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ASET Community 
In 2022, ASET will celebrate 40 years as a national voice in the HE sector for 
all things Work Based and Placement Learning. With your support we have 
become the central agency for the stimulation, discussion and dissemination 
of ideas, guidance and information, and a strong ASET Community. The 
importance of this community has been so evident in the last couple of years, 
and we have seen membership grow both in terms of the number of 
member institutions, colleges and corporate members and in the number of 
staff we support within those member organisations. As these extraordinary 
times persist, we hear so often how members have relied upon the support 
and guidance they have received from within the ASET Community.  We look 
forward to further developing your professional association in the years 
ahead, building and tailoring our membership offer to meet your needs.  
 

At ASET HQ we are currently preparing membership invoices for 2022, which 
will be with you in the next couple of weeks, and we hope you will stay with 
us and continue to benefit from your membership. 
 
In the last year we have delivered 45 member events with almost 1000 
attendees. Events have ranged from Coffee and Chat networking sessions 
for new starters to WBPL, Staff Development Workshops and ASET Insights, 
to the Practice and Research Event, the biennial Leadership Exchange,  
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Regional Hub meetings and of course the ASET Annual Conference.  If you’ve been to an event, you will have 
benefitted from the being part of our amazing ASET Community, and if you haven’t – what’s stopping you? 
We are here to support you, and many of the events we run are free of charge to ASET members.  
  
Your ASET Membership offers you: 
 

• Free places at our regular online Regional Hub events, designed to provide effective and efficient networking 
and professional development spaces. A great opportunity to tap into the placement and employability 
community's expertise 

 

• Financial recognition and support for your students through our annual Student Competition, now in its 37th 
year, and our two Bursary schemes; the Student Research Bursary and the Summer Project Bursary (see details 
of this year’s bursaries below) 

 

• Exclusive access for you and your staff to our Development Bursaries; the Event Support Bursary and the 
Work Shadowing Bursary, available throughout the year (see website for details)  

 

• Be part of an invaluable community of placement and work based learning expertise. ASET is a welcoming and 
supportive space for all placement staff, where members can rely on their ASET network to resolve issues, 
backed up by guidance on our website www.asetonline.org  
 

• Exclusive access to the  ASET Linkedin group with over 1200 members. Members of ASET can join to seek 
advice from colleagues in the sector and to share institutional best practice 

 

• Discounted rates at all ASET events, including Staff Development Workshops and ASET Insights 
 

• Discounted rates for bespoke workshops, bringing ASET training to your institution 
 

Institutional membership of ASET continues to offer support to ALL members of staff. If you have a new 
colleague in your team don’t forget to tell them about ASET and encourage them to sign up to our mailing list 
and take advantage of all the Benefits of ASET membership open to them. 
 

 
Or send a simple email with subject line 
as JOIN to ASET-Count-Me-
In@asetonline.org 
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ASET Bursaries 2022 
Are you thinking about your own research? Do you have a project in mind? Why not apply for an ASET Bursary? 
ASET will pay £2400 for up to 300 hours work undertaken by a student over the summer of 2022.  
 

The Summer Project Bursary 
For a current undergraduate to carry out a project 
examining an aspect of your institutional practice, 
or exploration of a new initiative, with the goal of 
sharing with the ASET community.  
 

 

The Student Research Bursary 
For a current student or recent graduate to carry out a 
clearly defined piece of small scale research designed to 
grow the body of research into work-based and 
placement learning.  

 

To ensure successful completion of the project, ASET will again only consider applications for projects that can 
be undertaken either ONLINE or INPERSON. 
Students will be required to present project outcomes at the 2022 Annual ASET Conference.  
 

All applications must be received via the 2022 ASET Bursary Application form and emailed to the ASET Office by 
the deadline: 9am 25th February 2022. 

 
For the archives.. 
Spotted last month on Twitter by ASET Advocate, Sarah Flynn:  
To celebrate 50 years in print, THE Chief Knowledge Officer, 
Phil Baty, tweeted an image of the Times Higher Education 
Supplement 1st edition, published 15th October 1971. The 
front page featured an article announcing the new Chief 
Officer for CNAA (Council for National Academic Awards) as  
Dr Edwin Kerr. After fourteen years at CNAA, (the awarding 
body for polytechnic and HE college degrees until 1992), 
Edwin Kerr became President of ASET, where he supported 
the development of the organisation over many years.  
As ASET looks towards the upcoming 40th Anniversary in 
February of next year, it is good to remember those who  
contributed so much to its success along the way.  3 
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Coffee and Chat 
Are you New to Work Based Learning and 
ASET, in the past 12 months? 
What better way to begin the New Year? 
Come along and meet your new network of 
colleagues across the ASET Community. This 
one-hour session will begin with a brief intro 
from an ASET Trustee, for the benefit of first 
time attendees, before moving swiftly into 
breakout rooms where you’ll have a chance to 
meet others, expand your network and share 
your current challenges and successes.  
 
If you’ve been to a session already, then 
please do join us again! If you haven’t tried it yet, you’re missing a great opportunity to build your network. 
 

This is an ASET Member benefit with no charge.   Our next session is: 
 

Thursday 13th January 10-11am 
 

There’s no need to book, just join via the Zoom link below on the day. 
 

Why not come along? We’d love to meet you. 
 

Join Zoom Meeting 
https://us02web.zoom.us/j/86522408390 

Meeting ID: 865 2240 8390 
 

 
2021 ASET Conference Proceedings 
Proceedings from the 28th ASET Annual Conference are now available to download from the ASET website. 
If you were unable to attend, catch up on all you missed, and if you were there, don’t miss the opportunity to 
refresh the experience, and even take advantage of a bonus toolkit.  
 
2021 ASET Annual Conference Proceedings  
New Skills for a new World 
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Online Professional Development Events  
Autumn programme 
Just two remaining sessions in our Autumn Professional Development Events programme, a new ASET 
Workshop (Games!) and an essential ASET Insight (Beyond Placements – skills development). There’s 
still time to book your place on either or both sessions.  
 
 
 
 
WORKSHOP-  Games! The fun way to upskill and engage students (Games!)  NEW 
Wednesday 8th December, 09:30-13:30, Online 
£125 ASET Members (£275 ASET non-members)      
 

Find out more about this workshop from Nicola, Learning & Development Advisor -  VIDEO                                                                                         
 

The use of games (e.g. simulations and escape rooms, and serious play models such as improvisation and role 
play) in employers’ recruitment and selection methods can add an appealing and fun feel to aspects of the 
hiring process.  These techniques can also feel new, unexpected and potentially daunting for some students 
when faced with them for the very first time. There is also great potential for games and serious play models to 
be utilised by placement, work-based learning and employability practitioners in preparation and support work 
with students too.  In this highly interactive workshop (be prepared to participate in games and serious play 
activities), our workshop facilitators will discuss the role that games can play for hiring employers as well as 
practitioners, outlining some of the different types of games/serious play used and available.  #ASETTopTips 
will be shared with participants, with creative ideas to take away in toolkits.  This workshop is aimed at those 
with some or significant experience in placements and work-based learning, and who wish to develop their 
understanding of games and serious play. 
 
ASET Insight - Beyond Placements – skills development 
Monday 13th December, 10:00 – 11:30, Online 
£50 ASET Members (£100 ASET non-members) 
In this session, Trustees will share useful examples on how to support students to map their skills – both their 
personal skills and the professional skills developed whilst on placement. Through assisting students to identify 
and articulate their experiences and desired future, attendees will learn techniques to help facilitate coaching / 
mentoring conversations, and help students to make the best use of their time on placement. You can book 
your place for these short CPD sessions through our usual online booking system.   
 

 

 

          BOOK ONLINE 
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Research Spotlight 
This month we spotlight ongoing research from some of our ASET Trustees. Led by Julie 
Udell they are looking at Bridging the Academic and Administrative Gap and are 
seeking your input and support via a short survey  
Bridging the Academic and Administrative Gap  
Julie Udell- Associate Head (Employability and Placements), Department of Psychology, 
University of Portsmouth. 
Kimberley Harris - Internships, Placements & Work Experience Manager, Warwick 
University  
Tric Parrott - Harper-Adams University (retired)                      Dr Julie Udell 
Francesca Walker-Martin - University of Central Lancashire 
 
Bridging the Academic and Administrative Gap  
This survey study aims to explore how different HEPs and their faculties manage the work involved with student 
placements, as well as to gain an understanding of the benefits and challenges that both academic and 
professional staff encounter in the collaborative working relationships that they share within their placement 
work.  There is much research which looks into the benefits and challenges of collaborative working generally 
between academic and professional services staff within HEPs, however there is little research which looks at 
collaborative working for staff who work with student placements specifically. Student placements can be 
labour intensive but how this work is shared between individuals depends very much on the particular HEP and 
indeed, even the faculty within the HEP.  
These issues have become more and more salient in recent times, as the structure of universities has been 
shifting in line with Government policy changes which affect the day-to-day business of HEPs. Kallenberg (2020) 
considers that Universities have shifted towards a more commercial focus which has also altered the traditional 
roles of academic and professional services staff, as well as introducing new layers of management. 
Traditionally, there has been a ‘binary’ or ‘dualist’ perspective of the activity which is undertaken within a 
university. Activity such as teaching and research, service, administration, or knowledge transfer is often 
labelled as ‘academic’, whilst any other activity is classed as ‘non-academic’.  This binary view has the effect of 
putting the roles of academics and professional staff at opposite ends of a spectrum, which resulted in an 
assumption that there was tension between the two roles. However, as a result of changes in HEPs structure, 
the traditional work pattern of staff is changing too. For example, with more attention being given to the 
retention, engagement, and success of students the resulting targets require strong collaborative working 
between academic and professional service staff and as such, this collaborative relationship has become more 
important (Parkes et al, 2015: Whitchurch, 2013).  
Many professional service colleagues increasingly find that their work spans across into academic areas, and 
vice versa for academic colleagues.  As this overlap between professional and academic staff grows larger it has 
become known as the ‘Third Space’ (Whitchurch, 2008a). This new space for working can have its 
problems and can make both academic and professional services colleagues feel undervalued or 6 



 

 

deskilled (Macfarlane, 2011: Whitchurch, 2013). However, there can be many 
benefits too such as having a common goal, bringing new ideas around how to 
reach that goal, and new methods of working (Perkins et al, 2010). This shared 
understanding can foster trust, respect, loyalty, and reciprocity - all of which can 
lead to good, collaborative working relationships (Gibbs, 2021). 
We hope that our study will ‘unpack’ some of these issues and debunk some of the 
myths around collaborative working for staff who work with student placements. 
We are still collecting data for the study so please follow this link to the study 
details and add your input. Responses will be entered into a prize draw for a chance to win a £50 Amazon 
voucher:   https://portsmouthpsych.eu.qualtrics.com/jfe/form/SV_4GRXsLSMCNrPi5w 

 
Winter Regional Hubs 
Don’t forget its Hubs Week next week. Invitations have already been issued, so get in touch if you haven’t 
received yours aset@asetonline.org.  
 

Blended Model: What is working and how are we now measuring the impact?  
Four months into a new academic year we know our members are delivering their services in different ways. 
For some of you, a blended model of face to face and virtual delivery has become the norm, and for others you 
are still fully online. This regional hub will focus discussions upon delivering our services; WIL (work integrated 
learning) and WBPL (work based and placement learning) in this academic year. We will ask:  
 

What is working well for you? What are your challenges?  
 

We will then explore those terms of “success” and “measuring impact”. At this year’s ASET conference, Helen 
Higson OBE, Professor of Higher Education Learning and Management, Aston Business School outlined the 
importance of measuring the value of internships and placements but what does this actually look like, both for 
you personally, and for the provision you support day to day?  
 

This Regional Hub will give you the opportunity to share and hear about what’s happening in institutions near 
you. There will be plenty of opportunity to network and share knowledge with your colleagues across your 
region in breakout room sessions which will fill the majority of the 90 minutes.  

 

SAVE the DATE for your Winter Regional Hub     
North                            Monday 29th November 10-11:30am 
Southwest & Wales   Tuesday 30th November 10-11:30am 
Southeast                    Wednesday 1st December 10-11:30am 
Midlands                      Thursday 2nd December 10-11:30am 
Scotland & Ireland     Friday 3rd December 10-11:30am 

 

Hope you can make it.  
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CPD Corner 
Nicola Bullivant-Parrish, Learning and Development Advisor  

  
 

When thinking about writing CPD Corner this month, it struck me that we use the acronym “CPD” quite freely 
and easily (using acronyms is something that Higher Education is especially good at!) without ever pausing to 
really consider its constituent parts.  
Now, I’m likely to be preaching to the converted, but here goes anyway – the C in CPD stands for “Continuing”.  
It rolls off the tongue and is dreamlike in its straightforwardness. Or is it? The word “continuing” here might 
naturally conjure up images of someone quite swot-like, always learning, reading, busy, “doing” and always 
engaged. For some of us, life just isn’t like that, and even regular professional development can feel a little out 
of reach in busy, high-octane times.  But here’s the thing – you can return to it.  You can get back to it and back 
on it. 
I recently had the pleasure of working alongside ASET Advocate James Corbin when we co-delivered the 
Promoting Placements staff development workshop. Within the session, James talked about the idea of 
Interest Theory in the context of making placements interesting to students, and moving their initial, perhaps 
quite passive interest, to active engagement.  We had some really fascinating discussions 
here, one of which was around building “ramps” so that students can get back on and re-
engage with their placement searches.  When coursework and exams and deadlines and 
life commitments and part time jobs (the list goes on) come knocking, the placement 
search activity can so easily slip down their list of priorities. By creating these accessible 
“on” ramps, students can return to their placement search journeys– when they are ready 
to. 
And here’s the thing - the same applies to you, and to your Continuing Professional Development.  If you feel 
as if your development has stopped or become frozen, as all the other noises in your world have taken over, 
then maybe re-think it as it being on pause temporarily and create your own “on ramp,” to get the wheels back 
in motion. Your CPD can move to a “continuing” state again. ASET is here for you – we’re ready when you are. 
N                                                                                                                                   Nicola 
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ASET Resources 
Don’t forget we are here to support you. Make the most of your membership: 
 

Join us on LinkedIn – The Placement and Employability Professionals Group 1200 + members and               
growing daily. Request to join here https://www.linkedin.com/groups/1929302/   
 

              Follow us Twitter @ASETOnline    
 

Use your ASET Good Practice Guides 
ASET Good Practice Guide for Work based and Placement Learning in Higher Education   and TOOLKIT 
ASET Good Practice Guide for Managing the Health, Safety and Welfare for Student Placements (2021):   
ASET Good Practice Guide for Supporting Students with Disabilities on Placement    and TOOLKIT 
ASET Good Practice Guide to Successful Work Based Learning for Apprenticeships in Higher Education  
 
 

Know about the ASET Viewpoints 
  1 - Paid and Unpaid Placements 
  2 - The Benefits of Placement 
  3 - HEA Recognition 
  4 - Alumni Mentoring 
  5 - The Consumer Rights Act and the Competition and Markets Authority 
  6 - Making Effective Placement Visits 
  7 - Insurance and visas for International Placements 
  8 - Student Engagement 
  9 - Student Resilience 
10 - Degree Apprenticeships 
11 - Troubleshooting for Placements – Everyday Troubleshooting 
12 - Troubleshooting for Placements – Crisis Management 
13 - The impact of budget cuts and steps to mitigate 
14 - Making the most of technology to adapt to changes in work and placement opportunities 

 
2021 ASET Annual Conference Proceedings 
 
And Finally 
The next ASET members’ e-Bulletin will be issued in December. Please forward your news/copy to 
aset@asetonline.org by Friday 10th December 
 

Debbie Siva-Jothy     
aset@asetonline.org  www.asetonline.org 
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	Just two remaining sessions in our Autumn Professional Development Events programme, a new ASET Workshop (Games!) and an essential ASET Insight (Beyond Placements – skills development). There’s still time to book your place on either or both sessions.

