, practically, to increase the 
take up of placements by students from a range of disadvantaged (or less well-served) backgrounds? How can 
we reach out to and better engage students with employability in a difficult economic climate and to support 
the development of their social capital? Furthermore, what suggestions can we share to engage employers in 
order to further these broad aims? In an interactive session of participation and dialogue, our course leaders 
will facilitate discussions on ways to support the employability of disadvantaged student groups and ways to 
potentially overcome challenges and barriers to participation in placements. Delegates will have the 
opportunity to network online, and to build their own toolkit of practical ideas and top tips to take away from 
the workshop. 
 
8. Freelancers, Entrepreneurs, Enterprise Placements (FEEP) 
Tuesday 10th May 2022  09:30-13:30   ONLINE 
 

• Do you have students who are expressing an interest in setting up and running their own businesses for 
their placements?   

• Maybe they are already freelancing/working as a sole trader outside of university and alongside their 
studies, and want to expand upon this for their placement? 

• If this isn't currently an option which you have open to them, what might you need to do next?   
 

This may be something you haven't previously considered or were cautious about and are now keen to explore 
this route more thoroughly as the wider employment and economic landscape changes.  This interactive 
workshop will highlight some of the key points to be taken into account when approving these types of 
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placements, as well as looking at what University support could be provided for placement student 
entrepreneurs to foster success.  Our facilitators will encourage discussion and dialogue, networking, as well as 
the exchange of ideas and good practice.     
 
 

9. From Placements to Employability (FPTE) 
Tuesday 24th May 2022  09:30-13:30   ONLINE 
 

• Perhaps you have expertise in supporting placement students but are now being asked to become 
involved in curriculum design and development more broadly associated with employability?  

• Or you have experience in your subject-based curriculum but are new to placements and employability?  
• Do you know what you might do differently if you were assessing a first-year undergraduate placement 

compared to a Masters level placement? 
 

Single interventions, like the sandwich placement, are no longer sufficient in terms of determining employment 
success on graduation – we must consider the whole student experience. We will contrast employability in the 
curriculum with employability through the curriculum i.e., how broader teaching, learning and assessment 
strategies throughout a programme can impact on employability. The intended outcome of the session is to 
enable you to use your experience and expertise from placement activities to work with your colleagues in your 
own institutions to appropriately embed placement and other employability related activities in the curriculum. 
Workshop facilitators will help encourage the sharing of good practice amongst delegates and will help to equip 
you with ideas and top tips to utilise in your roles. 

 
 

10. Student Wellbeing and Placements (SWP) 
Tuesday 7th June 2022  09:30-13:30   ONLINE 

 

The wellbeing of the workforce should be an essential thread running through organisations' HR strategies.  
With the wellbeing of our students rising in importance during the COVID-19 pandemic, organisations, including 
our own Higher Education Providers, have given focus/renewed focus to student wellbeing.   
 
The challenging set of circumstances created have included working remotely, needing to switch to a virtual 
placement, a changing job market, feelings of isolation and overall uncertainty about what the future of work 
might look like.   In this workshop, our experienced facilitators will explore wellbeing in the context of work 
based learning and placements.  The challenges your students may be faced with, as well as approaches to how 
to tackle these issues practically, will be delved into and delegates can expect to learn #ASETTopTips and take 
away practical ideas to aid their student support mechanisms.  Participative in style, delegates will be invited to 
join discussions in the workshop and to share their experiences and insights.   
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11. Equality, Diversity and Inclusion for Placements (EDIP) 
Tuesday 21st June 2022  09:30-13:30   ONLINE 
 

This workshop will look at equality, diversity and inclusion for placements. No need for any prior EDI 
experience, this session will introduce you to the reference points, sources, key duties and themes that are 
relevant to offering student placements. There will be an introduction to the equality legislation and our 
responsibilities, also to raising awareness about specialist sources of EDI information for the sector. We will talk 
about why we need to focus on particular protected characteristics, minoritized communities and those often 
excluded. This will include taking a look at how employability or placement performance is judged, and why in 
some cases, we might need to think again.  
We’ll move onto a positive approach to inclusion, including the need to have an intersectional mindset, and 
how to get your practice right from the start. We’ll create a safe space for discussion, addressing direct issues 
and making plenty of space for contributions from delegates on the day. 

 
12. Placements for Postgraduates (PGrad)      
Wednesday 6th July 2022  09:30-13:30   ONLINE 

 

Placements are traditionally rooted at undergraduate level.  However, placements and internships are now 
more widely available and increasingly embedded in the employability agendas and strategies of HE providers. 
This interactive workshop will look at ways to engage those audiences – postgraduates (and to a small extent 
PhD students too) – as well as prospective employers. Challenges around this agenda will be explored too, and 
good practices and success stories shared, including practical tools to be taken away.  Our facilitators will create 
opportunities for discussion, for networking and for the sharing of good practice from all delegates’ institutions. 

 
 

ASET Insights   
A companion offer to our staff development workshop programme, ASET Insights offer 90-minute interactive 
insights into broader, complementary professional development themes, and are led by our experienced 
Trustees.  Designed to provide short, impactful updates to your professional toolkit, ASET Insights themes are 
selected to enhance your confidence in practical skills that contribute to work success. You can book your place 
for these short CPD sessions through our usual online booking system. 
 

 £50 ASET Members (£100 ASET non-members) 
Session Date Day Time Title 

A 16/02/2022 Wed 10:00-11:30 Approving international placement for home students 
B 14/03/2022 Mon 10:00-11:30 Influencing Stakeholders 
C 19/05/2022 Thurs 10:00-11:30 Building resilience - tools of the trade   
D 14/06/2022 Tues 10:00-11:30 Time Management   
E 13/07/2022 Wed 10:00-11:30 Recording, tracking and reporting placement activity within your HEP 
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Session A - Approving international placement for home students 
This ASET Insight session aims to alleviate the concerns faced when a student chooses to pursue an international 
experience as part of their studies. Using a risk-based approach with example administrative documentation and 
case study, during the session we will critically reflect on what the institution could do to support all students 
through changing circumstances. 
 
Session B - Influencing Stakeholders 
"Influencing" has a shiny new interpretation these days, but the ability to connect with and nudge people towards 
your way of thinking was a helpful skill long before there were Instagram filters.  Placement work typically involves 
working with students and placement providers, but what about professional services? Senior leaders? Who else has 
the power or interest to make an impact on your work? This Insight session explores your key stakeholders and the 
basic principles of how to invite them to see things your way.    
 
Session C - Building resilience - tools of the trade   
Resilience is simultaneously a hot topic, and also a tricky proposition.  How do we build resilience in ourselves, and in 
others?  What tools can we identify and internalise in our practice?  This informal and introductory session focuses on 
boundaries, self-care and the power of effective signposting as a method of retaining the integrity of these important 
themes.  For more in-depth exploration of the breadth of resilience in placement work, see our Resilience and Placements 
workshop.   
 
Session D - Time Management   
Time management is one of the biggest challenges of our current working lives. This Insight session will provide 
#ASETTopTips, tools and techniques to help you to manage your time effectively. 
 
Session E - Recording, tracking and reporting placement activity within your HEP  
Demonstrating the impact of placements and experiential learning can be critical in raising the profile of activity 
and levering investment and resource. This insight session explores how Trustees record and track activity in 
their own institutions and demonstrate some of the ways the data from a more systematised approach can 
provide rich management information. 
 
Don’t miss out. These short sessions are a 
great way to keep up to date with your 
CPD.  

 
 
 
 

 

BOOK ONLINE 2022 
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NUE Awards 2022 shortlist 
 

A message from our colleagues at RateMyPlacement: 

Bring your hands together and give a round of applause to the NUE Awards 2022 shortlist…  

The team at RateMyPlacement would like to say a HUGE thank you to everyone who took the time to nominate 
for the NUE Awards 2022. We were really impressed with the high standard of nominations this year. 

 “All finalists are making a real difference in the industry and deserve to be recognised for all their hard work!”  

The shortlisted candidates will be invited to a face-to-face event next March (COVID permitting!), to celebrate 
all their incredible achievements, hear from special guest speakers, and see who will be crowned the award 
winners. 

 So, without further ado, find out who made the shortlist of the NUE Awards 2022! 

View NUE Awards shortlist 

 
 
 
 
 
 
 
 
 

 
 
Special congratulations to shortlisted finalists for the ASET sponsored  
Outstanding Contribution to Work Experience: 

 
Alice Whitehouse       James Billingham        Lisa Taylor             Mark Gallagher                  Sally Docherty 

 

                              
Good luck to all of you!  11
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CPD Corner 
Nicola Bullivant-Parrish, Learning and Development Advisor  

  
 

The end of one year and the beginning of the next always puts me in a somewhat 
reflective mood.  You may very well feel the same as there’ll soon be talk of resolutions 
being made at the start of the New Year.  The festive season is also a time for sharing 
and giving.  So, with these notions of both reflection and sharing in mind, my focus in CPD Corner this month is 
on bringing to you examples delegates attending Staff Development Workshops this Autumn term have told us 
they will be taking away from sessions to utilise in their practice. 
  

“I want to look into how relationships with academic staff who are module leads for placements can be 
developed, in order to improve the experience for the student, and increase their engagement with us 
throughout/after their placement.” 
“A wider understanding of the challenges involved in managing expectations, which I feel I can initiate 
conversations with members of my team about and work out ways of being able to better support them and the 
students.” 
“I will be joining the ASET LinkedIn group.” 
“I am going to complete the plan that was provided and an empathy map. These were really practical planning 
tools. This combined with all the practical promotion tips meant this was a very valuable workshop.” 
“This was a really insightful workshop, and I will take away a number of recommendations to feed back to my 
team, but reviewing the resources (case studies, training and speakers) that we use and how they reflect the 
diversity we'd like to see would be a key starting point.” 
“Revisiting guidance for pre-placement communications to students to support transition to the workplace.” 
“How best to engage with Third Sector Organisations.” 
“Examples and ideas of where to find opportunities, how to improve engagement with employers.” 
“I will be taking a more 'business/marketing' approach to placements.” 
“I’m going to clarify how certain procedures work at my institution, such as where to signpost students for 
accessibility or financial support.” 
“Also, the importance of placement teams and work based learning as a marketing tool for Universities in 
general and how they can be used in the bigger picture.” 
“This has given me a clearer understanding of long-term placement procedures, things to do pre, during and 
post placement.” 
 

Delegates have taken away these highly practical and valuable #ASETTopTips from our workshops to use as a 
steer or give them a focus for the next steps in their work.   
 
Wishing you all a very peaceful and restful Christmas and looking forward to seeing you all in 2022. 
N                                                                                                                                   
Nicola 12 



 

 

ASET Resources 
Don’t forget we are here to support you. Make the most of your membership: 
 

Join us on LinkedIn – The Placement and Employability Professionals Group 1200 + members and               
growing daily. Request to join here https://www.linkedin.com/groups/1929302/   
 

              Follow us Twitter @ASETOnline    
 

Use your ASET Good Practice Guides 
ASET Good Practice Guide for Work based and Placement Learning in Higher Education   and TOOLKIT 
ASET Good Practice Guide for Managing the Health, Safety and Welfare for Student Placements (2021):   
ASET Good Practice Guide for Supporting Students with Disabilities on Placement    and TOOLKIT 
ASET Good Practice Guide to Successful Work Based Learning for Apprenticeships in Higher Education  
 
 

Know about the ASET Viewpoints 
  1 - Paid and Unpaid Placements 
  2 - The Benefits of Placement 
  3 - HEA Recognition 
  4 - Alumni Mentoring 
  5 - The Consumer Rights Act and the Competition and Markets Authority 
  6 - Making Effective Placement Visits 
  7 - Insurance and visas for International Placements 
  8 - Student Engagement 
  9 - Student Resilience 
10 - Degree Apprenticeships 
11 - Troubleshooting for Placements – Everyday Troubleshooting 
12 - Troubleshooting for Placements – Crisis Management 
13 - The impact of budget cuts and steps to mitigate 
14 - Making the most of technology to adapt to changes in work and placement opportunities 

 
2021 ASET Annual Conference Proceedings 
 
And Finally 
The next ASET members’ e-Bulletin will be issued in the New Year. Please forward your news/copy to 
aset@asetonline.org  
 

Debbie Siva-Jothy     
aset@asetonline.org  www.asetonline.org 
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https://www.linkedin.com/groups/1929302/
https://www.asetonline.org/wp-content/uploads/2017/09/ASET-Good-Practice-Guide-eWBPL.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/ASET-Good-Practice-Toolkit-FINAL.docx
https://www.asetonline.org/wp-content/uploads/2021/08/e-ASET-Health-Safety-for-Student-Placements-2021-.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/eASET-Good-Practice-Guide-for-Supporting-Students-with-Disabilities-on-Placement.pdf
https://www.asetonline.org/wp-content/uploads/2018/03/ASET-Good-Practice-Toolkit-SSDP.docx
https://www.asetonline.org/wp-content/uploads/2019/06/ASET-Good-Practice-Guide-to-Successful-Work-Based-Learning-for-Apprenticeships-in-Higher-Education.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/1-ASET-Viewpoints-Paid-and-Unpaid-Placements.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/2-ASET-Viewpoints-The-Benefits-of-Placement.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/3-ASET-Viewpoints-HEA-Recognition.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/4-ASET-Viewpoints-Alumni-Mentoring.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/4-ASET-Viewpoints-Alumni-Mentoring.pdf
https://www.asetonline.org/wp-content/uploads/2017/08/5-ASET-Viewpoints-The-Consumer-Rights-Act-and-the-Competition-and-Markets-Authority.pdf
https://www.asetonline.org/wp-content/uploads/2017/08/6-ASET-Viewpoints-Making-Effective-Placement-Visits.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/7-ASET-Viewpoints-Insurance-and-visas-for-International-Placements.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/8-ASET-Viewpoints-Student-Engagement.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/9-ASET-Viewpoints-Student-Resilience.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/9-ASET-Viewpoints-Student-Resilience.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/10-ASET-Viewpoints-Degree-Apprenticeships.pdf
https://www.asetonline.org/wp-content/uploads/2018/09/ASET-Viewpoint-Troubleshooting-for-Placements-Everyday-Troubleshooting.pdf
https://www.asetonline.org/wp-content/uploads/2018/09/ASET-Viewpoint-Troubleshooting-for-Placements-Crisis-Management.pdf
https://www.asetonline.org/wp-content/uploads/2019/04/The-Impact-of-Budget-Cuts.pdf
https://www.asetonline.org/wp-content/uploads/2019/09/14-ASET-Viewpoints-Making-the-most-of-technology-to-adapt-to-changes-in-work-and-placement-opportunities.pdf
https://www.asetonline.org/wp-content/uploads/2021/11/2021-ASET-Annual-Conference-Proceedings.pdf
mailto:aset@asetonline.org
mailto:aset@asetonline.org
http://www.asetonline.org/
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