
 

 

                                                     Summer 2022 
 

ASET Conference 2022    #ASET22 
      Inclusivity, Sustainability, and the Placement Practitioner 

               The Placement and Employability Professionals' Conference 
                       6th - 7th September 2022, Keele University 

 
Have you 

booked your 
place yet? 

 
 
Just seven weeks until we will be welcoming delegates to Keele University.  
Will you be there?   
In line with our theme of inclusivity, in addition to our In-Person event, we are 
offering an online programme tailored to give a flavour of the full event and enable 
as many ASET members as possible to attend.   
Conference this year will consider two of the key themes shaping the Higher 
Education landscape, and our practice as Placement Professionals, Leaders, and 
Researchers:  Inclusivity and Sustainability. 
We have a bumper programme of Keynotes, Parallel Session presentations, and 
CPD sessions scheduled around extended opportunities for networking – both 
indoors and outdoors – as we know just how much you’ve missed the chance to 
meet colleagues across the ASET Community. 
 
Make sure you don’t miss the opportunity to take home a host of new ideas and 
#ASETTopTips forward into your practice in the year ahead.  
 

In this issue………. 
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Book here to 
attend In-Person 

Book here to access 
Online Programme 

https://www.keele.ac.uk/
http://www.asetonline.org/
https://www.asetonline.org/2022-Conference-Booking-Form-in-person-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-in-person-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-online-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-online-attendance/


 

 

 IN-PERSON Programme 
 

‘Inclusivity, Sustainability and the Placement Practitioner’ 
 

Day 1 - Tuesday 6 September 
09:00 - 09:30   Registration and Networking 
09:45 - 10:15   Opening Address:  Sustainability and Inclusivity – The Keele Approach 
                                                            Professor Kristyan Spelman Miller, PVC Education, Keele University  
                                                            Professor Zoe Robinson, Prof. of Sustainability in HE, Keele University  
10:25 - 11:10   Parallel Sessions - Stream A 
11:10 - 11:30   Coffee & Chat 
11:30 - 12:15   Keynote: I don’t belong here- The reality of exclusion in “inclusive” employment spaces 
                                           Dr Iwi Ugiagbe- Green, Reader (Learning & Teaching), Manchester Metropolitan University  
12:15 - 13:00   Lunch   
13:00 - 13:30   Networking Options:  Outdoor Guided Walk / Indoor Speed Networking   
13:45 - 14:30   Parallel Sessions - Stream B 
14:45 - 15:15   ASET Summer Project Bursary Presentation 
15:15 - 15:35   Tea & Chat 
15:40 - 16:25   Keynote:    The Case for Carbon Literate Students and Employers   
                                               Chloe Andrews, Carbon Literacy Project 
16:30                 Day 1 Close 
18:30                 Drinks Reception, Keele Hall 
19:30                 Buffet Meal and QUIZ Nite 
 
Day 2 – Wednesday 7 September  
09:00 - 09:30   Registration and Networking  
09:30 - 10:30   Keynote: Let's talk about disability with Gem Turner 
                                           Gem Turner, Disabled Content Creator          
10:40 - 11:25   Parallel Sessions - Stream C 
11:25 - 11:45   Coffee & Chat 
11:45 - 12:15   Professional Development Tasters: Choose 1 from 4 options 
12:15 - 13:00   Lunch     
13:00 - 13:30   AGM 
13:30 - 13:45   ASET On…  
13:45 - 14:15   Keynote:    Five top tips to engage with students in the autumn 

                                            Ollie Sidwell, RateMyPlacement  
14:25 - 15:10   Parallel Sessions - Stream D  
15:15 - 15:40   Tea & Chat 
15:40 - 16:25   Keynote: Consciously Changing the World – by harnessing the Power of Purpose in Placements 
                                            Clive Wilson 
16:30      Conference Close  2 

Programme and/or 
individual parallel 
sessions subject to 

change at short notice 

Download Parallel 
Session Abstracts and 

Timetable here 

https://www.asetonline.org/wp-content/uploads/2022/07/4.-Parallel-Sessions.pdf
https://www.asetonline.org/wp-content/uploads/2022/07/4.-Parallel-Sessions.pdf
https://www.asetonline.org/wp-content/uploads/2022/07/4.-Parallel-Sessions.pdf


 

 

 ONLINE Programme 
 

‘Inclusivity, Sustainability and the Placement Practitioner’ 
 

Day 1 - Tuesday 6 September 
09:30 - 09:45   Join online via Zoom 
 
09:45 - 10:15   Opening Address:  Sustainability and Inclusivity – The Keele Approach 
                                                            Professor Kristyan Spelman Miller, PVC Education, Keele University  
                                                            Professor Zoe Robinson, Prof. of Sustainability in HE, Keele University  
 
11:30 - 12:15   Keynote: I don’t belong here- The reality of exclusion in “inclusive” employment spaces 
                                           Dr Iwi Ugiagbe- Green, Reader (Learning & Teaching), Manchester Metropolitan University  
 
14:45 - 15:15   ASET Summer Project Bursary Presentation 
 
15:40 - 16:25   Keynote:    The Case for Carbon Literate Students and Employers   
                                               Chloe Andrews, Carbon Literacy Project 
 
16:30                 Day 1 Close 
 
 
Day 2 – Wednesday 7 September  
09:30 - 09:45   Join online via Zoom 
 
09:30 - 10:30   Keynote: Let's talk about disability with Gem Turner 
                                           Gem Turner, Disabled Content Creator          
 
13:00 - 13:30   AGM 
 
13:30 - 13:45   ASET On…  
 
13:45 - 14:15   Keynote:    Five top tips to engage with students in the autumn 

                                            Ollie Sidwell, RateMyPlacement  
 
:40 - 16:25   Keynote: Consciously Changing the World – by harnessing the Power of Purpose in Placements 
                                            Clive Wilson 
 
16:30      Conference Close  
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The programme may be 
subject to change at short 

notice 



 

 

Keynote Speakers 
 

I don’t belong here –  
                         The reality of exclusion in “inclusive” employment spaces 

 
Dr Iwi Ugiagbe- Green   
 
Inclusion is often thought as being about, for example, inclusive language in the job advert, the 
accessibility of the advert, adjustments for the interview, consideration of who is on the recruitment and selection panel 
and/or who is interviewing.  These are the optics of inclusion.  What is more important in inclusion, is the experience of 
exclusion.  The reality of authentic inclusion is not the performative, optics related activity of inclusion.  Authentic inclusion is 
about creating conditions of psychological safety, of feeling sufficiently safe to bring your whole identity into your 
application, your telephone interview, your assessment centre, your presentation and face to face interview. Most 
importantly, in this context, is protection from violence and harm from expressions of prejudice, marginalisation and 
minoritisation through othering during not just recruitment and selection processes, but the employment experience itself 
too. 
 
The Case for Carbon Literate Students and Employers   

 
Chloe Andrews   
The Carbon Literacy Project 
 
The Carbon Literacy Project oversees the delivery of a day’s worth of learning about climate-change, 
engaging, informing and inspiring audiences to act now to reduce their carbon emissions, but also to 
plan and take longer-term action toward a zero-carbon society. 
With students wanting to learn more about climate change and employers seeking graduates with the skills needed to help 
them comply with new policies and carbon targets, Carbon Literacy and the benefits it brings to students and employers are 
needed now more than ever to build a brighter future for all. Chloe will help to show you how you can, and why you should, 
get involved.   
 
 
Let's talk about disability, with Gem Turner 
 
In this session, Gem will share her experiences of being a disabled woman who has lived trying to 
build a career whilst facing physical and attitudinal barriers throughout. She will outline the 
definition of disability, the need for the conversation, and what we can do as a society to be more 
welcoming both in our careers and personally, too. Gem promises to use her known Yorkshire 
humour to entertain whilst sharing vital tips to help us become that little more considerate when 
communicating with disabled people, colleagues, and students.  4 

https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcarbonliteracy.com%2F&data=05%7C01%7Ca.j.charlton-perez%40reading.ac.uk%7C91e5d5368b854ae05f8a08da44a53521%7C4ffa3bc4ecfc48c09080f5e43ff90e5f%7C0%7C0%7C637897773600577380%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6Nunr7ByuRIhjprQPif1FJYVo4qV9oOP4U4EScmjsaA%3D&reserved=0


 

 

Five top tips to engage with students in Autumn 
Ollie Sidwell 

Co-founder, RateMyPlacement 
 
 
How can you best support students with finding work experience? You may have some ideas, we 
too have some ideas... But we wanted to hear it from the students themselves!  
  
In association with research partner YouthSight, the team at RateMyPlacement surveyed over 2,000 students in April this 
year to understand how best we can support them this Autumn when looking for that all important work experience. 
Discover how important diversity & inclusion is to students when considering employers to work for, as well as 
commitments to sustainability and flexible working. We’ll also share insights on which marketing channels students find 
engaging, to help with ‘attracting the unattracted’ students and to make sure work experience is at the top of their 
agendas! 
 
 
 
Consciously Changing the World  
                                        – by harnessing the Power of Purpose in Placements   

 
Clive Wilson MSc, FCIPD, FCMI  

 
 
Clive will suggest that the 2020s is the most challenging and potentially the most exciting decade in the history of 
humanity.  This is a period already characterised by climate change, conflict and a global pandemic as well as incredible 
innovation across all sectors, driving change at an unprecedented rate.  It is also the decade in which world leaders have 
agreed to deliver seventeen UN Sustainable Development Goals (SDGs) which touch all the topics we are exploring at our 
conference.  Against this backcloth, it is essential that people making career choices, and those supporting them, 
understand the nature of purpose and the way it plays out at personal, corporate, societal and global levels.   

 
With this knowledge we will recognise just how important work experience is and why it must be selected with the greatest 
care.  It quite literally has the power to change the world. 
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Parallel Session Timetable – Day 1 
 
 
 
 
 
 
 
 
 
  

Parallel Session Timetable – Day 2 
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Fees and Booking 
To book your place to attend IN-PERSON or to access the ONLINE programme, either visit the ASET website, or click the 
buttons below. We are pleased to be able to offer group booking discount again this year and hope to see you and your 
team at conference in September. 
 

 

 

ASET MEMBERS                                                                       ASET MEMBERS 
Conference two days - 1 delegate: £400                    Online Programme - £150 per delegate 
Conference two days - 2 delegates: £750 
Conference two days - 3 delegates: £1000 
Additional delegates conference two days- £350 
Day rate : £250 
Accommodation : £75 per person per night 

If you would like to book for more than three delegates, please contact the ASET office for further booking information. 

Prices do not include evening meals on Monday 5th September or Wednesday 7th September. 
Delegates booking for conference only may attend the evening meal event on Tuesday 6th September for an additional 
charge of £25. 

 

AGM Notification Update 
The ASET Annual General Meeting will be held as part of conference on Wednesday 7th September 2022 at 
13:00. You will shortly be receiving the AGM nominations paperwork via email. Please take the time to read 
through carefully and, if you are unable to attend conference and are your institution’s key contact, please 
complete a proxy form to ensure your institutional vote is registered. 
The AGM is your opportunity to hear about the work of ASET during the year, receive the formal report on the 
accounts and to engage with the process of electing Trustees to the ASET Board. We encourage you to attend 
and take an active part in this process.  
If you have any queries about the process of the AGM, then please contact Francesca Walker-Martin,  
ASET Chair, fdwalker-martin@uclan.ac.uk  or Emily Timson, ASET Vice Chair, e.j.timson@leeds.ac.uk  

 
 
 
 

Book here to 
attend In-Person 

Book here to access 
Online Programme 
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https://www.asetonline.org/events/annual-conference/
https://www.asetonline.org/events/annual-conference/
mailto:fdwalker-martin@uclan.ac.uk
mailto:e.j.timson@leeds.ac.uk
https://www.asetonline.org/2022-Conference-Booking-Form-in-person-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-in-person-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-online-attendance/
https://www.asetonline.org/2022-Conference-Booking-Form-online-attendance/


 

 

 
 
 
 
 
 

 
WE ARE RECRUITING  

 
Have you ever thought about getting even more involved with ASET? 
 
We currently have an exciting opportunity for a Professional Development and Engagement Manager to join the ASET 
Team and we’d love you to think about joining us. 
 
 
Job Title: Professional Development and Engagement Manager  
Salary: £31,000 - £35,000 pro-rata (depending on experience) 
Hours: Flexible, 24 hours per week 
Location: Home-based (with UK-wide travel) 
Reporting to: Chief Operations Officer  
 
 
Role Introduction 
ASET is a well-established membership association supporting more than 1800 Higher Education (HE) professionals across 
the UK and Ireland.  A registered Charity, the organisation is led by a board of Trustees and supported by a small office 
team. We now have an exciting opportunity for a Professional Development and Engagement Manager to join the team 
to take on a varied and exciting role. The role will be responsible for leading and developing the ASET Continuing 
Professional Development (CPD) and training offer from design through to delivery and evaluation, to meet the needs of 
our members, and for increasing engagement with ASET across the membership. 
 
This role will be home-based with UK-wide travel to support the delivery of ASET activities. 
 
About ASET 
ASET (www.asetonline.org) is the UK professional body for university placement and employability staff, who are 
variously academics and placement practitioners in careers and employability roles. 
An independent educational charity, ASET is self-funded by membership subscriptions, primarily from Higher Education 
Providers (HEPs) and from training events and conferences.   
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JOIN US 

https://www.asetonline.org/join-us/


 

 

ASET works to: 
• Champion the concept of integrating work and learning 
• Advise on good practice for managing Work Based and Placement Learning (WBPL) 
• Provide training and facilitate the sharing of good practice for placement and employability staff  
• Offer representation, advice and support to all professionals working in the field  
• Provide strategic leadership for the sector and influence policy makers 
 
The Role 
As ASET’s Professional Development and Engagement Manager you will lead on working with Trustees to design, develop, 
deliver and evaluate a CPD/Training programme relevant to the needs of our members. An effective communicator, you 
will have responsibility for promoting the work of ASET and engaging our membership through contributing to regular 
member communications with a view to enhancing our engagement, building membership, and increasing our presence 
across the HE sector.  
 
Key responsibilities: 
• Identifying and developing an annual programme of CPD/Training to meet the needs of our members 
• Work with Trustees and/or external providers to create engaging, relevant and up-to-date training materials 
• Monitoring, evaluating and assessing the effectiveness and success of CPD/Training through feedback  
           and participant testimony, using this to shape future sessions and demonstrate impact 
• Keeping up-to-date on the latest training trends, developments and best practice for delivery, including  
           technology to support the delivery of learning 
• Identifying and implementing a wide range of training techniques to improve efficiency and revenue 
• Keeping up to date with the changing landscape of HE and external factors that influence WBPL and education 
• Engaging with members to identify CPD/Training demand and the creation of appropriate tools for example  
          e-learning 
• Supporting content creation for ASET’s presence across Social Media  
• Contributing to ASET membership communications including publications  
• Supporting the planning and delivery of the annual conference   
 
These duties provide a framework for the role and should not be regarded as a definitive list. Other reasonable duties 
may be required due to the nature of the business and team size. 
 
We are looking for someone: 
Essential 
• With experience and/or knowledge of WBPL within the HE sector 
• With experience of developing and delivering engaging and interactive training, presentations, lectures  
           or workshops to groups of varying sizes, either in person or online 
• Confident in the use of technology  
• With an excellent standard of interpersonal skills, including effective communication skills: verbal, written  
           and presentation 
• With knowledge of Social Media platforms and content creation 
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• Who is self-motivated and versatile, able to adjust to the changing demands of an evolving organisation 
• Who can evidence an ability to work independently, managing competing demands to meet tight deadlines  
           and deliver multiple and complex projects  
• Who is an enthusiastic and supportive team player, with the skills and ability to inspire and influence others 
• With good IT skills including Microsoft Office 
• Flexible to travel to events UK wide as required by the role including some overnight stays 
 
Desirable 
• With demonstrable experience of networking, preferably in HE, and of building and maintaining  
          professional relationships 
• With knowledge of e-learning platforms 
 
 
What can ASET offer you? 
• 25 days annual leave (plus bank holidays) (pro rata) 
• Home-based with occasional UK-wide travel  
• Flexible working pattern available around business need 
• Supportive culture within the team and business environment 
• The opportunity to have impact on Placement Professionals and their Practice in the HE sector 
• Company contribution pension scheme 
 
As the UK’s leading work based and placement learning association, we know diversity fosters creativity and innovation. 
We are committed to equality of opportunity, to being fair and inclusive, and to being a place where all belong. 
 
To apply 
Please send CV and covering letter to aset@asetonline.org using the Subject Header: PDEM 22  
Closing date: 9am Tuesday 16th August  
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Job Opportunities 
 
ASET Member FIE in London is currently recruiting for an Experiential Education (Internship) 
Manager. This key leadership role manages the members of the Experiential Education Team in 
planning, organising and overseeing internship and service internship placements for study 
abroad students, primarily in in the Greater London area. This includes researching and 
identifying work experience opportunities, networking in a varied range of job sectors, managing 
and shaping student expectations, and maintaining relationships with placement supervisors and 
home campus coordinators. For more information and to apply, visit FIE’s website.  
 

 
ASET member institution City, University of London is also recruiting: 
 
Job title: Integrated Experience Coordinator 
Institution: City, University of London 
Link to advert here. 
 
Background 
As part of City’s sector-leading Employability Development Plan (EDP), the Employer Engagement 
team is seeking an Integrated Experience Coordinator to work in a team to coordinate the 
operational delivery of our professional level learning initiatives. The role coordinates the Micro-Placements Programme 
(MPP), our award winning social mobility initiative which has supported the employability of 2,000+ students so far. It’s 
a great first step into Higher Education and a chance to work closely to support our exceptionally diverse student 
cohort. 
 
Responsibilities 
The Integrated Experience Coordinator will report into the Employer Engagement Manager- Integrated Experience and 
will coordinate the professional programmes run as part of the EDP. As part of a small team, the post holder will 
promote the MPP and coordinate all administrative aspects. They will work closely with students via workshops and 
support sessions to help them secure opportunities and thrive on placement. They will handle all student queries and 
occasionally work with employers to support students. 
 
Person Specification 
The successful candidate will be highly organized and passionate about supporting our diverse student cohort. They will 
be resilient and flexible in their approach to work, and a strong communicator. The post holder will be a highly 
motivated self-starter who can work effectively in a small team and autonomously. They will have excellent time 
management skills. 
 
Additional Information 
City offers a sector-leading salary, pension scheme and benefits including a comprehensive package of staff training and 
development. 
Closing date for applications: Sunday 24th July 2022 at 23:59 11 

https://www.fie.org.uk/about-us/employment/87-aboutus/1036-experiential-education-internship-manager-fie-london
https://www.fie.org.uk/about-us/employment/87-aboutus/1036-experiential-education-internship-manager-fie-london
https://www.fie.org.uk/about-us/employment/87-aboutus/1036-experiential-education-internship-manager-fie-london
https://www.city.ac.uk/about/jobs/apply/details.html?nPostingId=832&nPostingTargetId=1645&id=QZPFK026203F3VBQBLOLO7VJD&LG=UK&mask=external
https://www.city.ac.uk/prospective-students/career-development/placements-internships-and-employment-opportunities/micro-placements
https://www.city.ac.uk/prospective-students/career-development/placements-internships-and-employment-opportunities/micro-placements


 

 

ASET Resources 
Don’t forget we are here to support you. Make the most of your membership: 
 

Join us on LinkedIn – The Placement and Employability Professionals Group 1200 + members and               
growing daily. Request to join here https://www.linkedin.com/groups/1929302/   
 

              Follow us Twitter @ASETOnline    
 

Use your ASET Good Practice Guides 
ASET Good Practice Guide for Work based and Placement Learning in Higher Education   and TOOLKIT 
ASET Good Practice Guide for Managing the Health, Safety and Welfare for Student Placements (2021):   
ASET Good Practice Guide for Supporting Students with Disabilities on Placement    and TOOLKIT 
ASET Good Practice Guide to Successful Work Based Learning for Apprenticeships in Higher Education  
 
 

 
Know about the ASET Viewpoints 
 
  1 - Paid and Unpaid Placements 
  2 - The Benefits of Placement 
  3 - HEA Recognition 
  4 - Alumni Mentoring 
  5 - The Consumer Rights Act and the Competition and Markets Authority 
  6 - Making Effective Placement Visits 
  7 - Insurance and visas for International Placements 
  8 - Student Engagement 
  9 - Student Resilience 
10 - Degree Apprenticeships 
11 - Troubleshooting for Placements – Everyday Troubleshooting 
12 - Troubleshooting for Placements – Crisis Management 
13 - The impact of budget cuts and steps to mitigate 
14 - Making the most of technology to adapt to changes in work and placement opportunities 

 

And Finally 
The next ASET members’ e-Bulletin will be issued in September. Please forward your news/copy to 
aset@asetonline.org  
 

Debbie Siva-Jothy     
aset@asetonline.org  www.asetonline.org 
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https://www.linkedin.com/groups/1929302/
https://www.asetonline.org/wp-content/uploads/2017/09/ASET-Good-Practice-Guide-eWBPL.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/ASET-Good-Practice-Toolkit-FINAL.docx
https://www.asetonline.org/wp-content/uploads/2021/08/e-ASET-Health-Safety-for-Student-Placements-2021-.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/eASET-Good-Practice-Guide-for-Supporting-Students-with-Disabilities-on-Placement.pdf
https://www.asetonline.org/wp-content/uploads/2018/03/ASET-Good-Practice-Toolkit-SSDP.docx
https://www.asetonline.org/wp-content/uploads/2019/06/ASET-Good-Practice-Guide-to-Successful-Work-Based-Learning-for-Apprenticeships-in-Higher-Education.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/1-ASET-Viewpoints-Paid-and-Unpaid-Placements.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/2-ASET-Viewpoints-The-Benefits-of-Placement.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/3-ASET-Viewpoints-HEA-Recognition.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/4-ASET-Viewpoints-Alumni-Mentoring.pdf
https://www.asetonline.org/wp-content/uploads/2016/02/4-ASET-Viewpoints-Alumni-Mentoring.pdf
https://www.asetonline.org/wp-content/uploads/2017/08/5-ASET-Viewpoints-The-Consumer-Rights-Act-and-the-Competition-and-Markets-Authority.pdf
https://www.asetonline.org/wp-content/uploads/2017/08/6-ASET-Viewpoints-Making-Effective-Placement-Visits.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/7-ASET-Viewpoints-Insurance-and-visas-for-International-Placements.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/8-ASET-Viewpoints-Student-Engagement.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/9-ASET-Viewpoints-Student-Resilience.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/9-ASET-Viewpoints-Student-Resilience.pdf
https://www.asetonline.org/wp-content/uploads/2017/09/10-ASET-Viewpoints-Degree-Apprenticeships.pdf
https://www.asetonline.org/wp-content/uploads/2018/09/ASET-Viewpoint-Troubleshooting-for-Placements-Everyday-Troubleshooting.pdf
https://www.asetonline.org/wp-content/uploads/2018/09/ASET-Viewpoint-Troubleshooting-for-Placements-Crisis-Management.pdf
https://www.asetonline.org/wp-content/uploads/2019/04/The-Impact-of-Budget-Cuts.pdf
https://www.asetonline.org/wp-content/uploads/2019/09/14-ASET-Viewpoints-Making-the-most-of-technology-to-adapt-to-changes-in-work-and-placement-opportunities.pdf
mailto:aset@asetonline.org
mailto:aset@asetonline.org
http://www.asetonline.org/

