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Welcome to the Annual Conference #ASET22. It is a delight to welcome you back to another ASET 
Conference, and for us to celebrate Work based and Placement Learning, and Employability during 
ASET’s 40th year.   

The theme for this year’s event is “Inclusivity, Sustainability and the Placement Practitioner” and we 
are delighted for you to be joining us virtually at Keele University for the next two days.   

There has never been a more important time to address Sustainability in our work. Recent research 
of young people’s attitudes towards climate change and growing “climate anxiety” demonstrated 
that of the 10,000 young people surveyed across the globe: 59% were very, or extremely, worried, 
84% were at least moderately worried and, 83% said they think people have failed to take care of 
the planet. We hope our Keynote speakers will inspire you to reflect on your own practice, and act 
as a catalyst for new ideas or to influence changes in your own institution.  

ASET is a membership organisation, and we utilise our forums such as Conference, Regional Hubs 
and our Staff Development Programme to respond to member’s needs. Over the last couple of 
years, the increasing importance of Inclusivity to Work based and Placement Learning and 
Employability professionals has emerged as a priority which has informed the theme for this year’s 
conference. The recent request from the Office for Students for institutions to refocus their Access 
and Participation Plans, and new priorities for Universities to ensure access leads to positive 
Graduate Outcomes, means sharing our work is even more important if we are to ensure the next 
generation has equality of opportunity when it comes to graduate prospects.  

We wanted to make this conference as inclusive as possible which is why we are offering ASET 
members the opportunity to join virtually for our online programme. This will be a first for ASET and 
we will be using Owl Labs technology that many of our member institutions use for their own hybrid 
teaching. This will hopefully give you more of an “in-conference” experience and you can practice 
first-hand, the online classroom students have had for the past two years. There will be a member of 
the ASET Team throughout the two days to answer any questions and share details of how you can 
engage in the conversation.  

Alongside our Keynote speakers, our online programme showcases our ASET Summer Project 
Bursary Student who will be sharing the outputs of their research for the benefits of the wider ASET 
Community. On Day 2 Ollie Sidwell, Co-Founder of RateMyPlacement, will be sharing his top tips for 
engaging with students this Autumn to take you into the new academic term with ideas to share 
with your teams and to pilot in your own practice.  

When working with students, I end every appointment by asking, “What three things are you going 
to do next?” During conference, ask yourself the same question, and write down three things you 
will do next. Some may be small acts, such as writing an email to a colleague to share what you’ve 
learnt, others may be steps towards larger goals, but I encourage you to consider how you can start 
implementing ideas, to share best practice, and to embody allyship in your professional practice.  

I hope you enjoy our online programme for #ASET22 and I look forward 
to seeing you online.  

Laura Bielby, ASET Trustee and 2022 ASET Conference Chair 
Leeds Beckett University 
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https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/our-approach-to-access-and-participation/
https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/our-approach-to-access-and-participation/
https://www.youtube.com/watch?v=k82ATg1uLlg
https://www.youtube.com/watch?v=EJW3wjy9gSI


 
 
 
 
Engaging with conference via Zoom 
 
Thank you for joining us virtually at Keele University for #ASET22. You may have joined an ASET event 
online previously but just in case you haven’t we thought it would be useful to share some information 
about how the event will work:  

• In the email you have received with this brochure you will have seen an invitation to pre-register 
via Zoom for each day of conference (DAY 1: Tues 6th Sept & DAY 2: Wed 7th Sept): 
 
You are invited to a Zoom meeting.  
 
DAY 1:  When: Sep 6, 2022 09:30 AM London  

Register in advance for this meeting: 
https://us02web.zoom.us/meeting/register/tZYrdOCvrDssEtUrGchhJOV5J5QvLsVjFN2Z   

 
DAY 2:  When: Sep 7, 2022 09:15 AM London  

Register in advance for this meeting: 
https://us02web.zoom.us/meeting/register/tZIlf-6vqzsuEtMHIA1KsbdmZYFa-NkxrFkg   

 
• You need to pre-register separately for each day 
• After your pre-registration has been accepted, you will receive a Zoom link for each day 
• On each day of conference you are requested to join within the specified window: 

o Tues 6th Sept 09:30-09:45 
o Wed 7th Sept 09:15-09:30 

• To ensure audio from the Zoom doesn’t transmit into the main lecture theatre, you will not have 
the facility to unmute yourself  

• There will be a ASET Team member in the virtual room with you who will welcome you before 
each of the speakers begins 

• Please stay in the Zoom throughout each day, switching your camera off between sessions  
• We will be using the Owl Labs Technology so virtual delegates can have an “in-conference” 

experience as much as possible 
• You will be able to see Keynote speakers in the lecture theatre at Keele, as well as delegates, and 

when the main screen is on in the lecture theatre, they will be able to see you too!  
• Feel free to use the chat to make comments, you can also direct message a member of the ASET 

Team if you have any questions or concerns   
• We will have a Menti set up for you to directly ask questions to the speakers and will be using the 

hashtag #ASET22  
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https://us02web.zoom.us/meeting/register/tZYrdOCvrDssEtUrGchhJOV5J5QvLsVjFN2Z
https://us02web.zoom.us/meeting/register/tZIlf-6vqzsuEtMHIA1KsbdmZYFa-NkxrFkg
https://www.youtube.com/watch?app=desktop&v=k82ATg1uLlg
https://www.youtube.com/watch?v=UrFdN-HQF6I


 
     

#ASET22 
‘Inclusivity, Sustainability and the Placement Practitioner’ 

Online Programme 
 
Programme 
 
Day 1 - Tuesday 6 September 
 
09:30 - 09:45   Join online via Zoom 
 
09:45 - 10:15   Opening Address:   Sustainability and Inclusivity – The Keele Approach 

Professor Kristyan Spelman Miller, PVC Education, Keele University  
                                                             Professor Zoe Robinson, Prof. of Sustainability in Higher Education, Director of the                  

Institute for Sustainable Futures, Keele University  
 
11:30 - 12:15   Keynote:      I don’t belong here- The reality of exclusion in “inclusive” employment spaces 
                                                Dr Iwi Ugiagbe- Green, Reader (Learning & Teaching), Manchester Metropolitan University  

 
14:45 - 15:15   ASET Summer Project Bursary Presentation                                                       
 
15:40 - 16:25   Keynote:    The Case for Carbon Literate Students and Employers   
                                        Chloe Andrews, Carbon Literacy Project 
 
16:30          Day 1 Close 
 

 
Day 2 – Wednesday 7 September  
 
09:15 - 09:30   Join online via Zoom 
           
09:30 - 10:30   Keynote:   Life challenges and putting Inclusion to the heart of everything you do  
                                             Alex Clarke, PA Consulting 
 
13:00 - 13:30   AGM 
 
13:30 - 13:45  ASET On…  
 
13:45 - 14:15   Keynote:    Five top tips to engage with students in the autumn 

Ollie Sidwell, RateMyPlacement  
 
15:40 - 16:25   Keynote:    Consciously Changing the World – by harnessing the Power of Purpose in Placements 
                                              Clive Wilson 
 
16:30             Conference Close  
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Meet our Speakers 
 
Tuesday 6th September 
09:45-10:15am 
 
Sustainability and Inclusivity – The Keele Approach 
 
 
 
 
 
 
Professor Kristyan Spelman Miller 
BA, MA, PhD, PGCE, NTF, PFHEA 
Pro Vice-Chancellor (Education) 
 
As Pro Vice-Chancellor for Education, Professor Spelman Miller 
takes strategic leadership for all aspects of education and the 
student experience at Keele. With over thirty years’ experience as 
an educator, she is firmly committed to the transformative effect 
of Higher Education on the lives of students from all backgrounds. 
She has led various institution-wide initiatives focussed on student 
success, including schemes to enhance students’ academic skills 
development and employability, student engagement in research, 
and student partnership working. She was awarded a National 
Teaching Fellowship in 2011 and is a Principal Fellow of the Higher 
Education Academy (Advance HE). She joined Keele in July 2021 
from the University of Liverpool, where she was Associate Pro Vice 
Chancellor (Education), and has held other senior roles at the 
Universities of Reading and Winchester. 
 
 
 

Professor Zoe Robinson 
Professor of Sustainability in Higher Education, Director of the 
Institute for Sustainable Futures,  
Keele University 
 
Zoe Robinson is a Professor of Sustainability in Higher Education 
and University Director of the Institute for Sustainable Futures at 
Keele University where she also held the role of University Director 
of Education for Sustainability for 10 years with responsibility for 
embedding sustainability across the curriculum and student 
experience. Zoe is a researcher, educator and practitioner in the 
field of sustainability science with a background in sustainability, 

climate change and energy transition education and community engagement. In recognition of her 
work in education for sustainability and employability, Zoe was awarded a National Teaching 
Fellowship in 2012, is a Principal Fellow of the Higher Education Academy (PFHEA) and was shortlisted 
in the ‘Most Innovative Teacher of the Year’ category of the Times Higher Education Award in 2019. 
Zoe has worked in an advisory capacity on education for sustainability for a number of national 
organisations. 
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Keynote:  Dr Iwi Ugiagbe-Green 
 
Tuesday 6th September 
11:30-12:15pm 
 
 
I don’t belong here – The reality of exclusion in “inclusive” employment spaces 

 
Inclusion is often thought as being about, for example, inclusive language in the job advert, the 
accessibility of the advert, adjustments for the interview, consideration of who is on the recruitment 
and selection panel and/or who is interviewing.  These are the optics of inclusion.  What is more 
important in inclusion, is the experience of exclusion.  The reality of authentic inclusion is not the 
performative, optics related activity of inclusion.  Authentic inclusion is about creating conditions of 
psychological safety, of feeling sufficiently safe to bring your whole identity into your application, your 
telephone interview, your assessment centre, your presentation and face to face interview. Most 
importantly, in this context, is protection from violence and harm from expressions of prejudice, 
marginalisation and minoritisation through othering during not just recruitment and selection 
processes, but the employment experience itself too. 
 
 
 
Dr Iwi Ugiagbe- Green  
Reader, Manchester Metropolitan University 
 
Dr Iwi Ugiagbe-Green has over 20 years’ 
experience of working in HE, and nearly 15 
years’ experience of supporting students’ 
transition into the graduate labour market.  
In the last five years her work has focused on 
race and its intersection with other 
characteristics within the context of student 
education, experience, transition and 
progression into the graduate labour market 
and postgraduate study. Iwi is an expert on the 
complex dynamics of the everyday lived 
experience of Black heritage people in the UK 
today, and how race, and specifically being 
Black, impacts educational and employment 
outcomes.  She is leading a national project 
funded by Research England/Office for 
students, called ASPIRE, which seeks to address 
racial inequalities in transition and progression 
of Black heritage people into postgraduate 
research and the graduate labour market.  She 
is also leading a collaborative research project 
with the Universities of Leeds, Nottingham, 
Huddersfield, York and Lincoln to explore career planning needs and behaviours of postgraduate 
taught students, funded by JISC.  Her book chapter in SAGE Handbook of Employability 2022, “Centring 
Racialised Experiences of Black Students to Mitigate Bias within Graduate Labour Recruitment and 
Selection Processes,” will be out in Autumn this year. 
 
www.linkedin.com/in/dr-iwi-ugiagbe-green 
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Keynote:   Chloe Andrews  
 
Tuesday 6th September 
3:40 – 4:25pm 
 
 
The Case for Carbon Literate Students and Employers   
 
The Carbon Literacy Project oversees the delivery of a day’s worth of learning about climate-change, 
engaging, informing and inspiring audiences to act now to reduce their carbon emissions, but also to 
plan and take longer-term action toward a zero-carbon society. 
With students wanting to learn more about climate change and employers seeking graduates with the 
skills needed to help them comply with new policies and carbon targets, Carbon Literacy and the 
benefits it brings to students and employers are needed now more than ever to build a brighter future 
for all. Chloe will help to show you how you can, and why you should, get involved.   
 
 
Chloe Andrews 
Higher Education Co-ordinator,  
The Carbon Literacy Project 
 
Chloe is Higher Education Coordinator at the Carbon 
Literacy Project, advocating for and supporting 
universities, colleges and schools to roll out Carbon 
Literacy training. Chloe has been working in the HE sector 
since 2015, through a variety of roles within universities 
and associated charitable organisations. Chloe is a 
certified Carbon Literacy Trainer and IEMA Registered 
Trainer, with expertise in developing and delivering 
bespoke training packages within educational and 
charitable sectors. She volunteered for The Carbon 
Literacy Project in 2017 alongside studying for her BSc in 
Ecology and Conservation at Manchester Metropolitan 
University. Chloe is passionate about education reform, 
youth empowerment, and weird and wonderful ways of 
communicating sustainability issues to others.   
 
www.linkedin.com/in/chloe-eloise-env/  
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcarbonliteracy.com%2F&data=05%7C01%7Ca.j.charlton-perez%40reading.ac.uk%7C91e5d5368b854ae05f8a08da44a53521%7C4ffa3bc4ecfc48c09080f5e43ff90e5f%7C0%7C0%7C637897773600577380%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6Nunr7ByuRIhjprQPif1FJYVo4qV9oOP4U4EScmjsaA%3D&reserved=0
http://www.linkedin.com/in/chloe-eloise-env/


Keynote:   Alex Clarke 
 
Wednesday 7th September 
09:30-10:30 am 
 

 
Life challenges and putting Inclusion to the heart of everything you do  
Alex will recount a very candid talk on his life to date, the defining moments in his life, the challenges 
and how we can bring inclusion to the heart of everything we do.  
 
Alex’s talk will be followed by a facilitated Q&A session, to open out the discussion around inclusion in 
placements and offering delegates an opportunity to pose questions directly to Alex. 
 
 
 
Alex Clarke 
Senior Consultant, PA Consulting 
 
 
A challenge seeker, a marginal gains pursuer and 
Disability and Mental Health advocate, Alex is a 
Senior Consultant at PA Consulting where he 
leads on Large Scale Projects across Government 
agencies. Alongside this, his thirst for 
competition is met by competing in Para Sports 
with the ambition of going to the Winter 
Paralympics. 
 
 
www.linkedin.com/in/alex-clarke  
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https://www.paconsulting.com/
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Keynote:   Ollie Sidwell  
 
Wednesday 7th September 
1:45 – 2:15pm 
 
 
Five top tips to engage with students in Autumn 
 
How can you best support students with finding work experience? You may have some ideas; we too 
have some ideas... but we wanted to hear it from the students themselves!  
  
In association with research partner YouthSight, the team at RateMyPlacement surveyed over 2,000 
students in April this year to understand how best we can support them this Autumn when looking for 
that all important work experience. Discover how important diversity & inclusion is to students when 
considering employers to work for, as well as commitments to sustainability and flexible working. 
We’ll also share insights on which marketing channels students find engaging, to help with ‘attracting 
the unattracted’ students and to make sure work experience is at the top of their agendas! 
 
 
Ollie Sidwell 
Co-founder, RateMyPlacement 
 
Ollie Sidwell is the Co-founder of RateMyPlacement, 
having set the business up after his own 'mixed' 
experiences on placement during his time at 
Loughborough University, where he's now Alumni 
President.  
 
Co-host on The Jack & Ollie Show / The Early Careers 
Podcast, Ollie leads a team of over 50 people who are all 
passionate and enthusiastic around RMP's vision of 
"inspiring young people to take the first steps in their 
career" 
 
www.linkedin.com/in/oliversidwell/  
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Keynote:   Clive Wilson  
 
Wednesday 7th September 
3:30 – 4:15pm 
 
Consciously Changing the World  
                                                 – by harnessing the Power of Purpose in Placements   

 
Clive will suggest that the 2020s is the most challenging and potentially the most exciting decade in 
the history of humanity.  This is a period already characterised by climate change, conflict, and a global 
pandemic as well as incredible innovation across all sectors, driving change at an unprecedented 
rate.  It is also the decade in which world leaders have agreed to deliver seventeen UN Sustainable 
Development Goals (SDGs) which touch all the topics we are exploring at our conference.  Against this 
backcloth, it is essential that people making career choices, and those supporting them, understand 
the nature of purpose and the way it plays out at personal, corporate, societal, and global levels.   
 
With this knowledge we will recognise just how important work experience is and why it must be 
selected with the greatest care.  It quite literally has the power to change the world. 
 
 
 
Clive Wilson MSc, FCIPD, FCMI  
 
Clive Wilson is an author, speaker, facilitator, coach,  
and poet, specialising in Purposeful Leadership which he 
defines as “consciously creating the conditions for a 
better future”.   
 
His books include “Designing the Purposeful 
Organization – how to inspire business performance 
beyond boundaries” (Kogan Page 2015) and “Designing 
the Purposeful World – the Sustainable Development 
Goals as a blueprint for humanity” (Routledge 2018).   
 
During the pandemic he also wrote “Leading a 
Purposeful Life” and published two books of his poetry 
which he will gift as e-books to conference attendees. 
 
www.linkedin.com/in/cliveawilson/  
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ASET Funded Bursary Projects 
 
ASET Bursaries were established to provide funded student placement opportunities, and to grow the body 
of research into placement and work-based learning. Each year two bursaries are offered: the ASET Student 
Research Bursary for current students or recent graduates and the ASET Summer Project Bursary exclusively 
for undergraduates. Now in their 11th year a total of nineteen projects have been funded.  
 
We are delighted to welcome this year’s Summer Project Bursary winner: 

 
Abstract 
This project aims to explore students’ appetite for an interdisciplinary peer support community of practice 
for Ulster placement students and design the structure, parameters and mechanisms of the model in 
collaboration with students who have placement experience.      
 
Ulster University has one of the largest work-based learning programmes in the UK and accredited 
placements comprise a significant proportion of this offering with approximately 1,500 students completing 
placement annually.  Ulster’s placement programmes are awarded to students alongside their degree as a 
co-terminus award.  Students that complete a placement are supported by their programme’s Placement 
Tutor who will have responsibility for formalising learning agreements, coordinating assessment and 
conducting visits.   
 
The Covid-19 pandemic caused significant disruption to Ulster’s placement programme, with many 
employers forced to dramatically rethink the delivery of work experience. While some placement offerings 
were truncated or withdrawn, other employers looked for creative ways to continue to deliver their schemes, 
mainly through remote working. As a result, many students completed their placement predominately at 
home and this trend has been mirrored for many students across the UK. 
 
Anecdotal evidence from Ulster students who completed a placement predominately at home suggests that 
some experienced feelings of isolation and disconnectedness.  Notably, similar findings are emerging 
elsewhere with more pronounced feelings of anxiety and self-doubt amongst students being reported in the 
absence of a physical learning environment that would otherwise engender informal real-time feedback and 
conversational enquiry.  In some instances, this has led to increased pressure from students for support and 
reassurance from their placement providers, placement tutors and other university staff.  
 
At Ulster, placement providers and university staff are key pillars of support available to students on 
placement, and these sources are likely to face sustained pressure from students as remote working becomes 
increasingly normalised and changes in the world of work continues at an unprecedented rate. As such it is 
important that students have access to a wide variety of support channels whilst on placement to bolster 
more traditional sources. Recent anecdotal evidence collected from Ulster students that completed 
placement during the pandemic points to a strong desire for a peer-support model to be added to Ulster’s 
placement support provision. While ad-hoc peer support models may exist for some Ulster students on 
placement, particularly those employed by the same providers, no formal centrally organised mechanism is 
in place to connect all placement students.  
 
 
 

Award Winner:       Dr Rachel Shannon, Strategic Project Officer, Ulster University  
 

Project Student:     Samantha McCombe, BSc (Hons) Food and Nutrition with placement year,        
2020-2023, Ulster University  

 

Project:                    Designing a Placement Student Community of Practice 
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Our 2023 ASET bursaries will be launched in November 2022, for project submission by 9am 1st February ’23. 
Each bursary offers £2400 to fund a student (for approximately 300hrs / 40 days), and a further £600 to the 
institution towards project expenses. 
 
2023 ASET Student Research Bursary 
For small-scale research into Work Based and Placement Learning 

For a current student or recent graduate to carry out a clearly defined piece of small-scale research 
designed to grow the body of research into work based and placement learning. The work must be feasible 
within the timescales but may be used to fund a feasibility study, or early part of a larger project.  

 
 
2023 ASET Summer Project Bursary 
For small-scale projects on Work Based and Placement Learning 

For a current undergraduate to carry out a project examining an aspect of your institutional practice, or 
exploration of a new initiative with the goal of sharing the learning with the ASET community.  
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This Autumn, we’re hosting a webinar where we will unpack our 
Careers2032: The Conclusion report and discuss the findings:

• Nurturing students’ confidence
• Embedding skills in the curriculum 
• Ensuring equal access to graduate opportunities 
• Using data to analyse graduate outcomes

Careers2032: 
“The Conclusion” in Conversation 

Scan the QR code to register for the 
webinar and download the report.

www.joinhandshake.co.uk

The Conclusion is the final instalment in Handshake’s Careers2032 work 
which brought together industry stakeholders to discuss and uncover the 

key challenges and opportunities facing student career support in the 
next decade.



 



Contact us today and find out why InPlace is used by numerous universities today

InPlace is a web-based solution that connects students with the 
workplace through easy-to-use and flexible management software.

The World’s Smartest Integrated Learning 
Placement Solution for Universities

Save time  
& costs

Significantly reduce 
staff workload

Best 
practice

Industry sourced 
knowledge and 

workflow

Student 
journey & 

development
    Better prepared,
 

  
better 

  
  
 obetter utcomes

supported

To enhance the 
student experience 

& improve 
Employability,  
what are you 

missing?

Flexibility
   Improve University-wide

       
  

.responsiveness
 s 

 
      market olution for   

           all disciplines

Visibility & control
Everything online and accurate 
for reporting, policy, structure

Collaboration
A placementecosystem 

for all stakeholders

inplacesoftware.com        info@inplacesoftware.com        +44 (0)207 0962152



At RateMyPlacement, we understand the 
difficulty of getting your students engaged with 
work experience. 

This is why we’ve created UniHub, your very 
own university network, to help you support 
your students finding work experience! 

What’s in it for you?
• Helpful blogs, videos and resources specific to universities, giving 

you all the tools to champion work experience at your university and 
lead your students to success! 

• A monthly newsletter featuring our latest articles and news about 
the undergraduate industry.

• Be the first to know about our events and receive early bird access 
to order our free Guide to placements, internships & insights. 

• With 70,000+ reviews from students, we have amazing insights 
on what makes a good work experience placement. Anonymous 
reviews from your students can be sent to you on demand to assess 
their satisfaction.

• So join your UniHub now and let’s promote undergraduate work 
experience together!

university.ratemyplacement.co.uk

Welcome to
Your UNIHUB

UNIHUB



GUARANTEE ALL OF
YOUR STUDENTS

GLOBAL WORK
EXPERIENCE

Our program is designed to be flexible, 
adaptable, and accessible.

Virtual Internships provides a turn-key 
solution to your institution’s needs:

Empower your students to take charge of their careers and gain the 
professional skills they need to stand out in this new era of international 

employability. By removing barriers encountered through traditional 
internships, our remote work placements allow your students to 

experience a global working environment. 

Increase employability statistics

Provide international opportunities for all your students

Embed practical professional experience into your courses

Fulfill graduation requirements

Dedicated Intern Experience Managers
work with your students on weekly check-ins 

throughout their internship to close the feedback 
loop between them and their employer

Weekly Peer-to-Peer Group Discussions
hosted by our team give interns the opportunity to 

focus on skills development and troubleshooting

An Engaging Professional Development Hub
with online courses designed to increase 

employability outcomes and enhance
internship experience

Global Employability Expert Webinars
cover a range of topical themes and allow for 

networking and engaging conversations

Assigned Internship Coaches
complete midpoint and end-of-program coaching 

calls to help students gain clarity on their next 
steps and future career path

Completion Certificates and
End-of-Program Reports

detail skills development growth markers

Find out more: www.virtualinternships.com/educational-partnerships



 

 
 
2023 ASET Conference - #ASET23 
 

• Have you thought about your institution hosting conference in 
September 2023?  

• Do you have an idea you’d like ASET to incorporate into 
conference?  

• Would you like to be part of the 2023 Conference Planning 
Group? 

 
Get in touch with the ASET Office aset@asetonline.org or make a note 
to share your ideas via: 
 
2022 ASET Conference Feedback Survey – coming to you via email and  
live from close of conference 
 
 

 
 
 
 
 

                 
 
 
ASET 
The Work-Based and Placement Learning Association 
The Burton Street Foundation 
57 Burton Street 
Sheffield S6 2HH 
 
Tel: +44 (0)114 234 5197 
  
Email: aset@asetonline.org  
Website: www.asetonline.org  
Twitter: @ASETOnline  
                #ASET22 

mailto:aset@asetonline.org
mailto:aset@asetonline.org
http://www.asetonline.org/
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