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Notes 
 

• This project was undertaken as part of the ASET 2022 Summer Project Bursary1.  

• Harvard referencing has been used throughout this report.  

• For the purposes of this project, placement is defined as a yearlong (10-12 months) work 

experience opportunity which is available to students as either an optional or mandatory 

pathway.  

 

 

  

 
1 More information on the ASET student bursaries can be accessed here: https://www.asetonline.org/awards-
bursaries/award-bursary-recipients/ 



 

4  

 

Executive Summary  
 

Each year approximately 1,500 Ulster University students complete a yearlong placement. During 

the Covid-19 pandemic many of these students completed their placements at home and a 

number reported feelings of isolation and disconnectedness and expressed a desire for enhanced 

placement peer interactions.  The literature identifies clear benefits around learning and wellbeing 

associated with placement peer interactions, however except for anecdotal evidence, little is 

known about Ulster students’ experience and views around peer connectedness during 

placement.   

 

An Ulster Placement Student Survey was disseminated to the 2021/2022 placement cohort to 

examine students’ connectedness with their placement peers and explore their appetite for an 

Ulster placement student network. A 45% (n=627) response rate was achieved, and a significant 

proportion of the sample was keen for peer engagement opportunities on placement. Campus 

workshops and interviews were subsequently held in August 2022 to design an Ulster placement 

student network.  Participants comprised of students and graduates with placement experience, 

with representation across Ulster’s four faculties and the Ulster University Students’ Union. The 

participants discussed and provided ideas on the various components of the network including 

target population, content, location, timing, implementation and promotion.  

 

Based on findings from the survey, workshops and interviews, a draft placement student network 

model was designed. The model is structured around four strands: 

 

• University led engagement- Ulster establishes a portal where students can search for 

current and past placement students against a range of variables. 

• University campus life- Ulster organises two campus events open to all placement 

students scheduled at a mid-point and at the end of placement. 

• Student led- Students have an opportunity to organise their own activities with 

technology playing a key role in facilitating this strand of the model.  

• Students’ learning journey- Network events organised on campus will focus on bringing 

students together for the purpose of enriching their placement experience by providing 

opportunities for socialisation and learning.   

To progress this project, further work and consideration are required on several areas including 

network governance, campus activity, portal development, resourcing, student and employer 

engagement, and monitoring and evaluation. 
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Background 
 

Ulster Placement Landscape 
 

Ulster University has one of the largest work-based learning programmes in the UK and accredited 

yearlong placements comprise a significant proportion of this offering with approximately 1,500 

students completing placement annually.  Ulster’s placement programmes are awarded to 

students alongside their degree as a co-terminus award with students gaining an additional level 

5 undergraduate qualification worth 60 credits for successful completion of a year in employment 

and an academic assessment/ project.  Placement provision, preparation, monitoring and review 

are the responsibility of each faculty. The Employability and Careers Department provide 

enhanced support to schools for placement learning and to enhance students’ employability. This 

provision is largely provided through placement preparation modules which are embedded within 

courses and through employer engagement. Students that complete a placement typically pay half 

fees and receive support from their programme’s Placement Tutor who has responsibility for 

formalising learning agreements, coordinating assessment and conducting visits.  

Placement Learning and Peer Connections 
 

Work-based learning studies evidence that student learning takes place through participation in 

work activities (Pang, 2015). More specifically Eraut (2004) notes that students learn in work 

settings through listening, observing, reflecting, practising, trial and error, supervision, coaching, 

mentoring, asking questions, being proactive and giving and receiving feedback. The learning 

acquired during placement is thought to improve employability and academic outcomes (Hadfied, 

2007; Phillips, 2007; Driffield et al., 2011), with placement students more likely to secure a first-

class honours degree classification, graduate employment, and higher salaries than their non-

placement counterparts as evidenced by Ulster’s institutional data.    

A key facet to placement learning is participation in the ‘workplace community’ (Lave and Wenger, 

1991). These communities typically consist of members with different levels and types of 

experience. Studies emanating from the healthcare field emphasise the value of placement 

student peer interactions within these communities and discuss their positive impact on learning 

and wellbeing. Chou et al., (2014) for example identified both social and academic benefits around 

placement peer interactions which contributed to students’ learning. Social benefits included 

friendships and forums that helped to alleviate anxieties and provide reassurance. Academic and 

professional benefits included sharing knowledge about roles and responsibilities, assistance with 

study skills and sharing learning materials.  A systematic evidence review conducted by Markowski 

et al., (2021) reported that both formal and informal peer learning opportunities in health care 

practice placements were beneficial in supporting students’ confidence and team working skills 
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whilst other studies have found how placement peer interactions provide opportunities for 

students to reflect (Baldry Currens, 2003; Moore et al., 2003) 

A separate study by Daniels (2010) emphasises the value of interactions with peers both within 

and external to their placement setting and notes the limitations around these interactions when 

students experience placement alone. The author discusses the importance of technologies in 

helping students maintain contact with their peers and advocates for university tutors and 

placement providers to collaborate to recognise and maximise the opportunities for peer support 

and interaction during the placement experience.  

Much of the literature that explores placement student peer interactions and learning stems from 

healthcare disciplines were students typically complete short-term practice placements. There is 

however a scarcity of literature on peer interactions of students outside of healthcare settings 

were students more commonly complete yearlong or sandwich placements.     

Placement Peer Interactions at Ulster 
 

In the 2021/2022 academic year 1,394 students completed a yearlong placement at Ulster. 

Placement provider information was available for 1,159 of the 2021/2022 placement cohort, and 

of this group 687 separate providers were identified. This indicates that many placement students 

at Ulster experience placement in physical isolation from their peers. In addition, those students 

placed with the same provider are likely to be dispersed across the organisation and thus may have 

limited interaction with their peers. While ad-hoc peer support models may exist for some Ulster 

placement students, particularly those employed by the same providers, no formal centrally 

organised model is in place to connect and facilitate placement peer interactions.   

 

The potential importance of a peer support network for the Ulster placement cohort was 

highlighted during the Covid-19 pandemic. The pandemic caused significant disruption to Ulster’s 

placement programme, with many employers forced to dramatically rethink the delivery of work 

experience. While some placement offerings were truncated or withdrawn, other employers 

looked for alternative ways to continue to deliver their schemes, mainly through remote working. 

As a result, many students completed their placement predominately at home and this trend was 

mirrored for many students across the UK (Early Careers Survey, 2021). Anecdotal evidence from 

Ulster students within the Belfast School of Art who completed a placement remotely suggests 

that some experienced feelings of isolation and disconnectedness, with some expressing an 

appetite for greater peer connectedness to bolster more traditional placement support sources.  

Notably, similar findings are emerging elsewhere with more pronounced feelings of anxiety and 

self-doubt amongst students being reported in the absence of a physical learning environment 

that would otherwise engender informal real-time feedback and conversational enquiry (Buckton 

and Revell, 2022).   
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Ulster disseminated a survey to all yearlong placement students in April 2022 to explore their 

levels of connectedness with their peers and their appetite for a placement student network.  With 

a view to understanding and enhancing the placement experience for Ulster students, this project 

aims to explore the survey findings in more detail and design an Ulster placement student network 

in consultation with students and graduates who have placement experience.  
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Aim 
 

Explore students’ appetite for a peer support network for Ulster placement students and 

design the network in collaboration with students who have placement experience.  

 

Project Objectives  
 

• Explore current placement students' interaction with their placement peers. 

• Examine students’ appetite for a placement student network.  

• Design the structure, parameters and mechanisms of a placement student network in 

collaboration with students and graduates who have placement experience.  

• Disseminate findings from the research and outputs from the design process. 
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Methodology  
 

The methodology comprised of two main stages. The first involved analysis of the 2022 Ulster 

University Placement Student Survey. The second stage involved conducting co-design workshops 

and interviews with students/ graduates who have placement experience. More detail on each of 

the stages is provided below.  

 
 

Placement Student Survey 2022  
 

A Placement Student Survey was disseminated in April 2022. This online survey was built in the 

JISC platform and comprised of a range of open and closed-ended questions. A copy of the survey 

is provided in appendix 1. The questions were designed to capture students’ views and experiences 

on the following topics: 

• Working environment (i.e. on site, at home, hybrid) 

• Levels and forms of interaction with placement peers 

• Appetite for interaction with placement peers 

• Views on what form an Ulster placement peer engagement model might take 

• The benefits of completing a placement 

• Reflection on their search for placement 

• Skills development whilst completing placement 

• Interest in participating in a co-design workshop 

 

The survey was disseminated to all 2021/2022 yearlong placement students (n=1,394) through 

emails sent from faculty placement tutors and placement professional support staff. Follow-up 

emails were disseminated by Employability and Careers representatives and a promotional 

postcard containing a QR code to access the survey was sent to all placement students at their 

home address (see appendix 2 for postcard). A social media campaign was also implemented to 

promote the survey. The faculty breakdown of the target population (2021/2022 placement 

cohort) is displayed in Figure 1. 
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Figure 1: Faculty Breakdown of Ulster University Placement Student Survey Population 
(n=1,394) 
 

Almost half of the target population (n=627) completed the survey resulting in a 45% response 

rate.  The Life and Health Sciences faculty had the highest response rate across Ulster’s four 

faculties as displayed in Figure 2. 

26%

16%

13%

45%

Ulster Business School (UBS)

Life and Health Sciences (LHS)

Arts Humanities and Social
Sciences (AHSS)

Computing, Engineering and
Built Env. (CEBE)
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Figure 2: Faculty Breakdown of Ulster University Placement Student Survey Achieved Sample 
 

Data acquired through the survey was exported from JISC into Excel where it was cleaned and 

coded in preparation for analysis. The Pivot Table function was used to compute descriptive 

statistics including percentages and counts and these were displayed through tabular and 

graphical format which facilitated exploration and analysis of the data. 

 

Workshops  
 

An invite list of potential workshop and interview participants was compiled based on an 

expression of interest list compiled from responses to the Ulster Placement Student Survey and 

the Ulster Graduate Survey 20222. A total of 188 students and graduates expressed an interest in 

attending a workshop.  An invite email was circulated to this group which provided more 

information on the purpose of the workshops and asked participants to specify their preferred 

workshop location and time.    

Employability and Careers representatives were made aware of a student-led placement student 

network in operation in the Northern Ireland Civil Service (NICS). As a result, placement students 

from NICS were emailed and invited to participate in the workshops. Representatives from the 

Ulster University Students’ Union were also invited to participate. 

 
2 The Ulster Graduate Survey was disseminated to all graduates in June 2022.  
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Based on the preferences of participants, two daytime workshops were held, one in the Belfast 

Campus (2nd August 2022) and the other in the Coleraine Campus (4th August 2022). Participants 

were emailed the location for the workshops and asked to provide dietary requirements. 

Incentives offered to participants included lunch, an Ulster University hoodie, a legend planner 

and a chance to win £20 amazon vouchers. 

A total of 20 participants from across Ulster’s four faculties attended the two workshops. The 

participants comprised of: 

• 2 recent graduates with placement experience 

• 3 Ulster University Students’ Union Representatives 

• 15 students who had completed placement in the 2021/2022 academic year 

The workshop structure included: 

• Lunch and informal networking 

• Introduction from the team 

• Introduction from participants 

• An ice breaker  

• Brief overview of the Placement Student Survey 2022 findings 

• Three interactive activities which explored: 

▪ The importance of peer engagement 

▪ Network design 

▪ Network promotion  

• Evaluation (see appendix 3 for evaluation form) 

The workshop was facilitated by two Employability and Careers representatives (Dr. Rachel 

Shannon and Samantha McCombe). During the workshops data was captured via dictaphone 

recordings, whiteboards, flipchart paper and posit notes. The insights and ideas shared by the 

participants were entered into Excel for thematic analysis.   

Interviews 
 
Two interviews were conducted for those students unable to attend the workshops. One interview 

was conducted using Microsoft Teams and the other via telephone. The interview topic guides are 

included in appendix 4. The phone call audio was recorded via a dictaphone. The Microsoft Teams 

interview was recorded on the platform. Handwritten notes were also taken during the recordings. 

A third interview was conducted with one of the workshop participants to explore the Northern 

Ireland Civil Service placement network (see appendix 5 for NICS interview topic guide).  
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Workshop and Interview Follow-up 
 

A follow-up email was circulated to participants that contained an expression of thanks for 

participating in the workshops and interviews. The email also included information on key 

Employability and Careers Department contacts.  

Draft Model Feedback  
 
Following design of the initial model, feedback was gained from Students’ Union representatives, 

Employability and Careers staff and faculty representatives. Feedback was also gained from the 

ASET community at the 2022 ASET conference (6-7th September) following a verbal and poster 

presentation (see appendix 6 for a copy of the poster). All feedback received was recorded and 

any relevant adjustments to the model were made. 

Ethics 
 

Ethical approval for the Placement Student Survey was secured through the CHERP Ethics Filter 

Committee (see appendix 7).  
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Findings 
 
This section presents findings from the Ulster University Placement Student Survey and workshop 

and interview findings. Findings from the Northern Ireland Civil Service case study are also 

presented.   

 

Placement Student Survey 2022 Findings 
 
As illustrated in Figure 3 below, 45% (n=627) of all Ulster students on placement in the 2021/ 2022 

academic year completed the Ulster Placement Student Survey. 

 

 
Figure 3: Student response rate to the Ulster 2022 Placement Student Survey: 

 

Figure 4 displays the results from the question on home working status during placement. Notably 

over-half (55%) of placement students reported working predominately on their company’s site, 

26% reported a hybrid working status and 17% were working predominately from home and 1% 

stated other.  
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Figure 4: Working status of placement students 

Close to two-thirds (63%) of placement students had an opportunity to engage/meet other 

placement students from Ulster University whilst on placement, whilst 36% reporting having no 

opportunities for engagement (see Figure 5). 

 

Figure 5: Findings to question- ‘since you commenced placement, have you had any 
opportunities to meet/engage with other Ulster University students (either inside or outside of 
your organisation) who are also currently on placement?’.  
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As displayed in Figure 6, of those students that had engaged with other placement students from 

Ulster (n=396), 65.8% had interactions with placement students that were employed by the same 

employer while 31.3% had interactions with placement students external to their employer. Just 

over one-tenth (11.2%) had interactions with both placement students employed by the same 

employer and placement students external to their employer. Thus notably 42.5% of placement 

students were engaging with Ulster placement students outside of their own employer. 

 
Figure 6: Who students were interacting with while completing placement (n=396) 
 

Students were asked to specify the regularity of interactions with other placement students whilst 

on placement. Results to this question are displayed in Figure 7. Most students (34%) reported 

having daily interactions (defined as once or more per day) with other placement students, 24% 

stated having weekly interactions (1-6 times a week), 21% had monthly interactions (1-3 times per 

month) and 19% had less than five interactions during their placement.  
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Figure 7: Regularity of interactions with other placement students (n=396) 
 

Students were subsequently asked how they interact with other placement students. This was an 

open-ended question and following analysis, interaction types were grouped into two broad 

themes, informal and formal. More information on the nature and type of these interactions is 

provided below.  Informal interactions were identified more frequently than formal interactions. 

Overall, interactions stemmed from social or professional activity.   

Informal  

• Social media group chats (WhatsApp, Snapchat, Facebook Messenger, Microsoft Teams) 

• Meeting for lunch/ breaks 

• Arranged meetups after work 

• Hobbies/ sports teams 

• University society meetups 

• Team building activities organised by employer 

• Commuting to work 

• University society events/ activities 

• Company nights out 

• Shared accommodation  

Formal 

• Shared office environment 

• Based in same department 

• Inductions 

• Meetings (in person and online) 

• Webinars/ workshops 

• University led online groups 

• Site visits 

• Collaborating on projects/ tasks  

• Training/ development courses and programmes  

• Placement meetings organised by employer 

• Emails 

• Through company groups/ networks 

 

Several respondents stated that they interacted with other placement students through a mixture 

of formal and interactions, as noted below: 
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Through use of skype within working hours when communicating about work and through 

planned meetings through use of  ebex (video call).  Also outside of working hours through social 

media platforms such as WhatsApp, snapchat etc. When working at the office in the beginning 

we were able to meet in person for lunch and talk face to face during the working day. 

When describing how they interacted with other placement students, some respondents 

evidenced a high degree of agency in establishing and coordinating placement peer groups, while 

others connected through placement groups established by the University: 

My peers created a Facebook messenger group chat for all placement students, were we had 

regular catchups 

I set up a student network within my workplace. We scheduled monthly catchups for the whole 

network but had more frequent calls in smaller groups. These interactions took place online and 

were completely organised by the students. 

Microsoft Teams organised by our (Placement) Tutor… 

The respondents were asked if they would have liked an opportunity/ further opportunity to meet 

and engage with other Ulster students also completing placement either inside or outside of their 

organization. As presented in Figure 8, 36.5% stated yes, 18.5% stated no and 45% were 

undecided. 

  
Figure 8: Findings to question- ‘would you like an opportunity/ further opportunity to meet 
and engage with other Ulster students currently on placement either inside or outside of your 
organisation?’ 
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Summary of Survey Findings 

 

 

 

  

• 627 students completed the Ulster 2022 Placement Student Survey 

• 63% of students had opportunities to engage with other placement students  

• 36% had no opportunities for engagement 

• Students were most likely to engage with placement students in the same employer 
setting (65.8%) 

• A significant proportion engaged with placement students external to their employer 
(42.5%) 

• 34% had daily interactions with other placements students 

• Peer interaction on placement was mainly informal in nature 

• Some students displayed agency in establishing their own peer network groups 

• 37% would have liked further opportunities to engage with their peers whilst on 
placement. 45% were undecided. 
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Workshop and Interview Findings  
 

Overview  
 
This section presents findings from the workshops and interviews conducted with placement 
students and graduates with placement experience and Ulster University Students’ Union 
representatives. The findings are organised under the following headings: 
 

• Importance of peer engagement on placement 

• Placement student network target population 

• Network content/ topics 

• Location and timing of network 

• Network implementation  

• Network promotion 
 

Importance of Peer Engagement on Placement  
 

During the workshops and interviews, students were initially asked to discuss and share their views 

on why engagement between placement students is important. A range of views were shared by 

the participants, with many commenting that they wanted someone to relate too and share 

experiences with. The responses received from the participants were analysed and key themes 

identified. These themes are shared in Figure 9 below and full detailed responses are provided in 

appendix 8. 

 

 
Figure 9: Why engaging with other placement students is important 
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The benefits of engaging with peers while on placement was also highlighted by respondents to 

the Ulster 2022 Placement Student Survey, with one student commenting how support from a 

fellow placement student eased their transition into the workplace: 

Myself and another (placement) student work in the same department, working on the same 

projects/ jobs often. Having another student is a great help in settling in and getting to know 

other colleagues. 

Others noted how interactions with placement peers provided them with someone to share 

experiences and challenges with, as well as providing academic and professional support: 

Another girl from my course is in an adjacent laboratory so we run into each other frequently, 

chat while on lunch, message each other with questions and information. There is also a 

Facebook Messenger group for the people on our course on placement so that we can help each 

other with assignments and portfolio work. 

We could both help keep each other on the right track with assignments and deadlines. Also we 

could discuss similarities within our work experience. 

I go on lunch everyday with another placement student that is in my course. It has helped me a 

lot with placement to share ideas with someone and discuss any issues with each other. 

 

 

Network Target Population 
 

The workshop and interview participants were asked to identify who should have access to the 

placement student network. Students expressed a desire for all placement students (n=1,500) to 

have access to this network. The discussion then moved onto the logistical issues around 

organising a network of this size and scale, and to address these issues many of the participants 

discussed the importance of organising the networking into smaller groups. It was suggested that 

these groups could be organised according to: 

• Faculty 

• Campus  

• School 

• Programme 

It was also suggested that Year 2 students should have the option of accessing the placement 

network to seek advice and support from current placement students when applying for 

placement positions (appendix 9).  Past placement (final year) students were also identified as an 

important source of support and learning for current and prospective placement students and 

were thus identified as an important part of the network student community (Figure 10).  
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Figure 10: Network student community  
 

 

 

Network Content/ Topics 
 
The participants were asked what content the network should cover. Themes identified from the 

responses to this question are presented in Figure 11. A full list of responses can be found in 

appendix 9. Students emphasised a strong desire for socialisation opportunities and advocated for 

many of the activities or events organised through the network to be informal and casual in nature. 

Some also expressed a desire to gain careers related information and advice through the network 

from Ulster University staff including Placement Tutors and Employability and Careers 

representatives. A number stated that the network should provide an opportunity for Year 2 

students searching for placement to gain insight into current and past placement students’ 

experiences and reflections on their employer/ role.  Many students discussed the importance of 

having an opportunity through the network to simply share their experiences with other 

placement students. Others commented that activities that celebrate milestones, such as 

placement completion, would be beneficial. 

 

Final Year 
Students with 

Placement 
Experience

Prospective Placement 
Students (Year 2)

Current 
Placement 
Students
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Figure 11: Key themes identified around network content discussion 
 
 

Location and Timing of Network 
 
The students emphasised a strong desire to meet in person, with many pointing towards campus 

engagement. The participants then discussed the possible logistical and challenges around 

meeting on campus and thus advocated for online engagement options to be built into the 

network. In terms of network timing the participants suggested a range of options including 

daytime, evening, and weekend engagement opportunities (see appendix 9). 

 

 

Network Implementation 
 

During the workshops students were asked for ideas on the implementation of the proposed 

placement student network (see appendix 10). Students suggested that Ulster should set-up the 

network by providing details for all placement students in a search portal, thus enabling students 

to search for other placement students by faculty, employer, location, programme.  The students 

also discussed the importance of prospective and past placement students having access to the 

portal so that can acquire and share learning.  

 

The students emphasised the importance of some of the network’s activities being student led. A 

number suggested that by providing contact details through the portal students could establish 

smaller networking groups through platforms such as WhatsApp. It was noted that student 

representatives could take an active role in establishing and coordinating these groups. Others 

discussed possible input from university staff, such as Placement Tutors/ Coordinators through a 

designated app and that tasks could be set within the app to encourage engagement and 

discussion. It was noted that the network should be evaluated through regular surveys so that 

student feedback can be used for enhancement.  
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Network Promotion 
 

During the workshop, students were asked to share their ideas on promotion of the network. The 
main ideas proposed are listed below: 
 

• Raise awareness through email and social media 

• Promote through the curriculum in Year 2 

• Promote benefits of engaging in the network 

• Encourage Placement Tutors to promote 

• Secure employer support of the network 

• EDGE accreditation through participation in the network 

• Share a schedule of activities  

• End of placement celebration event 

• Incentives/ university collateral to promote sense of belonging  
 
 
 

Northern Ireland Civil Service (NICS) Case Study 
 

The project team was made aware of a placement student network in operation in the Northern 

Ireland Civil Service (NICS). The Northern Ireland Civil Service’s placement offering is relatively new 

but has grown quickly with 94 placement students recruited in the 2022/2023 academic year. 

Roles are across a range of disciplines including policy, communications and media, accountancy 

and finance, geographic information systems, engineering and planning. This section provides 

more information on the Northern Ireland Civil Service Placement Network that was established 

by placement students in the 2021/2022 academic year. This information was sourced through the 

workshops and an interview conducted with a NICS placement student.  

 

Characteristics of NICS Placement Network 
 
The NICS network for placement students was initiated and coordinated by two placement 

students, one from Ulster University and the other from Queen’s University Belfast. These 

students initially connected through the Women’s Network within the civil service and 

subsequently established a WhatsApp group and asked line managers to invite their placement 

students to join the group. The initial purpose of the WhatsApp group was to provide placement 

students with a platform to communicate with their peers about their placement experiences and 

reduce isolation.  

 

A total of 25 students joined the central group, the majority of whom were working from home. 

This group was divided into sub-groups, with each group given responsibility for a certain area. 

These areas included events, website, and quality improvement. Each subgroup had a designated 

leader and the groups met online every 1-2 weeks while the central group met once per month. 
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Meetings were held to organise activities while also facilitating an opportunity to ‘check-in’ with 

each other. The students organised their own events and activities including lunchtime walks, and 

they also participated in activities and events organised by other groups within the Civil Service 

such as walks in the Mourne Mountains. The students commented it was difficult to meet at 

lunchtime as many placement students worked through lunch to finish early. Some in-person 

meetings were held towards the end of the placement as covid restrictions continued to ease. 

 

The network was provided with some funding resource which facilitated the running of events 

including days out/trips away. Email was the main form of communication used to disseminate 

information about network events and activities.  Students reported the benefits of the network 

included the development of friendships, reduction in loneliness, share struggles, support with 

resolving job/role problems together and having someone to relate to. 

 

An afternoon buffet reception was organised for all the NICS placement students to mark the end 

of their placements. The event was held in Stormont Estate and all students were provided with a 

certificate for completing placement. Students enjoyed the event as it provided them with an 

opportunity to meet other placement students within NICS (summarised responses to the 

interview can be found in appendix 12). 
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Summary of Workshop and Interview Findings 

 

 

 

• Participants strongly advocated for a placement network. 

• Many felt a network would benefit students by helping to develop relationships that 

could be used to gain social, academic and professional support, share experiences, 

and reduce isolation. 

• Current, prospective, and past placement students should have access to the network 

• The content of the network should be informal in nature and provide students with 

opportunities to socialize, gain information, share experiences and celebrate 

successes. 

• There was a strong desire for events to be held on campus, with opportunities for 

online interaction bolted on. 

• Suggested that Ulster University take a lead in establishing a network through the 

development of a portal containing student details and organize a number of on 

campus events. 

• Suggested that online interaction should be student led with contact details provided 

through the portal. 

• Student engagement suggestions included:  

o Raise awareness through email and social media 

o Promote through the curriculum in Year 2 

o Secure employer provider buy-in 

o EDGE accreditation 

• One placement student network in operation in a large placement provider (NICS) was 

identified. The establishment and coordination of the network was student led and 

consisted of mainly online engagement. A number of benefits were noted including 

the development of friendships, reduction in loneliness, support with resolving 

job/role problems.  
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Model 
 

Below is a diagram of the proposed placement student network model based on the survey and 

interview findings and stakeholder feedback. 

 
Figure 12: Proposed Placement Student Network Model 

 

 

Model Description 
 
The model structure has been organised around four main strands which include: 

• University led engagement 

• University campus life 

• Student led 
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• Student's learning journey  
 
 

University Led Engagement 
 

It is proposed that Ulster establishes a portal where students can search for current and past 

placement students by faculty, school, employer, programme, employer locality and placement 

experience. Preferred contact details will be provided on the portal, thus providing students with 

an opportunity to connect with their peers. Past placement students will have access to the portal 

on the basis that they are willing to provide current and prospective placement students with 

advice and support. It is proposed that prospective placement students, i.e. Year 2, will also have 

access to the portal. Only those students that have provided their consent will be included/ have 

access to the portal and they will have the option of withdrawing from the portal at any time.  

 

University Campus Life 
 

It is proposed that Ulster organises two campus events open to all placement students scheduled 

at mid-point and the end of placement.  The events will occur during the working week and last 

for 3-4 hours. The events should incorporate clear learning benefits that are attractive to both the 

placement students and their employers. The end of placement event should encompass a 

celebratory aspect.  

 

Student Led  
 

The network should provide students with an opportunity to organise their own activities and 

technology is likely to play a role in facilitating this strand of the model. It is proposed that this be 

facilitated through the provision of student details in the portal (as noted above, students can opt-

out of their details being included). Student representatives who are out on placement could be 

encouraged and supported to take a lead role in this activity. A student guidebook should be 

developed to support those placement students who wish to take an active role in coordinating 

placement connectedness. Placement Tutors and employers should also be encouraged to 

promote and facilitate placement peer connections.  

 

Students’ Learning Journey  
 

The network should primarily be focused on bringing students together for casual socialisation 

opportunities where students can meet their peers and share experiences.  It is important that 

activities, particularly those organised on campus, provide opportunities for critical thinking and 

reflection, that enrich the students’ placement learning experience and contribution to the 

workplace.  Students learning and participation in the network should be recognised through the 

EDGE Award (Ulster’s Employability Award).  
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Project Summary, Reflections and Further Work 
 

 

Summary 
 
The project aimed to explore students’ appetite for a placement student network and design a 

placement network in collaboration with students and graduates with placement experience.  

Information was gathered on placement students’ interactions with their peers, their appetite for 

a placement student network and their ideas on the design of the network through an online 

survey, campus workshops and interviews. Data acquired through the survey indicated that while 

many placement students do have some level of interaction with their peers, a significant 

proportion had no opportunities for interaction (36%). Notably 37% of placement students stated 

that they would have liked further opportunities to engage with their peers whilst on placement, 

while 45% were undecided.    

Over 20 students and graduates with placement experience participated in the design workshops 

and interviews. The participants strongly supported the development of a placement student 

network as they felt it would develop relationships that can be used to gain support and 

reassurance, share experiences, and reduce isolation. Based on information gathered through the 

workshops and interviews, a placement student network model was designed. The model consists 

of four main strands which include: 

• University led engagement- Ulster establishes a portal where students can search for 

current and past placement students against a range of variables. 

• University campus life- Ulster organises two campus events open to all placement 

students scheduled at mid-point and the end of placement. 

• Student led- The network should provide students with an opportunity to organise their 

own activities and with technology facilitating this strand of the model.  

• Students’ learning journey- Any events organised on campus will focus on bringing 

students together for the main purposes of enriching their placement experience by 

providing opportunities for socialisation and learning.   
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Reflections and Further Work 
 

The literature identifies the learning and wellbeing benefits associated with placement peer 

connectedness, and amongst the Ulster placement cohort there is an appetite for enhanced peer 

connectedness. This project has designed an Ulster placement student network model in 

consultation with students and graduates. To progress this work there are several areas that 

require action and consideration. 

 

Continued Feedback 
 

Members of the Employability and Careers Department should continue to optimise opportunities 

for model feedback and, if applicable, incorporate this feedback into the model. These 

opportunities might include presentations at the Sub-Committee on Employability and its 

associated working groups including the Placement Working Group.  

 

Engagement with Placement Tutors/ Coordinators 
 

The Employability and Careers Department is responsible for the development and delivery of a 

CPD programme to Placement Tutors. It is important this group is made aware of the project and 

can learn from any good practice identified. For example, the survey findings indicated that some 

Placement Tutors have initiated and encouraged peer networking amongst their placement 

cohorts. This practice should be explored in more detail with a view to embedding this activity into 

the Ulster placement student offering. 

 

Governance 
 
Responsibility for placement sits with faculties and their schools, with support also provided from 

the Employability and Careers Department. While this project has been led by the Employability 

and Careers Department, it is important that any group responsible for the further development 

and governance of the model should consist of representatives from faculties and schools that 

have a yearlong placement offering. Furthermore, any governance of the network should 

incorporate the student voice, through representation from students/ graduates with placement 

experience and/or a UUSU representative.  

 

Campus Activity 
 

Students were clear in their desire for any placement student network to offer an opportunity for 

peer engagement on campus. The annual Ulster placement cohort typically comprises of 1,500 

students and running a campus event for this number of students would require significant 

resource, particularly around planning and implementation. It is therefore proposed that this 

strand of the model should be trialled on a small scale, with a cohort of students from a particular 
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school or faculty. A trial event of this nature would help to gauge interest in other elements of the 

model, for example the online student portal.  

 

Portal Development and Resource 
 

A key component of the model is the development of an online portal that provides placement 

students with an opportunity to connect within each other. The portal should be integrated into 

Ulster’s existing online student infrastructure platforms, for example Squiz, to facilitate Single Sign 

On functionality. The development of the portal will require careful planning, and resource will be 

required to support its design, establishment, and smooth running. It is important that steps are 

taken to mitigate any risks to students’ data protection and privacy rights, and as such advice 

should be sought during the planning stages of the portal. 

Student and Employer Engagement 
 

The success of the network will depend on student engagement. To promote this, students must 

be provided with clear information on the purpose and benefits of engaging in the network and 

how they can participate. Employer support of the network will be equally important, particularly 

if placement students require leave to attend campus-based activities. To promote employer 

engagement, it is important that any learning linked to network activities, particularly those on 

campus, can be used to support/ enrich practice within the placement providers’ workplace. 

Monitoring and Evaluation 
 

Different aspects of the network should be monitored and evaluated, including the portal, 

governance group, promotion, campus and online activities, and overall engagement. Students 

with placement experience should be involved in the design of any evaluative practice.  

Ulster University Placement Student Network 
 

A network of placement students employed by Ulster University in the 2022/2023 academic year 

has been initiated by the Employability and Careers Department. The network comprises of 25 

students and aims to establish and promote good practice around recruitment and professional 

development of students on placement.  It is important that this network is monitored and 

evaluated, and any subsequent learning is used to refine elements of the project’s model.   
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Appendices  
 

Appendix 1: Copy of Ulster University 2022 Placement Student Survey 
 

 
 

Placement Student Survey 2022 
 
 

 
Page 1:  
 
Findings from this survey will be used to inform and improve the wider student experience at Ulster, for example, by 
providing more structured peer engagement for placement students. 
 
Please note that this survey will not be used as part of your placement assessment. Your placement employer and 
placement tutor will not be made aware of your individual involvement in the survey. All information provided will 
remain confidential and no identifying information will be shared. 

 
 

Please provide your student B number:  Required 
 

 More info 
 

 
 

 
Please indicate your current working status whilst on placement:  Required 

 

 

If you selected Other, please specify: 
 

1. 

2. 

2.a. 

Working predominately on company site Working 

predominately from home 

Mixture of working from home and on company site  

Other 
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3. 

3.d. 

4. 

 

Since you commenced your placement, have you had any opportunities to meet/ engage with other 

Ulster University students (either inside or outside of your organisation) who are also currently on placement?  Required 
 

 

If you selected Other, please specify: 
 

 

Who has this interaction taken place with? 
 

 

If you selected Other, please specify: 
 

 

How regularly have these interactions typically taken place? 
 

 

If you selected Other, please specify: 
 

 

How has interaction with other Ulster placement students taken place (for example, through informal interactions such 

as meeting for lunch, Whatsapp groups or through more organised structures such as placement peer support groups)?: 
 

 
 

Would you have liked an opportunity/ further opportunities to meet and engage with other Ulster students also 

completing placement either inside or outside of your organisation?  Required 

Yes 

No 

Other 

3.a. 

3.b. 

Ulster University placement student/s also employed by my employer  

Ulster University placement student/s that don’t work for my employer  

Other 

3.b.i. 

3.c. 

• Daily (once or more a day)  

• Weekly (1-6 times per week) 

• Monthly (1-3 times per month) 

• Less than 5 times since my placement commenced 

• Other 

3.c.i. 
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If yes, please provide your ideas on what form this could take? (e.g. in person meet-ups, online activities etc) 
 

Yes 

No 

Undecided 

4.a. 
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7. 

Page 2: Reflections on my placement 
 

What are the most positive aspects of your placement?  Required 
 

 
 

 
What could be improved about your overall placement experience?  Required 

 

 
 

 
When thinking back to your search for a placement, is there any additional support that would have been useful/ 

helpful for you? 
 

5. 

6. 
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8. 

Page 3: Skills Development 
 

When thinking about your skills, please indicate to what extent you feel you have developed the 

following during your placement so far, with 1 representing no development and 10 representing significant 

development:  Required 

 
Please don't select more than 1 answer(s) per row. 

Please select at least 11 answer(s). 

 1 2 3 4 5 6 7 8 9 10 

Written 

Communication 

          

Verbal 

Communication 

          

Digital literacy           

Resilience           

Commercial 

awareness 

          

Dealing with 

uncertainty 

          

Enterprise           

Leadership           

Creativity/ 

innovation 

          

Problem 

solving 

          

Critical thinking           
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10. 

11. 

Page 4 
 

Would you recommend this placement opportunity to others?  Required 
 

 

If you selected Other, please specify: 
 

 
 

 
If you have any other comments about your placement experience, or any other aspects of placement, please include 

them in the space below: 
 

 

 
Over the course of the summer we will be running some lunchtime campus workshops (with pizza!) to design what an 

Ulster placement student network/ community might look like. Each workshop will last no more than 2 hours. Please let us 

know if you would be interested in taking part in a workshop and your preferred campus and we will make contact with you in 

due course. Please note, if you do say yes at this stage you are under no obligation to take part when we make contact with 

you.  Required 
 

 

What is your preferred location for the workshop? (please select all that apply) 
 

 

If you selected Other, please specify: 
 

 

Please provide your name and contact details (please note this information will only be used for the purposes 

9. 

Yes 

No 

Other 

9.a. 

I am interested in taking part in a workshop 

I am not interested in taking part in a workshop 

11.a. 

Belfast Campus 

Coleraine Campus 

Magee Campus  

Other 

11.a.i. 

11.b. 
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12. 

of organising the workshop) 
 

 
 

 
If you would like to be included in a prize draw for completing this survey, please provide your preferred contact details 

below (name and email or contact telephone number). A number of prizes are up for grabs including five Apple AirPods, five 

Samsung Galaxy Buds and five Ulster hoodies. Please note that the contact details that you provide will only be used for the 

purposes of the prize draw (i.e. to make contact with you should you win). Your contact details will be destroyed after the 

draw has taken place. 
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Page 5: Final page 

 
Thank you for completing this survey. 

 
For more information on this survey please contact Rachel Shannon (Strategic Project Officer in Ulster’s 

Employability and Careers Department) r.shannon@ulster.ac.uk. For any queries related to your placement module 

please contact your Placement Tutor. For advice related to employability, skills and your career journey please 

contact careers@ulster.ac.uk. For wellbeing support please phone 02895367000 or email 

studentwellbeing@ulster.ac.uk. For out of University hours (24 hours) wellbeing support please contact Inspire 

(counselling) 0800 028 5510, Lifeline (crisis support) 0808 808 8000 or the Samaritans (listening ear) 116 123. 

 

 

 

mailto:r.shannon@ulster.ac.uk
mailto:careers@ulster.ac.uk
mailto:studentwellbeing@ulster.ac.uk
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Appendix 2: Postcard used to promote Ulster 2022 Placement Student Survey 
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Appendix 3: Workshop evaluation form 
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Appendix 4: Interview topic guide 
 

1. Introduction/ project background/ Data/ GDPR/ Why project important/ survey/ structure of 
chat/ recording/ state that interview is voluntary and participant can withdraw at any time. 

2. Intro from Samantha/ information gathering activities so far/ introduction from Rachel. 

3. Brief outline of Survey findings. 

4. Question: Why Do YOU Think Engaging With Other Placement Students Is Important?  

5. Question: What do you think a placement student network should look like future placement 
students: 

a. Who should it be for? 

b. What should it cover? 

c. Where should it take place? 

d. When should it take place? 

e. How can Ulster Implement this network? 

6. How do we get students to engage in a Placement Student Network?  

7. Employability & Careers support available to students.  

8. Wrap up/ what next. 

9. Thank you/ hoodie size selection.  
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Appendix 5: NICS student interview topic guide 

 
1. Did you enjoy your placement? Yes/no- why? 

 
2. What was the best thing about the network? 

 
3. Please explain why the network was set up and how? 

 
4. Who was the main leaders of this network? (who decided when to meet/ what activity to 

do etc.?)  
 

5. What was your role within the network? 
 

6. Please give details about how the network worked? How were you able to engage with 
other placement students? How many students from the NICS were involved in the 
network? and any other information:  

 
7. How did you reach out to students? How did you find their details? Was it a good 

method? 
 

8. Was there funding for the NICS network? Please briefly explain. 
 

9. How did you get students engaged? 
 

10. Did you feel you/others benefited from attending these meetings? If so, please provide 
examples? 

 
11. Are you still in contact with placement students from this network? 

 
12. If you had one piece of advice for future placement students in NICS/Ulster, what would it 

be? 
 

13. Any other information you would like to add about the NICS network: 
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Appendix 6: Copy of poster presented at the 2022 ASET Conference in Keele University  
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Appendix 7: CHERP Ethics Filter Committee Report Form 
 

 

 

 
  



 

48  

Appendix 8: Workshop responses to question- ‘why is engaging with other placement 
students important?’ 

 
 

See how things are done in the real world 

Build contacts with other students  

Connections with other students  

Bounce ideas off each other  

Similar stage of life conversations and connections  

Reach out to each other if/when stuck in job and University work 

Working from home is isolating and lonely  

Encouragement from each other and help with assignments  

Makes life easier having a network 

Being able to relate to other students  

Work on assignments together  

Helps keep you sane in the workplace and with the workload 

Coffee breaks 

Chance to get to know other students from different courses  

Connect with other students that you wouldn't normally get to meet 

Develop communication skills  

Helps adjusting to placement and settling into job better 

Carpool to save money  

Support/ someone to talk to that is on your same level 

Portfolio support and share ideas/ struggles 

Compare experiences with 

Lunch dates 

Friendly face 

Looking out for each other  

House share with 

Help with company culture from past students  

Shadowing and introductions 

Help with training for the job/placement  

Ease nerves in settling into role/ organisation  

Learn from previous placement student from past experiences  

More comfortable asking students questions about job/role for help rather than management  

Placement can be lonely if there's no other students  

Work on projects with  

Other placement students makes placement more enjoyable 

Knowing you are in the same boat for struggles  
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Appendix 9: Responses to the workshop discussion around who is the network for, topics to cover, the practicalities of when and where 
it will take place and how can this network be implemented.  
 

 Placement Student Network Design     

Who is it for? What to cover/ topics? Where to take place? When to take place? 

All students  Get to know each other 

Mixture of online and 
on campus to 
accommodate 
different 
circumstances and 
locations  once a month in the evenings  

Same faculty for first 
meeting, school/course 
level for subsequent 
meetings campus familiarity of campus  

Online and in person 
meet ups  monthly/ weekly meetings 

Year 2 students 
spend time with each other outside the 
office  lunch or evening  App is 24 hour access 

Final year students Casual and open to include everyone in person  late night 

 

opportunities for socialising (team building, 
movie nights, football, lunch & learn) 

Students from the 
same faculty- more 
personal and tailored 
experience  weekends 

 

To improve social skills and professional 
development (company insight) large group chat 

scheduled monthly on campus 
meet ups  

 Better connections with other students  

Meet in person first- 
then create a 
WhatsApp chat quarterly/ monthly 

 insight of different opportunities  
local groups for each 
city/country  optional 

 share experiences   

evenings maybe every other 
month 
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 socialise   

evenings, weekends, every 3 
months  

 

Celebration get together meet ups- 
Christmas, finishing placement etc)  

different times to accommodate 
different shift work and working 
times 

 social events   

 occasional meet ups    

 Assignment and deadline help    

 announcements    

 polling/ surveys   

 user friendly    

 

support network to share worries and 
asking others for help/ guidance    

 city tours to help settle in    

 Fun days   

 Escape room   

 Activities   

 weekend trips   

 pub crawl   

 advice for students / careers advice   

 

social and support network as a way to relax 
and meet others    

 

company insight, interview tips per 
organisation    
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Appendix 10: Responses to workshop discussion on how workshop can be implemented 
 

 

Uni to provide information on who is doing placement  

Social media used to promote network form a society, send out emails and invites to 
meetings- increasing ties with student union 

Uni set up an App for students of the same faculty (messaging platform)  

App (ran by students with an opportunity for feedback from tutor) 

Student union with student and rep running it  

Course reps take the lead and endorsed by employability & careers/tutors related to 
placement  

Set up by Ulster to prompt student interactions  

Set up by Uni, ran by students  

Accessed from 2nd year to promote community  

Blackboard search engine to search for sub sections/ faculty or employer details. 
Search for other students from other courses  

In WhatsApp groups, have little tasks to encourage conversation e.g. send a selfie 
from placement etc 

List of emails/ contact info of those on placement to students  

Survey students to see if these days/ dates still suit  

Promoted in careers class to know more about your company before you start and to 
get to know other students  

Fun meet ups- meeting on campus to still feel like an Ulster Student and feel 
connected  

More support from tutors when on placement  
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Appendix 11: Interview responses  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Why Do YOU Think Engaging With Other Placement Students Is Important? 

• Social aspect, find out what they're doing, support network, more accomaditing for doing 
tasks 

• Build your network, builds opportunities, connections for job finding 

Who is this network for?

• Depends- faculty and school department 

• Faculty and students linked in fallow 

What to cover/ Topics?

• Social, future projects, support network 

• Know more people, professinoal development, socialise with other students 

Where should it take place?

• On campus coffee meet ups, online if people have different schedules 

• Students union, common area over campus 

When should it take place?

• Once/twice a month meet up in person, more frequently online 

• Daytime in Jan/Feb, once/twice a month 

How to be implamented?

• Started by Ulster- list of contacts, students then run it: Students helping students

• Ulster kick starts it through emails and surveys, students run it 

How to get students engaged?

• TikTok, Instagram, student emails, would like an incentive to engage 

• Have someone come into classes to explain it (class rep), EDGE credited or some sort of 
points to encourage students to attend, explain to students before applying to placement 
(year2) and in final year to share/hear experiences on how placement went
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Appendix 12: Summaries of responses from NICS student interview 
  

 

Online Chat via Microsoft Teams 
09/09/22 

  

Questions  Response from student  

Did you enjoy your placement? 
Yes/no- why? 

Working from home and found it very lonely and 
overwhelming as there wasn't an induction- was just told to 
complete online courses that were thrown your way to 
navigate through it yourself. IT wasn't set up for a week and 
was told to contact IT by line manager to figure out herself. 
The highlight of placement was the student network that 
was set up as she found she wasn't alone with issues/ IT 
problems  

What was the best thing about the 
network? 

Part of the task and evaluation group within the network- 
set up their own internet page where it showed 'a day in the 
life of a placement student' giving hints and tips of their role 
in the organisation. It was a great insight into what other 
placement students were doing as there wasn't much 
chance to meet other students as it was just a line manager 
and a student within one team.   

Please explain why was the 
network set up and how? 

All working from home- students wanted a chance to talk to 
other students e.g. feeling lonely. Set up around January 
time by 2 students- (Queens Uni student) and (Ulster Uni 
student) in the woman’s (group). Students approached line 
managers of all placement students, asking if their 
placement student would be interested in joining the 
WhatsApp group chat (due to data protection). Not all 
students had a line manager, but all placement students 
were reached in the end. It was informal conversations over 
WhatsApp. Placement students were asked who wants to 
volunteer to do certain roles  

Who was the main decision makers 
of this network? (who decided 
when to meet/ what activity to do 
etc.?)  

Leaders were chosen to led subgroups-depending on roles 
within the network that organised their own meetings that 
suited members of the group. The 2 students who initially 
set up the network oversaw all decisions made as they 
attended each subgroup meeting.  

What was your role within the 
network? 

Task & Evaluation group- set up survey for other placement 
students to complete and report it back to HR in the NICS 
(set up own questions to ask) 

Please give details about how did 
the network work? How were you 
able to engage with other 
placement students? How many 
students from the NICS were 
involved in the network? and any 
other information:  

Subgroups met once a week/ every 2 weeks. There were 
about 10 people in each subgroup and approx. 25 people 
(placement students) attended the overall meeting that 
happened once per month with all sub groups for friendly 30 
min coffee catchups. There were 66 students within the 
network, however only 25 attended the main meeting once 
per month.  
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 How did the network work? How 
were you able to engage with 
other placement students? How 
many students from NICS were 
involved in the network 

Lunch time did not work for meetings due to flexi time (staff 
didn't take lunch to finish earlier). This network was 
originally set up as a casual WhatsApp group by 2 students 
as a way to keep in contact with other placement students 
(did not know it was escalate into a student network). 
Meetings and contact were arranged via Webex, but it had 
limited access, resulting in meetings being held via Microsoft 
Teams as it was easy to use. There was one large WhatsApp 
group chat for all students employed by the NICS, but then 
had smaller WhatsApp groups bases on student's roles (sub 
groups). Met online until near the end when COVID 
restrictions started to ease and they could meet in person.  

How did you reach out to 
students? How did you find their 
details? Was it a good method? 

2 students from Queens and Ulster approached their line 
manager and asked their line manager to reach out to other 
placement student's line managers to ask students to join. It 
was the line manager's job to promote other networks 
within the NICS. It was a good method as this was the only 
way to protect the Data protection Act 

Was there funding for the NICS 
network? Please briefly explain. 

Had a sponsor- unsure who the sponsor was 

How did you get students 
engaged? 

Students engaged to help combat loneliness. There was 
mentoring opportunities with other civil service employees, 
career advice, politics, career journey advice and other 
topics to engage with. Was promoted that it was by students 
for students. Planned days out helped engagement as it was 
a chance to get away from the Office. It consisted of casual 
get togethers e.g. lunch time walks and had a mailing list for 
events that was emailed in advance, sent out as reminders 
(notifications).  

Did you feel you/others benefited 
from attending these meetings? If 
so, please provide examples? 

Yes- both student and other students benefited from this 
network as it helped battle loneliness, helped create a 
chance to get to know others and their roles within the NICS. 
Helped to solve problems e.g. IT issues or other job/role 
issues (knowing they are not lone), created a way to vent to 
each other and share struggles (most students were in a 
team of 2 that consisted of them and their line manager). 
Some students didn't have a line manager so this provided 
them opportunities to connect and talk through issues with 
each other. Help create friendships and a way to 
communicate with other placement students as there was 
no way of knowing other placement students exist when 
working from home. Got good advice when applying for jobs 
and having someone to relate too 

Are you still in contact with 
placement students from this 
network? 

Yes- still have the group chats and maintain good friendships  

If you had one piece of advice for 
future placement students in 
NICS/Ulster, what would it be? 

Keep an open mind-you position within the NICS may not 
relate to your degree, but it can give you lots of experience. 
You are not going to know everything. You learn as you go. 
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Get involved and join different networks within the NICS. 
Take every opportunity  

Any other information you would 
like to add about the NICS 
network: 

Student event was smart casual that had a buffet in 
Stormont as a celebration event. There was no tables- 
effective as this gave students the chance to walk about and 
meet/engage with other placement students. When asking 
for advice from past placement students- it's important to 
ask their experience, would they return and why/ why not? 
This is because each student will have a different experience. 
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