
  

 

ASET Annual Conference 2022 
#ASET22 

 

‘Inclusivity, Sustainability and the Placement Practitioner’ 

Keele University 

6-7 September 2022 

     

 

1982-2022 Championing work based                      
and placement learning for 40 years  



Barnes Hall
Ro

ad

University Drive

U
niversity Ave

Innovation W
ay

Home Farm Drive

Obs
er

va
to

ry
 W

al
k

Keele Road

Keele Road

Keele Road
University Drive

Horwood Hall Road

Keele Hall Road

Union
Square

Barnes Hall Road

Horwood Hall Road

Horwood Hall Road

Universi
ty

Driv
e

Cl
oc

k House
D

ri
ve

Lindsay
H

all Road

Central Drive

Cherry Tree Drive Oak Tree Drive

Keele Drive

Keele Drive

Keele Hall Road

Th
e

Co
ve

rt

LINDSAY HALL

THE OAKS

BARNES HALL

HORWOOD HALL

SCIENCE PARK

HOLLY CROSS

Sports Fields

Plot 7

MAIN ENTRANCE

B2

A1

B3

C1

C2

C3
C4

C5

C6

C8

C10 C11

C12

G1

G2
G3

B4

Enquiries Ref
University Reception (IC6) .............................. 51

24 Hour Security (Darwin) ............................... 2

University Postroom (Media) .......................... 23

University Buildings
Bungalow 77 .........................................................

Bungalow 78 ......................................................... 20B

Central Science Laboratories (CSL) .............. 13

Chancellor’s ........................................................... 1

Chapel ..................................................................... 7

Claus Moser ........................................................... 10

Clock House .......................................................... 14

Colin Reeves ......................................................... 24

Darwin .................................................................... 2

 Ref
David Attenborough Laboratories ................ 50

David Weatherhall .............................................. 44

Dorothy Hodgkin................................................. 18

Health Centre ....................................................... 33

Hornbeam .............................................................. 19

Huxley ..................................................................... 16

Islamic Centre ....................................................... 46

Jack Ashley ........................................................... 22

Keele Business School (KBS) .......................... 51

Keele Hall ............................................................... 12

Lennard-Jones Laboratories ........................... 17

Library & IT Services .......................................... 11

Mackay .................................................................... 25

Media ....................................................................... 23

 Ref
Nursery ................................................................... 32

Observatory (Space) ......................................... 42

Science Learning Centre ................................... 21

Shops, Post Office, Pharmacy ........................ 8A

Sports Centre ....................................................... 3

Students’ Union ................................................... 8

Sustainability Hub, Home Farm ..................... 40

Tawney .................................................................... 5

The Covert ............................................................. 27

KPA Club House .................................................. 9

Walter Moberly .................................................... 6

William Emes ........................................................ 4

William Smith ....................................................... 15

Harper Keele Veterinary School .................... 49

Courtyard by Marriott Hotel  ........................... M

Science Park Ref
Alliance Medical ................................................... 43

Home Farm - Sustainability Hub ................... 40

IC1 (Innovation Centre 1) ................................... 30

IC2 (Innovation Centre 2) ................................. 29

IC5 (Innovation Centre 5) ................................. 47

IC6 (Innovation Centre 6) ................................ 51

IC7 (Innovation Centre 7) ................................. 26

MEDIC3 (Innovation Centre 3)........................ 28

MEDIC4 (Innovation Centre 4) ....................... 38

Nova Centre .......................................................... 39

Stephenson (Cobra) ........................................... 31

Caudwell Children ............................................... 48

Student Residence Ref
Barnes Hall ............................................................ 36

Holly Cross ............................................................ 34

Horwood Hall........................................................ 37

Lindsay Hall ........................................................... 41

The Oaks ................................................................ 35

 Pay and Display Car Park 

 Permit Car Park

 Event Permit Car Park

 Science Park Permit Car Park

 Bicycle Racks

 Bus Stop

 Catering Facilities

 Halls Bar

 Pharmacy

 Shops

 24Hr Security

K
ey

C
am

pu
s K

ey
 In

de
x

Keele Campus Map



 
 
 
 
 
 

#ASET22 
The Placement and Employability Professionals’ Conference  

Keele University  
6-7 September 2022 

‘Inclusivity, Sustainability and the Placement Practitioner’ 
 
 
CONTENTS 

Page 
Welcome to Conference …………………………………………………………………………………      1 
 
Meet our Sponsors          …………………………………………………………………………………      2 
 
Conference Information …………………………………………………………………………………      3 
 
Conference Programme …………………………………………………………………………………      4 
 
Parallel Session Timetable and Abstracts - DAY 1 Tues 6th  ……………………………        5 
 
Parallel Session Timetable and Abstracts - DAY 2 Wed 7th  ……………………………      10 
 
Meet our Speakers         ………………………………………………………………………………..      15 
 
ASET Student Bursary Presentation ………………………………………………………………      21 
 
Professional Development (PD) Taster Sessions ……………………………………………      23 
 
Sponsors information …………………………………………………………………………………..       25 
 
And here’s to #ASET23 …………………………………………………………………………………       30 



Welcome to the Annual Conference #ASET22 

It is a delight to welcome you back to our first in-person event post-pandemic, and for us to 
celebrate Work based and Placement Learning, and Employability during ASET’s 40th year. We also 
welcome our virtual delegates who will be joining us for our online programme, offered to extend 
our reach to all ASET members. 
 

The theme for this year’s event is “Inclusivity, Sustainability and the Placement Practitioner” and 
we are delighted to be at Keele University for the next two days. Keele University’s work in 
sustainability, community engagement, inclusivity and levelling up makes it exactly the right place 
for peers and colleagues in the ASET Community to share best practice and showcase innovative 
work happening in the Work Based/Work Integrated learning arena. We encourage members to 
explore the campus, a “living lab” for sustainability solutions , to take part in the outdoor guided 
walk to network with colleagues, and see for yourselves why David Attenborough said “This 
University Understands about Sustainability”.  
 

There has never been a more important time to address Sustainability in our work. Recent research 
of young people’s attitudes towards climate change and growing “climate anxiety” demonstrated 
that of the 10,000 young people surveyed across the globe: 59% were very, or extremely, worried, 
84% were at least moderately worried and, 83% said they think people have failed to take care of 
the planet1. We hope our Keynote speakers will inspire you to reflect on your own practice, and act 
as a catalyst for new ideas or to influence changes in your own institution.  
 

ASET is a membership organisation, and we utilise our forums such as Conference, Regional Hubs 
and our Staff Development Programme to respond to member’s needs. Over the last couple of 
years, the increasing importance of Inclusivity to Work based and Placement Learning and 
Employability professionals has emerged as a priority which has informed the theme for this year’s 
conference.  The recent request from the Office for Students for institutions to refocus their Access 
and Participation Plans, and new priorities for Universities to ensure access leads to positive 
Graduate Outcomes, means sharing our work is even more important if we are to ensure the next 
generation has equality of opportunity when it comes to graduate prospects.   
 

Our programme would not be what it is without you, so a huge thank you to each of our delegates 
who are presenting over the next two days. Delivering online had been the norm for the past two 
years so we are delighted, and I personally, as Conference Chair, do not take for granted, that you 
have chosen our conference to attend in person, and share your work for the benefit of the ASET 
Community. When reviewing submissions, the Conference Planning Group highlighted the 
outstanding innovation which has been happening, despite the challenges of the last two years.  
 

We hope #ASET22 offers you an opportunity to: grow your network, be inspired by our diverse range 
of Keynote speakers, and to listen, collaborate and ask questions in workshops. When working with 
students, I end every appointment by asking, “What three things are you going to do next?” During 
conference, whether you are attending in person or virtually, ask yourself the same question, and 
write down three things you will do next. Some may be small acts, such as writing an email to a 
colleague to share what you’ve learnt, others may be steps towards larger 
goals, but I encourage you to consider how you can start implementing ideas, 
to share best practice, and to embody allyship in your professional practice.   
 

I hope you have an enjoyable and productive Conference, thank you for 
joining us. 
 

Laura Bielby, ASET Trustee and 2022 ASET Conference Chair 
Leeds Beckett University 

 
1 Climate anxiety in children and young people and their beliefs about government responses to climate 
change: a global survey 
Hickman, Caroline et al. 
The Lancet Planetary Health, Volume 5, Issue 12, e863 - e873 1

https://www.keele.ac.uk/about/sustainability/
https://www.youtube.com/watch?v=Yo9cxyUHMsQ
https://www.youtube.com/watch?v=Yo9cxyUHMsQ
https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/our-approach-to-access-and-participation/
https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/our-approach-to-access-and-participation/
https://www.youtube.com/watch?v=EJW3wjy9gSI


Introducing our Sponsors 
We are pleased to welcome our 2022 Conference Sponsors and hope that you will take the 
opportunity to meet and to talk with them whilst you are here. 
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Conference Information 
 
The ASET Conference will take place in the Chancellor’s Building, where the conference registration desk 
will be situated and where you will have collected your keys.  
 
The registration desk will be manned throughout conference, 9:00am till 4:30pm 
each day, and the ASET Team and Trustees are wearing green lanyards and will 
be happy to help with any enquiries you may have.  
 
We encourage delegates to wear name badges during conference, please remember to hand them back 
in at the end of conference as we repurpose them (after a strict sanitisation process!) for sustainability 
reasons. 
 
Contacting ASET during the conference  
From Monday 5th September until Wednesday 7th September the ASET email inbox will not be checked. 
For assistance during conference contact Debbie Siva-Jothy, on the mobile number below. 
 
The Conference Team are: 
 
Debbie Siva-Jothy                      Janet Aspinall 
ASET Chief Operation Officer         ASET Membership & Events Co-ordinator 
07901 804404   
                        
Laura Bielby      Julie Udell  
ASET Trustee (Conference Lead)   ASET Trustee   
Leeds Beckett University       University of Portsmouth  
 
Fran Walker-Martin     Vicki O’Brien  
ASET Trustee (Chair)     ASET Trustee     
University of Central Lancashire   University of Central Lancashire  
  
Andy Dodge  
ASET Trustee (Treasurer)  
Cardiff University  
 
Conference Sessions 
You are free to decide on the day to attend whichever session you choose, subject to room capacity. We 
understand that it takes everyone a different amount of time to travel to workshop rooms and have 
accounted for this in the timings of the programme. Sessions will begin promptly so please be seated 
before the start time.  
 
Session Etiquette 
We ask all delegates to respect session presenters and fellow delegates when using any personal electronic 
equipment by switching to silent mode. Please ask presenter’s permission if you would like to use a 
personal recording device (sessions are not being recorded by ASET).   
 
Information for Presenters 
All parallel session rooms are fully equipped, including a PC and data projector.  Internet access will be 
available and you will also be able to demonstrate media.  Technology assistance is from Keele University 
staff, but please advise a member of the ASET team in advance of any requirements you may have. 

3

https://www.google.com/maps/place/Chancellor's+Building,+Keele+University/@53.0033402,-2.2755904,17z/data=!3m1!4b1!4m5!3m4!1s0x487a679f135ed549:0x155895ab39fbc19f!8m2!3d53.0031682!4d-2.2740483


The programme and/or individual parallel sessions may be subject to change at short notice 
 

 
     

 
#ASET22 

‘Inclusivity, Sustainability and the Placement Practitioner’ 
In-Person Programme 

 
Day 1 - Tuesday 6 September 
07:30 - 09:00   Breakfast (for delegates staying Monday night) 
09:00 - 09:30   Registration and Networking 
09:45 - 10:15   Opening Address:  Sustainability and Inclusivity – The Keele Approach 
                                                            Professor Kristyan Spelman Miller, PVC Education, Keele University  
                                                            Professor Zoe Robinson, Prof. of Sustainability in Higher Education,  
                                                            Director of the Institute for Sustainable Futures, Keele University  
10:25 - 11:10   Parallel Sessions - Stream A 
11:10 - 11:30   Coffee & Chat 
11:30 - 12:15   Keynote: I don’t belong here- The reality of exclusion in “inclusive” employment spaces 
                                           Dr Iwi Ugiagbe- Green, Reader (Learning & Teaching), Manchester Metropolitan University  
12:15 - 13:00   Lunch   
13:00 - 13:30   Networking Options:  Outdoor Guided Walk / Indoor Speed Networking   
13:45 - 14:30   Parallel Sessions - Stream B 
14:45 - 15:15   ASET Summer Project Bursary Presentation 
15:15 - 15:35   Tea & Chat 
15:40 - 16:25   Keynote:    The Case for Carbon Literate Students and Employers   
                                        Chloe Andrews, Carbon Literacy Project 
16:30          Day 1 Close 
18:30                Drinks Reception, Keele Hall 
19:30                BBQ and QUIZ, Salvin Room, Keele Hall 
                            
 

Day 2 – Wednesday 7 September  
07:30 - 09:00   Breakfast (for delegates staying Tuesday night) 
09:00 - 09:30   Registration and Networking  
09:30 - 10:30   Keynote: Life challenges and putting Inclusion to the heart of everything you do  
                                           Alex Clarke 
10:40 - 11:25   Parallel Sessions - Stream C 
11:25 - 11:45   Coffee & Chat 
11:45 - 12:15   Professional Development Tasters: Choose 1 from 4 options 
12:15 - 13:00   Lunch     
13:00 - 13:30   AGM 
13:30 - 13:45   ASET On…  
13:45 - 14:15   Keynote:    Five top tips to engage with students in the autumn 

Ollie Sidwell, RateMyPlacement  
14:25 - 15:10   Parallel Sessions - Stream D  
15:15 - 15:40   Tea & Chat 
15:40 - 16:25   Keynote: Consciously Changing the World – by harnessing the Power of Purpose in Placements 
                                            Clive Wilson 
16:30             Conference Close   
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Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
Tuesday 6th September 

Stream 

Stream A 

10:25-11:10 

Inclusivity, Sustainability 
and the Placement 
Practitioner 

Developing sustainability 
practitioners through a multi-

dimensional approach for work 
ready graduates  

Kay Emblen-Perry,  
Joanne Murphy, Sally Docherty 

University of Worcester 

 SHOWCASE 
1. Helen Bradley,
     University of Bradford 
2. Alistair Boot,
     Harper Adams University 
3. Katie Bonner and Angela Scott,

Nottingham Trent University 
4. Liz Breen & Alison Hedley,

University of Bradford 
5. Jenny Cartwright,

 University of Northampton 

Can placement year 
advertisements be more inclusive? 

Laura Bielby, Leeds Beckett 
University and Helen Hooper 

Northumbria University 

The Keele Experience:  
Increasing diversity and access to 
international work environments 

Alice Whitehouse,  
Keele University on behalf of 
ASET Conference Sponsors:  

Virtual Internships 

Stream B 

13:45-14:30 

Inclusivity, Sustainability 
and the Placement 
Practitioner 

Can using subliminal persuasion 
methods in technical resources 

trigger more inclusivity for 
placements? 

Michelle Ashton, Farah Ahmad, 
Mada Pucilowska 

University of the Arts London, 
London College of Fashion 

 Bring #Love2Work4 week 
 to Cardiff 

Catherine Teehan,  
Amy Williams-Pring, Eli Ferreira 

Cardiff University 

Taking a holistic approach to 
inclusive practice in employability 

Anna Levett and Sarah Flynn 
University of Hertfordshire 

Leeds Trinity University 
Professional Challenge:  

Sustainability | Community | 
Employability 

Emily Timson 
Leeds Trinity University 

A1 A2 

B1 B2 

A4 A3 

B3 B4 

Room: CBA1.098 Room: CBA1.099/100 Room: CBA1.078/79 Room: CBA1.080/81
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Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
Tuesday 6th September 

Stream A:  10:25 – 11:10 

Session A1 

Title:   Developing sustainability practitioners through a multi-dimensional approach for work ready 
graduates 

Presenter(s):  Kay Emblen-Perry, Joanne Murphy, Sally Docherty, University of Worcester 

Abstract 
Despite inclusion of specialised sustainability programmes and incorporation of some sustainability content 
into business curricula, education for sustainability for business management students fails to meet needs of 
graduates in the workplace, creating a sustainability skills gap and attracting criticism that graduates are not 
work-ready. Work-ready graduates require the knowledge, skills, and values of sustainability as well as the 
motivation to make a difference. 

To address sustainability skills and work-readiness gaps, the Sustainability Lead, Business Development Team, 
and Placement Coordinators work closely together at Worcester Business School to implement a multi-
dimensional approach to placement opportunities as a framework for work-readiness. This multi-dimensional 
approach, which is based on two interventions; taking small steps and utilising existing resources, involves 
synergised learning and teaching, a sustainability focused business development strategy and heightened 
promotion of placements.  

Within this workshop we present our multi-dimensional approach adopted within our framework for work-
readiness and provide examples of successful interventions such as guest speakers, auditing the university, 
student-led sustainability consultancy projects, placements, and internships (long and short term; virtual and 
in-person). To demonstrate the effectiveness of this multi-dimensional approach, we highlight outcomes 
through reflections from students, staff members, graduate employers, and guest speakers. 

Session A2 

SHOWCASE 
1. An insight into some Positive Action initiatives to support students from under-represented

backgrounds into opportunities with employers seeking to develop a more diverse workforce 
Helen Bradley, University of Bradford 

2. Embedding placement preparation in the curriculum
Alistair Boot, Harper Adams University 

3. Investigating the impact Experiential Learning Projects have on employers
Katie Bonner and Angela Scott, Nottingham Trent University 

4. Externally driven ‘in-house research projects’ as authentic learning experiences in PG programmes
Liz Breen & Alison Hedley, University of Bradford 

5. The ‘Dark Side’ of Paid Placements? An exploration of the Emotional Labour experiences of Business
School undergraduate placement year students in the UK: a PhD research proposal 
Jenny Cartwright, University of Northampton 
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Using only 3 slides, presenters will have 5minutes to take delegates on a fast-paced, informal, and 
informative journey through recent work. This is a fantastic opportunity to listen to a wide variety of work 
based placement learning research across a variety of projects and disciplines with plenty of time for Q&A. 

POSTER



Session A3 

Title:   Can placement year advertisements be more inclusive? 

Presenter(s):  Laura Bielby, Leeds Beckett University and Helen Hooper, Northumbria University 

Abstract 
This workshop will enable placement practitioners working directly with employers or managing their own 
work experience schemes, who wish to increase diversity in applications, to explore research relevant to 
developing good practice in this area. This will include writing inclusive placement advertisements, evidence-
based recommendations and an opportunity to share best practice with others working in this space. 

Previous experimental research comparing advertisements written/constructed in different ways has 
demonstrated that the specific wording employed in recruitment materials can impact on an applicants' 
perceived ‘fit’ with the role being advertised and their inclination to apply. A review of this literature informed 
the development of a framework that was used to critically analyse 90 year-long placement advertisements for 
features in the text shown to increase perceived fit/inclination to apply in frequently under-represented 
groups. This included analysing text for subtle gender bias, articulation of the challenges and/or opportunities 
of the advertised role and the way in which person requirements were expressed. Workshop activities will 
focus on discussion of findings in the context of practitioners developing their awareness of inclusive 
advertisements and sharing practical recommendations. 

Session A4 

Title:   The Keele Experience: Increasing diversity and access to international work environments 

Presenter(s):  Alice Whitehouse, Keele University on behalf of ASET Conference Sponsors: Virtual Internships 

Abstract 
The world of work has changed. Companies have closed offices and are increasingly offering flexible work 
options to attract talent. Work from home (or work from anywhere!) is now common practice. Some countries 
have developed digital nomad visas and others have legislated for the right to remote work. Students need to 
be ready for this remote-work reality.  

This new reality provides practitioners the perfect opportunity to support more students to gain confidence 
and relevant employability skills in a sustainable, scalable, impactful, virtual and valid format. This is 
particularly true for students who may have met barriers to traditional work environments. 

In 2020, Keele University partnered with a third-party provider - aptly named Virtual Internships - to pilot 
virtual internships for students. This program was renewed in 2021 and 2022. 

Delegates joining this session will unpack the terminology around ‘virtual’ ‘internships’, learn from the Keele 
experience and explore how best to implement remote work experiences with global companies at their 
institutions.   

7



Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
Tuesday 6th September 

Stream B:  13:45 – 14:30 
 
 
Session B1 
 
Title:  Can using subliminal persuasion methods in technical resources trigger more inclusivity for 

placements? 
 
Presenter(s):  Michelle Ashton, Farah Ahmad, Mada Pucilowska,  
                          University of the Arts London, London College of Fashion 
 
Abstract 
Historically, unethical working practices for placement students within the creative industries has been an 
unavoidable learning curve. From unpaid work to excessive working hours or underrepresentation in the 
workforce, these accepted behaviours in the sector are devaluing the purpose of creative jobs.  
 
As a leading arts Institution, London College of Fashion’s (LCF) Graduate Futures Team has been experimenting 
with drawing on elements of Subliminal Persuasion Theory to attempt to shift the cultural mindsets of work 
experience in this sector. This session aims to explore how embedding equality, diversity and inclusion (EDI) 
content within our enriched virtual learning resources and technical systems, may trigger more inclusivity for 
placements within the creative industries.  
 
The discussion will be triangulated to focus on three clear stakeholder groups: staff, industry and students, 
who have each contributed in differing ways to the unstable nature of placements in this discipline to date. 
Perspectives must grow to ensure the students entering creative roles have their time, minds and work valued. 
The key message in this investigation is to challenge the narrative that students are unable to access the 
industry without sacrificing their wellbeing. 
 
 
Session B2 
 
Title:   Bring #Love2Work4 week to Cardiff 
 
Presenter(s):  Catherine Teehan, Amy Williams-Pring, Eli Ferreira, Cardiff University 
 
Abstract 
For years we at Cardiff have promoted our unique and innovative approach to student and employer 
engagement that relied on face to face, in person interaction and networking.  With the unique challenges to 
student and employer engagement brought on by the pandemic, this approach was no longer possible, and we 
had to find a new and innovative approach that would yield the same results.  Inspired by a presentation given 
by Swansea University at ASET conference some years back, we decided to introduce our very own 
#Love2Work4 week to Cardiff University School of Computer Science & Informatics.  This meant delivering 25 
virtual sessions across 5 days which saw over 200 students engaging with over 50 organisations.  With a 
combination of skills workshops, ‘meet the employer’ sessions and Zoom speed dating, we were able to secure 
more placements than pre-pandemic levels and develop strategic partnerships with new organisations. Our 
workshop will aim to give an overview of the #Love2Work4 event and facilitate creative discussion on how to 
develop from this success.  
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Session B3 
 
Title:   Taking a holistic approach to inclusive practice in employability 
 
Presenter(s):  Anna Levett, Sarah Flynn, University of Hertfordshire 
 
Abstract 
We have a clear and extensive institutional action plan to address inequality; it is far reaching but also a plan 
delivered by working very closely with our students, particularly our BAME Student Advocates, complementing 
our Access and Participation Plan. These plans have over twenty actions, owned by Careers and Employment, 
covering a wide range of employability related activities for students but also critically development activities 
for staff to ensure that their inclusive practice is current.  
 
This workshop will explore progress made on some of these including the introduction of a diversity working 
group, embedding compassion focussed pedagogy within our Assessment Centre Experience, increasing 
diversity in alumni case studies, supporting our BAME Careers event, clear expectations of employers to 
diversify, use of data dashboards by the team and other staff development. There is specific and targeted work 
underway with APP target populations, including reverse mentoring and support for the Inclusive Futures Fair. 
For the Careers and Employment eliminating the gap means our focus is on getting students into placements 
and graduate level jobs no matter what their background. We are very proud of the richness in experience, 
perspective and outlook of our students and we are keen to ensure that we provide them with information 
about career opportunities that are accessible and welcoming to people they can identify with. 
 
 
Session B4 
 
Title:   Leeds Trinity University Professional Challenge:  Sustainability | Community | Employability 
 
Presenter(s):  Emily Timson, Leeds Trinity University  
 
Abstract 
Leeds Trinity University uniquely embed compulsory credit bearing placements within every undergraduate 
degree. During the 2021-2022 academic year, the university launched a Placement Change project to provide 
students with more choice and agency with how they engage with work based and placement learning. A key 
part of this project was to provide our first years with a choice, students could engage with a two-week 
placement or take part in the university wide Professional Challenge.  
 
This was the biggest project of its kind to ever take place at Leeds Trinity University. Working in partnership 
with Leeds City Council and Leeds 2023, the Professional Challenge saw students in cross disciplinary groups 
presented with a number of challenges or wicked problems to solve, aligned to the UN Sustainability 
Development Goals. Supported by coaches, students collaborated over two weeks to come up with solutions 
to the problems presented, taking part in opening conference, briefings, escape rooms and learning pathways. 
This session will explore the rationale for the Placement Change project, how the model has been changed 
across second and third year and how the Professional Challenge was developed, the success, learnings and 
reflections. 
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Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
DAY 2: Wednesday 7h September 

Stream 

Stream C 

10:40-11:25 

Inclusivity, Sustainability 
and the Placement 
Practitioner 

Exploring the stories of Widening 
Participation students on Work 

placement: Research using a 
friendship methodology 

David Molyneux and Laura Yetton 
The University of Warwick 

Sustainable Global Experience: 
High impact, low carbon 

Jamie Bettles and Ali Hashemi 
ASET Conference Sponsors:  

Pagoda Projects 

Evaluating the Impacts of the 
Virtual Delivery of Student 

Knowledge Exchange  

Johannes Read, George Bramley 
University of Birmingham and  
Colin Rigby, Keele University  

Tools of Engagement: Using VLE 
and technology to support 

underrepresented student groups 
to achieve success 

Chloe Cruse and Rochelle Clark 
University of Southampton 

Stream D 

14:25-15:10 

Inclusivity, Sustainability 
and the Placement 
Practitioner 

Wellbeing in context: developing 
inclusive wellbeing practice for 

placements  

Jo Ramsay and Kimberley Harris 
The University of Warwick 

Experiential work experience in 
an international context: the 

design and delivery of an 
innovative, digitally enhanced 

work experience module 

Ben Simkins 
Keele University 

Embedding Inclusivity in 
Placement Learning at Harper 

Adams  

Terry Pickthall 
Harper Adams University 

Positioning Sustainability in our 
Graduate Attributes 

Sarah Flynn 
University of Hertfordshire 

C1 C2 

D1 D2 

C4 C3 

D3 D4 

Room: CBA1.099/100 Room: CBA1.078/79 Room: CBA1.080/81Room: CBA1.098
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Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
Wednesday 7th September 

Stream C:  10:40 – 11:25 
 
 
Session C1 
 
Title:  Exploring the stories of Widening Participation students on Work placement: Research using a 

friendship methodology 
 
Presenter(s):  David Molyneux, Laura Yetton, The University of Warwick 
 
Abstract 
In this presentation we intend to review and discuss the novel, ‘friendship as a method’ methodology for 
colleagues who may be interested in employing similar methods. We will then showcase our results and our 
recommendations for practice welcoming discussion and contributions from the wider ASET community.  This 
approach gained a qualitative data led perspective to WP support practice, exploring authentic stories of WP 
students guided by their lived experiences rather than researcher preconceptions.   
 
The aims of the contribution are to provide practitioners with:  
• an understanding of the barriers underrepresented students face in considering work-based learning 
• an insight into the lived experience of underrepresented student groups  
• an opportunity to discuss those barriers and consider ways in which we as practitioners are able to 
remove them 
• consider how practitioners might be able to support positive student outcomes in light of the research 

 
 
Session C2 
 
Title:  Sustainable Global Experience: High impact, low carbon 
 
Presenter(s):  Jamie Bettles and Ali Hashemi, ASET Conference Sponsors: Pagoda Projects 

 
Abstract 
In 2021/22 Pagoda created Sustainable Global Experience (SGE), the world’s first carbon negative student 
mobility programme. Our aim was to build an inclusive, environmentally sustainable programme which 
inspired students to pursue a global career. The resulting programme has welcomed 200 students from 7 UK 
university partners in 2022, with an impact beyond those taking part.  

All students complete a range of online components and carbon literacy training during their experience, 
alongside a 5-day field trip by Eurostar to Amsterdam or Brussels.  The short duration and accessible, familiar 
destinations made the programme popular with care leavers and those who had not previously travelled 
internationally. 

When creating SGE we minimized the carbon footprint of every aspect of the programme, whilst committing 
to offset omissions by 150% using Gold Standard offsetting projects. 

Our session for #ASET22 will explore the basis for SGE, how we built the programme, the outcomes in 2022 
and look ahead to developing the model in 2022/23.  
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Session C3 
 
Title:  Evaluating the Impacts of the Virtual Delivery of Student Knowledge Exchange 
 
Presenter(s):  Johannes Read, George Bramley, University of Birmingham  
                         and Colin Rigby, Keele University 
 
Abstract 
This paper brings together two innovations: the virtual (online) delivery of internships to remove time, travel, 
and other barriers facing under-represented students; and a tool to evaluate the impact of knowledge 
exchange. 
 
Knowledge exchange flows between students, universities, opportunity providers, and the local area. Whilst 
we know these interconnected impacts exist and provide real transformative change, students from certain 
groups are still under-represented in engaging in knowledge exchange activities.  
 
Keele University and the University of Birmingham have developed a tool for capturing the impacts of 
knowledge exchange. The research supports policy makers and practitioners to evaluate the difference that 
knowledge exchange activities make. This informs better decision making and evidence of knowledge 
exchange across the higher education sector. 
 
The knowledge exchange toolkit uses data from virtual models of knowledge exchange projects to capture, 
evidence, and evaluate the impacts that the virtual model of delivery has for under-represented students. 
 
As a result, the tool provides a valuable mechanism to evaluate and embed new methods of knowledge 
exchange, particularly in the context of increased focus on knowledge exchange through the Knowledge 
Exchange Framework; new models of internship becoming increasingly online; and the role of higher 
education in place through Civic University Agreements. 
 
 
Session C3 
 
Title:  Tools of Engagement: Using VLE and technology to support underrepresented student groups to 

achieve success. 
 
Presenter(s):  Chloe Cruse, Rochelle Clark, University of Southampton 
 
Abstract 
By focussing on improving our service and delivery of learning content to meet the needs of underrepresented 
groups within our institution, we have been able to improve these areas for all students. Our award-winning 
module, Realising Success, uses Blackboard Ally to ensure usability for all students, discussion boards to create 
sense of belonging and community, as well as other external resources like LinkedIn Learning to increase the 
content that students can use to improve their employability. Through this workshop, we aim to look at ways 
in which you already engage with underrepresented groups and give tips on how to use these tools to improve 
engagement across your placement student cohorts.   
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Parallel Sessions 

Inclusivity, Sustainability and the Placement Practitioner 
Wednesday 7th September 

Stream D:  14:25 – 15:10 
 
Session D1 
      
Title:   Wellbeing in context: developing inclusive wellbeing practice for placements 

Presenter(s):  Jo Ramsay, Kimberley Harris, The University of Warwick 
 
Abstract 
Supporting placement students with wellbeing and mental health can be challenging, and potentially 
unfamiliar, territory for placement practitioners. Whilst practitioners are not expected to be wellbeing 
specialists, practitioners are well placed to include wellbeing considerations as part of an holistic placement 
experience. Working with Wellbeing Support Services and other central teams, the Internships, Placements & 
Work Experience team (IPWE) at the University of Warwick have adapted existing guidance to provide a suite 
of practitioner resources to increase delegates’ confidence in bringing relevant wellbeing strands into their 
placement practice. 
 
This session, led by the IPWE team, aims to: 
• explain how inclusive wellbeing messaging and guidance has been incorporated within Warwick’s 
Placement Practitioner Toolkit 
• share learnings and principles from working with university support services to: 

o understand wellbeing as a holistic entity 
o support the needs of specific groups of students 
o frame open conversations with students  
o develop awareness of trigger points 
o manage expectations  
o understand referral routes 

• invite delegates to ask questions about this work and discuss approaches/share ideas for inclusive 
wellbeing practice at their institutions 
• invite delegates to discuss sector, institutional and/or professional challenges in relation to inclusive 
wellbeing practice and how these might be overcome. 
 
 
Session D2 
 
Title:   Experiential work experience in an international context: the design and delivery of an innovative,                                                                                  
             digitally enhanced work experience module 
 
Presenter:  Ben Simkins, Keele University 
 
Abstract 
Keele University has partnered with the Beijing Foreign Studies University (BFSU) to co-deliver a dual award 
degree to Chinese nationals.  Students have the option of studying a Work Experience module.   

In this workshop you will be introduced to the unique and innovative approaches used in the design and 
delivery of the module.  Attendees will be introduced to a wide range of pedagogical approaches including 
digitally enhanced experiential and reflective learning cycles, authentic assessment and self-assessment 
training.  This workshop will also cover the practical considerations and decisions involved in delivering a 
module where the content is delivered digitally, and the work experience component takes place in-situ in 
China.   
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Session D3 

Title:  Embedding Inclusivity in Placement Learning at Harper Adams 

Presenter:  Terry Pickthall, Harper Adams University 

Abstract 
Harper Adams University launched its Respect policy for students and staff in 2021. One essential strand of 
moving forward is to embed the importance of inclusivity amongst our student-base from the start of their 
learning journey with us, through their placement year and then beyond as future role-models in industry. 
Work is currently underway on a curriculum review including an overhaul of the delivery of the professional 
and academic skills teaching in our courses. This workshop will summarise the early stages of this work and 
aim to promote discussion with participants about how other institutions are handling this vital topic. Areas of 
focus will include how to onboard students in the process, how staff can better act as role models and how we 
can call out and manage unacceptable behaviour in a constructive manner that encourages discussion and 
buy-in rather than conflict and withdrawal. 

Session D4 

Title:  Positioning Sustainability in our new Graduate Attributes 

Presenter:  Sarah Flynn, University of Hertfordshire 

Abstract 
The University has embarked on a research-informed approach to refresh our Graduate Attributes to be more 
meaningful for students. We wanted to ensure our Attributes placed an emphasis on digital learning and 
working, and focused on social, societal, environmental impact and responsibility.   

Sustainability was identified as one of the three top concerns of current students. An extensive literature 
review was carried out and this gave us our new Attributes, the full definitions of which were written by 
students. We will share the outcomes, focussing on our new Attribute of being “sustainability-driven” and 
reflect on how the literature-informed development together with the student generated definitions has 
worked. The work has already enabled events such as “Being a sustainability driven graduate - why it is 
important, and why employers love it”, a conversation led session on why sustainability and employability are 
inseparable. The session was timed to build on awareness for COP26, discussing how employers need staff 
who are environmentally conscious, aware of their social responsibility and sustainability driven in all they do. 
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Meet our Speakers 
Tuesday 6th September 

09:45-10:15

Sustainability and Inclusivity – The Keele Approach 

Professor Kristyan Spelman Miller 
BA, MA, PhD, PGCE, NTF, PFHEA 
Pro Vice-Chancellor (Education) 

As Pro Vice-Chancellor for Education, Professor Spelman Miller 
takes strategic leadership for all aspects of education and the 
student experience at Keele. With over thirty years’ experience as 
an educator, she is firmly committed to the transformative effect 
of Higher Education on the lives of students from all backgrounds. 
She has led various institution-wide initiatives focussed on student 
success, including schemes to enhance students’ academic skills 
development and employability, student engagement in research, 
and student partnership working. She was awarded a National 
Teaching Fellowship in 2011 and is a Principal Fellow of the Higher 
Education Academy (Advance HE). She joined Keele in July 2021 
from the University of Liverpool, where she was Associate Pro Vice 
Chancellor (Education), and has held other senior roles at the 
Universities of Reading and Winchester. 

Professor Zoe Robinson 
Professor of Sustainability in Higher Education, Director of the 
Institute for Sustainable Futures,  
Keele University 

Zoe Robinson is a Professor of Sustainability in Higher Education 
and University Director of the Institute for Sustainable Futures at 
Keele University where she also held the role of University Director 
of Education for Sustainability for 10 years with responsibility for 
embedding sustainability across the curriculum and student 
experience. Zoe is a researcher, educator and practitioner in the 
field of sustainability science with a background in sustainability, 

climate change and energy transition education and community engagement. In recognition of her 
work in education for sustainability and employability, Zoe was awarded a National Teaching 
Fellowship in 2012, is a Principal Fellow of the Higher Education Academy (PFHEA) and was shortlisted 
in the ‘Most Innovative Teacher of the Year’ category of the Times Higher Education Award in 2019. 
Zoe has worked in an advisory capacity on education for sustainability for a number of national 
organisations. 
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Keynote:  Dr Iwi Ugiagbe-Green 

Tuesday 6th September 
11:30-12:15

I don’t belong here – The reality of exclusion in “inclusive” employment spaces 

Inclusion is often thought as being about, for example, inclusive language in the job advert, the 
accessibility of the advert, adjustments for the interview, consideration of who is on the recruitment 
and selection panel and/or who is interviewing.  These are the optics of inclusion.  What is more 
important in inclusion, is the experience of exclusion.  The reality of authentic inclusion is not the 
performative, optics related activity of inclusion.  Authentic inclusion is about creating conditions of 
psychological safety, of feeling sufficiently safe to bring your whole identity into your application, your 
telephone interview, your assessment centre, your presentation and face to face interview. Most 
importantly, in this context, is protection from violence and harm from expressions of prejudice, 
marginalisation and minoritisation through othering during not just recruitment and selection 
processes, but the employment experience itself too. 

Dr Iwi Ugiagbe- Green  
Reader, Manchester Metropolitan University 

Dr Iwi Ugiagbe-Green has over 20 years’ 
experience of working in HE, and nearly 15 
years’ experience of supporting students’ 
transition into the graduate labour market.  
In the last five years her work has focused on 
race and its intersection with other 
characteristics within the context of student 
education, experience, transition and 
progression into the graduate labour market 
and postgraduate study. Iwi is an expert on the 
complex dynamics of the everyday lived 
experience of Black heritage people in the UK 
today, and how race, and specifically being 
Black, impacts educational and employment 
outcomes.  She is leading a national project 
funded by Research England/Office for 
students, called ASPIRE, which seeks to address 
racial inequalities in transition and progression 
of Black heritage people into postgraduate 
research and the graduate labour market.  She 
is also leading a collaborative research project 
with the Universities of Leeds, Nottingham, 
Huddersfield, York and Lincoln to explore career planning needs and behaviours of postgraduate 
taught students, funded by JISC.  Her book chapter in SAGE Handbook of Employability 2022, “Centring 
Racialised Experiences of Black Students to Mitigate Bias within Graduate Labour Recruitment and 
Selection Processes,” will be out in Autumn this year. 

www.linkedin.com/in/dr-iwi-ugiagbe-green 
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Keynote:   Chloe Andrews 
Tuesday 6th September 

15:40 – 16:25 

The Case for Carbon Literate Students and Employers 

The Carbon Literacy Project oversees the delivery of a day’s worth of learning about climate-change, 
engaging, informing and inspiring audiences to act now to reduce their carbon emissions, but also to 
plan and take longer-term action toward a zero-carbon society. 
With students wanting to learn more about climate change and employers seeking graduates with the 
skills needed to help them comply with new policies and carbon targets, Carbon Literacy and the 
benefits it brings to students and employers are needed now more than ever to build a brighter future 
for all. Chloe will help to show you how you can, and why you should, get involved.   

Chloe Andrews 
Higher Education Co-ordinator, 
The Carbon Literacy Project 

Chloe is Higher Education Coordinator at the Carbon 
Literacy Project, advocating for and supporting 
universities, colleges and schools to roll out Carbon 
Literacy training. Chloe has been working in the HE sector 
since 2015, through a variety of roles within universities 
and associated charitable organisations. Chloe is a 
certified Carbon Literacy Trainer and IEMA Registered 
Trainer, with expertise in developing and delivering 
bespoke training packages within educational and 
charitable sectors. She volunteered for The Carbon 
Literacy Project in 2017 alongside studying for her BSc in 
Ecology and Conservation at Manchester Metropolitan 
University. Chloe is passionate about education reform, 
youth empowerment, and weird and wonderful ways of 
communicating sustainability issues to others.   

www.linkedin.com/in/chloe-eloise-env/ 
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Keynote:   Alex Clarke 
Wednesday 7th September

 09:30-10:30  

Life challenges and putting Inclusion to the heart of everything you do  
Alex will recount a very candid talk on his life to date, the defining moments in his life, the challenges 
and how we can bring inclusion to the heart of everything we do.  

Alex’s talk will be followed by a facilitated Q&A session, to open out the discussion around inclusion in 
placements and offering delegates an opportunity to pose questions directly to Alex. 

Alex Clarke 
Senior Consultant, PA Consulting 

A challenge seeker, a marginal gains pursuer and 
Disability and Mental Health advocate, Alex is a 
Senior Consultant at PA Consulting where he 
leads on Large Scale Projects across Government 
agencies. Alongside this, his thirst for 
competition is met by competing in Para Sports 
with the ambition of going to the Winter 
Paralympics. 

www.linkedin.com/in/alex-clarke 
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Keynote:   Ollie Sidwell 
Wednesday 7th September

 13:45 –14:15

Five top tips to engage with students in Autumn 

How can you best support students with finding work experience? You may have some ideas; we too 
have some ideas... but we wanted to hear it from the students themselves!  

In association with research partner YouthSight, the team at RateMyPlacement surveyed over 2,000 
students in April this year to understand how best we can support them this Autumn when looking for 
that all important work experience. Discover how important diversity & inclusion is to students when 
considering employers to work for, as well as commitments to sustainability and flexible working. 
We’ll also share insights on which marketing channels students find engaging, to help with ‘attracting 
the unattracted’ students and to make sure work experience is at the top of their agendas! 

Ollie Sidwell 
Co-founder, RateMyPlacement 

Ollie Sidwell is the Co-founder of RateMyPlacement, 
having set the business up after his own 'mixed' 
experiences on placement during his time at 
Loughborough University, where he's now Alumni 
President.  

Co-host on The Jack & Ollie Show / The Early Careers 
Podcast, Ollie leads a team of over 50 people who are all 
passionate and enthusiastic around RMP's vision of 
"inspiring young people to take the first steps in their 
career" 

www.linkedin.com/in/oliversidwell/ 
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Keynote:   Clive Wilson 
Wednesday 7th September

15:40 – 16:25

Consciously Changing the World 
– by harnessing the Power of Purpose in Placements

Clive will suggest that the 2020s is the most challenging and potentially the most exciting decade in 
the history of humanity.  This is a period already characterised by climate change, conflict, and a global 
pandemic as well as incredible innovation across all sectors, driving change at an unprecedented 
rate.  It is also the decade in which world leaders have agreed to deliver seventeen UN Sustainable 
Development Goals (SDGs) which touch all the topics we are exploring at our conference.  Against this 
backcloth, it is essential that people making career choices, and those supporting them, understand 
the nature of purpose and the way it plays out at personal, corporate, societal, and global levels.   

With this knowledge we will recognise just how important work experience is and why it must be 
selected with the greatest care.  It quite literally has the power to change the world. 

Clive Wilson MSc, FCIPD, FCMI 

Clive Wilson is an author, speaker, facilitator, coach,  
and poet, specialising in Purposeful Leadership which he 
defines as “consciously creating the conditions for a 
better future”.   

His books include “Designing the Purposeful 
Organization – how to inspire business performance 
beyond boundaries” (Kogan Page 2015) and “Designing 
the Purposeful World – the Sustainable Development 
Goals as a blueprint for humanity” (Routledge 2018).   

During the pandemic he also wrote “Leading a 
Purposeful Life” and published two books of his poetry 
which he will gift as e-books to conference attendees. 

www.linkedin.com/in/cliveawilson/ 
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ASET Funded Bursary Projects 

ASET Bursaries were established to provide funded student placement opportunities, and to grow the body 
of research into placement and work-based learning. Each year two bursaries are offered: the ASET Student 
Research Bursary for current students or recent graduates and the ASET Summer Project Bursary exclusively 
for undergraduates. Now in their 11th year a total of nineteen projects have been funded.  

We are delighted to welcome this year’s Summer Project Bursary winner: 

Abstract 
This project aims to explore students’ appetite for an interdisciplinary peer support community of practice 
for Ulster placement students and design the structure, parameters and mechanisms of the model in 
collaboration with students who have placement experience.      

Ulster University has one of the largest work-based learning programmes in the UK and accredited 
placements comprise a significant proportion of this offering with approximately 1,500 students completing 
placement annually.  Ulster’s placement programmes are awarded to students alongside their degree as a 
co-terminus award.  Students that complete a placement are supported by their programme’s Placement 
Tutor who will have responsibility for formalising learning agreements, coordinating assessment and 
conducting visits.   

The Covid-19 pandemic caused significant disruption to Ulster’s placement programme, with many 
employers forced to dramatically rethink the delivery of work experience. While some placement offerings 
were truncated or withdrawn, other employers looked for creative ways to continue to deliver their schemes, 
mainly through remote working. As a result, many students completed their placement predominately at 
home and this trend has been mirrored for many students across the UK. 

Anecdotal evidence from Ulster students who completed a placement predominately at home suggests that 
some experienced feelings of isolation and disconnectedness.  Notably, similar findings are emerging 
elsewhere with more pronounced feelings of anxiety and self-doubt amongst students being reported in the 
absence of a physical learning environment that would otherwise engender informal real-time feedback and 
conversational enquiry.  In some instances, this has led to increased pressure from students for support and 
reassurance from their placement providers, placement tutors and other university staff.  

At Ulster, placement providers and university staff are key pillars of support available to students on 
placement, and these sources are likely to face sustained pressure from students as remote working becomes 
increasingly normalised and changes in the world of work continues at an unprecedented rate. As such it is 
important that students have access to a wide variety of support channels whilst on placement to bolster 
more traditional sources. Recent anecdotal evidence collected from Ulster students that completed 
placement during the pandemic points to a strong desire for a peer-support model to be added to Ulster’s 
placement support provision. While ad-hoc peer support models may exist for some Ulster students on 
placement, particularly those employed by the same providers, no formal centrally organised mechanism is 
in place to connect all placement students.  

Award Winner:       Dr Rachel Shannon, Strategic Project Officer, Ulster University 

Project Student:     Samantha McCombe, BSc (Hons) Food and Nutrition with placement year,  
2020-2023, Ulster University  

Project:                    Designing a Placement Student Community of Practice 
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Our 2023 ASET bursaries will be launched in November 2022, for project submission by 9am 1st February ’23. 
Each bursary offers £2400 to fund a student (for approximately 300hrs / 40 days), and a further £600 to the 
institution towards project expenses. 
 
2023 ASET Student Research Bursary 
For small-scale research into Work Based and Placement Learning 

For a current student or recent graduate to carry out a clearly defined piece of small-scale research 
designed to grow the body of research into work based and placement learning. The work must be feasible 
within the timescales but may be used to fund a feasibility study, or early part of a larger project.  

 
 
2023 ASET Summer Project Bursary 
For small-scale projects on Work Based and Placement Learning 

For a current undergraduate to carry out a project examining an aspect of your institutional practice, or 
exploration of a new initiative with the goal of sharing the learning with the ASET community.  
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Professional Development Taster Sessions 
Wednesday 7th September 

11:45-12:15pm 

Designed and led by ASET Trustees, these sessions supplement your CPD and cover topics relevant to your daily 
practice. There are four sessions to choose from this year: 

1. Bring on the fun!
We love to hear laughter in our sessions, whether they are exploring serious topics, bringing teams
together or simply doing something else to bring energy into the room.  In this session we will show you
some simple activities which can be delivered online, in the classroom or workshop to engage, stretch or
provide experiential learning opportunities for practitioners and students.  Be prepared to ‘make some
noise!’

ASET Trustees 
Francesca Walker-Martin, University of Central Lancashire 

Vicki O’Brien, University of Central Lancashire 

2. Freelancing and Entrepreneurships in Placements
Do you have students who should be encouraged to freelance or set up and run their own businesses for
their placement?  Many are already freelancing/working as a sole trader alongside their studies and with
some support and guidance could expand upon this for their placement.  This PD Taster will highlight some
of the key factors around approval, training and assessment that are taken into account when developing
this option for successful year-long placements, as well as exploring the advantage to University strategies
such as graduate outcomes impacts and support to the wider economy/local business community.  Our
facilitators will encourage discussion and dialogue, networking, as well as the exchange of ideas and good
practice.

Seamus McConomy, ASET Trustee, Ulster University 
with 

Jackie Smyth, Ulster University 
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3. Getting Started in Research
This session is designed to support those who are new to, or considering undertaking, research as well as
those who may be looking for possible research partners. The first part of the session will encourage
discussion to think about areas of research you may wish to explore in your own institution, and how to get
started. Sharing of ideas may also enable research partners to be identified within ASET for comparative or
collaborative research opportunities.

Helen Hooper, ASET Trustee, Northumbria University 
with 

Sarah Flynn, ASET Advocate, University of Hertfordshire 
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This Autumn, we’re hosting a webinar where we will unpack our 
Careers2032: The Conclusion report and discuss the findings:

• Nurturing students’ confidence
• Embedding skills in the curriculum
• Ensuring equal access to graduate opportunities
• Using data to analyse graduate outcomes

Careers2032: 
“The Conclusion” in Conversation 

Scan the QR code to register for the 
webinar and download the report.

www.joinhandshake.co.uk

The Conclusion is the final instalment in Handshake’s Careers2032 work 
which brought together industry stakeholders to discuss and uncover the 

key challenges and opportunities facing student career support in the 
next decade.
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Contact us today and find out why InPlace is used by numerous universities today

InPlace is a web-based solution that connects students with the 
workplace through easy-to-use and flexible management software.

The World’s Smartest Integrated Learning 
Placement Solution for Universities

Save time  
& costs

Significantly reduce 
staff workload

Best 
practice

Industry sourced 
knowledge and 

workflow

Student 
journey & 

development
  Better prepared,
 

  
better 

  
  
 obetter utcomes

supported

To enhance the 
student experience 

& improve 
Employability,  
what are you 

missing?

Flexibility
  Improve University-wide

   
  

.responsiveness
 s 

 
  market olution for   

       all disciplines

Visibility & control
Everything online and accurate 
for reporting, policy, structure

Collaboration
A placementecosystem 

for all stakeholders

inplacesoftware.com        info@inplacesoftware.com        +44 (0)207 096215227



At RateMyPlacement, we understand the 
difficulty of getting your students engaged with 
work experience. 

This is why we’ve created UniHub, your very 
own university network, to help you support 
your students finding work experience! 

What’s in it for you?
• Helpful blogs, videos and resources specific to universities, giving

you all the tools to champion work experience at your university and
lead your students to success!

• A monthly newsletter featuring our latest articles and news about
the undergraduate industry.

• Be the first to know about our events and receive early bird access
to order our free Guide to placements, internships & insights.

• With 70,000+ reviews from students, we have amazing insights
on what makes a good work experience placement. Anonymous
reviews from your students can be sent to you on demand to assess
their satisfaction.

• So join your UniHub now and let’s promote undergraduate work
experience together!

university.ratemyplacement.co.uk

Welcome to
Your UNIHUB

UNIHUB
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GUARANTEE ALL OF
YOUR STUDENTS

GLOBAL WORK
EXPERIENCE

Our program is designed to be flexible, 
adaptable, and accessible.

Virtual Internships provides a turn-key 
solution to your institution’s needs:

Empower your students to take charge of their careers and gain the 
professional skills they need to stand out in this new era of international 

employability. By removing barriers encountered through traditional 
internships, our remote work placements allow your students to 

experience a global working environment. 

Increase employability statistics

Provide international opportunities for all your students

Embed practical professional experience into your courses

Fulfill graduation requirements

Dedicated Intern Experience Managers
work with your students on weekly check-ins 

throughout their internship to close the feedback 
loop between them and their employer

Weekly Peer-to-Peer Group Discussions
hosted by our team give interns the opportunity to 

focus on skills development and troubleshooting

An Engaging Professional Development Hub
with online courses designed to increase 

employability outcomes and enhance
internship experience

Global Employability Expert Webinars
cover a range of topical themes and allow for 

networking and engaging conversations

Assigned Internship Coaches
complete midpoint and end-of-program coaching 

calls to help students gain clarity on their next 
steps and future career path

Completion Certificates and
End-of-Program Reports

detail skills development growth markers

Find out more: www.virtualinternships.com/educational-partnerships
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2023 ASET Conference - #ASET23 

• Have you thought about your institution hosting conference in
September 2023?

• Do you have an idea you’d like ASET to incorporate into
conference?

• Would you like to be part of the 2023 Conference Planning
Group?

Get in touch with the ASET Office aset@asetonline.org or make a note 
to share your ideas via: 

2022 ASET Conference Feedback Survey – coming to you via email and 
live from close of conference 

ASET 
The Work-Based and Placement Learning Association 
The Burton Street Foundation 
57 Burton Street 
Sheffield S6 2HH 

Tel: +44 (0)114 234 5197 

Email: aset@asetonline.org  
Website: www.asetonline.org 
Twitter: @ASETOnline 
               #ASET22

mailto:aset@asetonline.org
mailto:aset@asetonline.org
http://www.asetonline.org/
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